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Dear Employer:

Each year millions of Americans file their tax returns and receive refunds. In

" the past few years, these refunds have grown and now average about $900. Like

many of your employees, these taxpayers don’t claim all the withholding
allowances they could. That’s why their refunds are so high.

This new edition of Publication 15, Circular E, Employer’s Tax Guide, contains
new withholding tables for Federal income tax withholding. It replaces the
January 1992 revision. Although these tables are for wages you pay after
February 1992, you should begin using them as soon as you can. The tables for
social security and Medicare withholding have not changed.

“ These tables will reduce the income tax withholding for most low and middle
income employees, thereby increasing their take-home pay. Your employees
withheld at the married rate may see as.much as $345 more in their pay over the
next year. Those withheld at the single rate may see up to $172 more.

Since your employees will have had the use of their money during the year,
several things may happen. Some employees who received a refund in 1992 may
receive a smaller refund in 1993. Others who received refunds in 1992 will owe
money when they file in 1993. And, other employees who usually owe money when
they file may find they owe more. Later this year, IRS plans to notify any
employees likely to owe in 1993 because of this change and suggest that they
adjust their withholding. The IRS will not penalize any employee underwithheld
for 1992 because of these new rules.

Some workers, particularly high income wage earners, will not be affected by
these new tables. Employees withheld at the married rate with wages subject to
withholding of $90,200 or more will see no change. Workers withheld at the single
rate will also see no change if their wages subject to withholding are $53,200 or
more. Wages subject to withholding are total annual wages reduced by $2,300 for
each withholding allowance claimed.

If some of your employees do not want their withholding changed, they should
complete new Forms W-4. They should claim the same number of withholding
allowances as before but indicate on line 6 of the form that they want additional
taxes withheld each payday. For employees withheld at the married rate, the
amount on line 6 should be $345 divided by the number of paydays in the year.
Employees at the single rate should use $172. These amounts should be added to
any amount already shown on line 6. More information on determining the correct
withholding can be found in Publication 919, Is My Withholding Correct?

We appreciate your help in bringing about this change to our withholding
system. If you or your employees have any questions about these new tables,
please call IRS at 1-800-829-1040. Thank you.
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Calendar
The following is a list of important dates
during the year that you should take note of.

_ Note: If any date shown falls on a Saturday,
Sunday, or legal holiday, use the next regular
workday.

By January 31

Give each employee a completed Form W-2,
Wage and Tax Statement. Give each annu-

itant a completed ‘Form 1099-R, Distribu- -

tions from Pensions, Annuities, Retirement
or Profit-Sharing Plans, |RAs,
Contracts, etc., by January 31. For pension
payments made prior to 1991, use Form
W-2P, Statement for Recipients of Annuities,
Pensions, Retired Pay, or IRA Payments.
(See section 17.)

Federal Unemployment (FUTA) Tax.—File
Form 940 or Form 940-EZ, Employer’s
Annual Federal Unemployment (FUTA) Tax
Return. If you deposited all the tax when due,
you have 10 additiona! days to file the return.

By February 15

Ask for a new Form W-4, Employee’s With-
holding Allowance Certificate, from each
employee who claimed total exemption from
withholding during the prior year.

On February 16

Begin withholding for each employee who
previously claimed exemption from with-
holding but has not given you a new Form
W-4 for the current year. If the employee
does not give you a new completed Form
W-4, withhold tax as if he or she is single,
with zero withholding allowances. The Form
W-4 previously given you claiming exemp-
tion is now expired. (See section 10(h).)

February 28

Send Copy A of all Forms 1099-R with Form

1096, Annual Summary and Transmittal of
‘U.S. Information Returns, to the Internal Rev-
enue Service Center for your.locality. (See
section 16.)

By The Last Day of February

Income Tax Withholding.—File Form W-3,
Transmittal of Income and Tax Statements,
with the Social Security Administration (SSA)
and include Copy A of all Forms W-2 for
employees for the year before. (See section
16.)

Allocated Tip Reporting.—File Form 8027,
Employer’s Annual Information Return of Tip
Income and Allocated Tips, with the Internal
Revenue Service. (See section 7.)

By April 30, July 31, October 31, and
January 31

Deposit Federal unemployment tax due if it
is more than $100. File Form 941, Employ-
er's Quarterly Federal Tax Return, or Form
941E, Quarterly Return of Withheld Federal
Income Tax.and Medicare Tax, and pay any
undeposited income, social security, and
Medicare taxes. If you deposited all the taxes
when due, you have 10 addctlonal days to
file the return.

File Form 942, Employer’s Quarterly Tax
Return for Household Employees, if you have

'
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Insurance.

such employees, and pay the tax due. (See
section 14.)

Before December 1

Income Tax Withholding.—Ask for a new
Form W-4 from each employee whose with-
holding allowances will change for the next
year.

On December 31

Form W-5, Earned Income Credit Advance
Payment Certificate, expires. Employees
who want to continue receiving advance

payments of the earned income credit for the -

next year must file anew Form W-5.

Reminders
When Hiring New Employees

Eligibility for Employment.—You will have
to verify that each new employee is legally
eligible to work in the U.S. This will include
completing the Immigration and Naturaliza-
tion Service (INS) Form 1-9, Employment El-
igibility Verification Form. The form can be
obtained from INS offices. Contact the INS
for further information concerning your re-

_ sponsibilities.

Income Tax Withholding. —Ask each new
employee to complete Form W-4. Use the
1992 Form W-4.

Social Security and Medicare Taxes.— _

Record each new employee’s name and
number from his or her social security card.
Any employee without a social security card
should apply for one. (See section 5.)

When Paying Wages or Annuities

Income Tax Withholding.—Withhold tax
from each wage payment or supplemental
unemployment compensation plan benefit
payment according to the employee’s Form
W-4 and the correct withholding rate. (Em-
ployers who have nonresident alien employ-
ees, see section 10.) Withhold from periodic
pension and annuity payments as if the re-
cipient is married claiming three withholding
allowances, unless he or she has filed Form
W-4P either electing no withholding or giving
a different number of allowances, marital
status, or additional amount to be withheld.
(See sections 6, 10, 11, and 12.)

Social Security and Medicare Taxes.—
Withhold 6.2% from each wage payment in
1992 for social security. Stop when you
reach $55,500 in taxable wages. Withhold
1.45% from each wage payment in 1992 for
Medicare. Stop when you reach $130,200 in
taxable wages. (If the employee reported
tips, see section 7.)

Backup Withholding

Payers must generally withhold 20% of tax-
able interest, dividend, and certain other
payments if payees fail to furnish payets with
their correct taxpayer identification numbers.
There are other circumstances when the
payer is also required to withhold. This with-
holding is referred to as backup withholding.
Please see Form W-9, Request for Taxpayer
Identification Number and Certification, and
the Instructions for Forms 1099, 1098,
5498, and W-2G for more details.

Report backup withholding amounts on
the same Form 941 you use to report social

security, Medicare, and income tax with-

holding (or Form 941E if only reporting
income tax withholding and the Medicare
tax). See section 13 for information on de-
positing backup withholding.

Information Returns

You may have to file information returns to
report certain types of payments made
during the year. For example, you must file
Form 1099-MISC, Miscellaneous Income, to
report payments of $600 or more to persons
not treated as employees (e.g., independent
contractors) for services performed for your
trade or business. You can use the chart on
pages 58 and 59 as a quick reference guide
to 1991 information returns. For details
about forms of the 1099 series and for infor-
mation about required magnetic media filing,
please see the Instructions for Forms 1099,

-1008, 5498, and W-2G. Do not use the Form

1099 series to report wages and other com-
pensation you paid to employees; report
these on Form W-2. See the separate In-
structions for Form W-2 for details. “Other"
compensation” to be reported on Form W-2
is described in sections 6 and 17.

Information Return Penalties

A penalty may be imposed if a person either
fails to file (on paper or on magnetic media)
an information return ‘or files with |ncorrect
information.

The amount of the penalty is based on
when the correct information returns are
filed. The penalty is as follows:

e $15 for each information retum if the cor-
rect information is filed within 30 days after
the due date (by March 30 if the due date is
February 28) with a maximum penalty of
$75,000 per year ($25,000 for small busi-
nesses, defined later).

® $30 for each information retum if the cor-
rect information is filed more than 30 days
after the due date but by August 1, with a
maximum penalty of $150,000 per year
($50,000 for small businesses, defined later).

@ $50 for each information return that is not
filed at all or is not filed correctly by August
1, with a maximum penalty of $250,000 per
year ($100,000 for small businesses, defined
later).

® $100 for each information return that is not
filed or is not filed correctly due to intentional
disregard of the filing requirements with a
maximum penalty of 10% of the amounts of
items required to be reported correctly.

Exceptions to the Penalty.—In general, the
penaity will not apply to any failure that was
due to reasonable cause.

In addition, the penalty will not apply to a
de minimis number-of failures. These failures
are information returns that were filed timely
but with incomplete or incorrect information
and were corrected by August 1. The penalty
will not apply to the greater of 10 information
returns or 2 of 1% of the total number of
information returns that are required to be
filed for the year.

Definition of Small Business.—A small
business is a firm with average annual gross
receipts of $5 million or less for the 3 most
recent taxable years.

Failure to Provide Payee Statement or
Providing Incorrect Payee Statement.—A
penalty may be imposed if a person either




fails to furnish a payee statement by the due
date or fails to include correct information on
a payee statement. The penalty is $50 for
each failure. The maximum penalty for such
failures is $100,000.

Business Reporting

If you are a small business, self-employed,
sole proprietor, independent contractor, or a
member. of a partnership, you may want to
get Pub. 937, Business Reporting, for useful
information on business reporting. You can
order Pub. 937 by calling 1-800-829-3676.

Unresolved Problems

If you have a tax problem you have been
unable to resolve with the IRS, write to your
local IRS district director or call your local
IRS office and ask for Problem Resolution
assistance. This office will take responsibility
for your problem and ensure that it receives
proper attention. Although this office cannot
change the tax law or technical decisions, it
can frequently clear up misunderstandings
that resulted from previous contacts.

Hearing-impaired taxpayers who have
access to TDD equipment, may cal
1-800-829-4059 to ask for Problem Resolu-
tion assistance.

General Information

1. Purpose

This guide explains your tax responsibilities
as an employer. It explains the requirements
for withholding, depositing, reporting, and
paying taxes. It explains the forms you must
give your employees, those your employees
must give you, and those you must send to
IRS and SSA. (Detailed filing requirements
and instructions for completing the forms,
including instructions for correcting previ-

- ously filed forms, are usually on the forms
themselves. However, some forms do have
separate instructions.) This guide also has
tax tables you need to figure the taxes to
withhold for each employee after December
1991.

Most employers must withhold, deposit,
report, and pay—
® Income tax,
® Social security and Medicare taxes.
They must also deposit, report, and pay—
-® Federal unemployment tax (FUTA).

There are exceptions to these require-
ments. See pages 18 through 23. Railroad
retirement and railroad unemployment re-
payment taxes are explained in the instruc-
tions for Form CT-1.

2. Are You an Employer?

Generally, an employer is a person or organ-
ization for whom a worker performs a service
as an employee. The employer usually gives
the worker the tools and place to work and
has the right to fire the worker. A person or

" organization paying wages to a former em-
ployee after the work ends is also considered
an employer.

Specific definitions of employers apply for
income and FUTA tax purposes.
income Tax Withholding.—For income tax
withholding purposes, the term employer in-

cludes organizations that are exempt from
income, social security, Medicare, and FUTA
taxes.

FUTA Tax.—For FUTA tax purposes, an em-
ployer is:

(1) Any person or organization that dunng
this year or last year either:

(a) Paid wages of $1,500 or more in any
calendar quarter, or

{b) Had one or more employees at any time
in each of any 20 different calendar weeks.

(2) Any agricultural employer who during
this year or last year either:

(a) Paid cash wages of $20,000 or more
for farm labor in any calendar quarter, or

(b) Employed 10 or more farmworkers
during some part of a day for at least 1 day
during any 20 different weeks.

(3) Any household employer who during
this year or last year paid cash wages of
$1,000 or more during any calendar quarter
for household service in a private home, local
college club, or local chapter of a college
fraternity or sorority.

Federal Government Employers.—If you

are a Federal agency, the information in this
guide applies, except:

(a) Deposit Federal taxes only at Federal
Reserve banks, and

(b) The due date for Federal tax deposits
is the payroll date. Refer to the Treasury
Fiscal Requirements Manual (| TFRM
3-4000) for procedures to use in accounting
for withheld Federal income tax, social se-
curity, and Medicare taxes.

State and Local Government Employ-
ers.— Wages of your employees are gener-
ally subject to Federal income tax
withholding. In addition, wages of your em-
ployees hired after March 31, 1986, are sub-
ject to the Medicare tax (1.45% of the first
$130,200 paid to each employee for the
year), unless they are otherwise covered by
a section 218 agreement between the State
and the Social’ Security Administration.
Wages of any employees covered by a sec-
tion 218 agreement are subject to the social
security and Medicare taxes. Wages for
services performed after July 1, 1991, by
employees who are not members of retire-
ment systems of state and local government
employers, with certain exceptions, are sub-
ject to the social security and Medicare
taxes. For rules for determining whether an
employee is a “member of a retirement
system,” see T.D. 8354 1991-30 |.R.B. 4.

You can get information on reporting and
social security coverage from your local IRS
office. If you have any questions about cov-
erage under a section 218 agreement, con-
tact the appropriate state official.

See Deposit Instructions for State and -

Local Government Employers on page 11
for information on tax deposits for state and
local government employers.

3. Employer ldentification
Number

If you are requtred to report employment
taxes or give tax statements to employees
or annuitants, you need an employer identi-

. fication number.

_Employment Status Under

The employer identification number (EIN)
is a 9-digit number the IRS issues. The digits
are arranged as follows: 00-0000000. It is
used to identify the tax accounts of employ-
ers and certain others that have no employ-
ees. : ‘

If you have not asked for a number, re-
quest one on Form S$S-4, Application for

- Employer Identification Number. You can get

this form at IRS or Social Security Adminis-
tration (SSA) offices.

You should have only one number. If you
have more than one and are not sure which
one to use, please check with the Internal
Revenue Service Center where you file your
return. Give the numbers you have, the name
and address to which each was assigned,
and the address of your main place of busi-
ness. IRS will tell you which number to use.
Use your employer identification number
on all the items you send to IRS and SSA.

If you took over another employer's busi-
ness, do not use that employer’s number. If
you don’t have your own number by the time -
a return is due, write “Applied for” and the
date you applied in the space shown for the
number.

Please see Pub. 583, Taxpayers Starting
a Business, for more information on how to

make deposits, file returns, etc., if due before
you have received your number.

4. Who Are Employees?

Generally, employees can be defined either
under common law or under special statutes
for special purposes.

Common
Law.— Anyone who performs services is an
employee if you, as an employer, can control
what will be done and how it will be done.
This is so even when you give the employee
freedom of action. What matters is that you
have the legal right to control the method
and result of the services. Also see Statutory -
Employees, on page 4. .

Generally, people in business for them-
selves are not employees. For example, doc-
tors, lawyers, veterinarians, construction
contractors, and others in an independent
trade in which they offer their services to the
public are usually not employees. Also see
Statutory Nonemployees on page 4.

If an employer-employee relationship
exists, it does not matter what it is called.
The employee may be . called a partner,
agent, or independent contractor. It also
does not matter how payments are mea-
sured or paid, what they are called, or wheth-
er the employee works full- or part-time.

There is no employee class difference. An
employee can be a superintendent, manag-
er, or supervisor. Generally, an officer of a
corporation is an employee, but a director is
not. An officer who performs no services or
only minor ones, and who neither receives
nor is entitled to receive pay of any kind, is
not considered an employee.

Whether an employer-employee relation-
ship exists under the usual common law
rules will be determined, when there is any
doubt, by the facts in each case.

If you have good reason for treating a
worker other than as an employee, you will
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not be liable for employment taxes on the
payments to that worker.

To get this relief, you must file all required
Federal tax returns, including information re-
turns, on a basis consistent with your treat-
ment of the worker. You (or vyour
predecessor) must not have treated any
worker holding a substantially similar posi-

tion. as an employee for any period after -

1977. See Rev. Proc. 85-18, 1985-1 C.B.
518, for further details.

This relief is not available, however, to a
business that - furnishes technical service
specialists (e.g., engineers, computer pro-
grammers, and systems analysts) to clients.
In these cases, the employment relationship
between the business and the technical ser-
vice specialist will be determined under the
common law rules. Note: /f you, as the busi-
‘ness that furnishes technical service special-
ists to clients, correctly treat a technical
service specialist as an independent contrac-

tor under the common law rules, you will not

be liable for employment taxes on that indi-
. vidual. See Rev. Rul. 87-41, 1987-1 C.B.
296, for guidelines for determining the em-
ployment status of a technical service spe-
cialist.

Statutory Employees.—If someone who
works for you is not an employee under the
common law rules explained above, do not
withhold Federal income tax from his or her
pay. Although the following persons may not
be common law employees, they are con-
sidered employees for social security and
Medicare purposes if tests (1) through (3)
below are met. Persons in (a) and (d) are
employees for FUTA tax purposes if tests (1)
through (3) are met.

(@) An agent (or commission) driver who
delivers food or beverages (other than milk)
or laundry or dry cleaning for someone else.

(b) A full-time life insurance salesperson.

(c) A homeworker who works by the guide-
lines of the person for whom the work is
done, with materials furnished by and re-
turned to that person or to someone that
person designates.

(d) A traveling or city salesperson (other
than an agent-driver or commission-driver)
who works fuli time (except for sideline sales
activities) for one firm or person getting
orders from customers. The order must be
for items for resale or use as supplies in the
customer’s business. The customers must
be retailers, wholesalers, contractors, or op-
erators of hotels, restaurants, or other busi-
nesses dealing with food or lodging.

Tests.—

(1) It is understood from a service contract
that the services will be performed by the
person.

(2) The person does not have a substantial
investment in facilities (other than transpor-
tation) used to perform the services.

(3) The services involve a continuing rela-
tionship with the person for whom they are
performed.

Pub. 937, Busmess Reporting, gives ex-
amples of the employer-employee relation-
ship.

If you want a decision about whether a
worker is an employee, file Form S$S-8, De-
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termination of Employee Work Status for
Purposes of Federal Employment Taxes and
Income Tax Withholding. You can get the
form at IRS offices. The Form SS-8 should
be sent to your district director.

Statutory Nonemployees.—Direct sellers
and qualified real estate agents are by law
considered nonemployees. They are instead
treated as self-employed for income tax and
employment tax purposes. See Pub. 937 for
details on these two groups. ’

Treating Employees as Nonemployees.—
You will be liable for income tax and employ-
ee social security and Medicare taxes if you
don’t deduct and withhold these taxes be-
cause you consider an employee as a non-
employee. See Internal Revenue Code
section 3509 for details.

5. Employee’s Social Security
Number

Record the name and number of each em-
ployee exactly as they are shown on the em-
ployee’s social security card. Any employee
without a social security card can get one
from any SSA office by completing Form
§S-5, Application for a Social Security Card.
You can get this form at SSA offices or by
calling 1-800-772-1213.

If the employee’s name is not correct as
shown on the card, including if the employ-
ee's name has changed due to marriage or
divorce, the employee should request a new
card from SSA.

If your employee has been given a new
social security card because of an adjust-
ment to his or her alien residence status,
which shows a different name or social se-
curity number, correct your records for 1992
and show the new information on the 1992
Form W-2. If you filed Form W-2 for the same
employee in prior years under the old name
and social security number, file Form W-2c,
Statement of Corrected Income and Tax
Amounts, to correct the name and number.

Advise the employee to contact their local

SSA office later in the year to ensure that
their records have been updated.

6. Taxable Wages

Wages subject to Federal employment taxes
include all pay you give an employee for
services performed. The pay may be in cash
or in other forms. It includes salaries, vaca-
tion allowances, bonuses, and commissions.
It does not matter how you measure or pay
the payments.

Any employee somal security tax, ‘Medi-
care tax, and employee state unemployment
compensation tax you pay for your employ-
ees (rather than deducting it) is includible in
social security, Medicare, and FUTA wages.
(This does not apply to household workers
or farmworkers.)

(See pages 18 through 23 for exceptions
to wages. See section 7 for a discussion of
tips. See section 17 for reporting “other com-
pensation” not subject to withholding.)

Measure pay that is not in money (such as
goods, lodging, and meals) by its fair market
value. This kind of pay may be subject to tax
and withholding. See pages 20 and 21.

Payments to your employee for travel and
other necessary expenses of your business
generally are taxable if: (1) your employee is
not required to or does not substantiate
those expenses to you with receipts or other
documentation, or (2) you advance an
amount to your employee for business ex-
penses and your employee is not required to
or does not return any amount he or she
does not use for business expenses. See
What To Include on the 1991 Form W-2 on
page 13 for more information.

Partially Exempt Employment.—If an em- .
ployee spends half or more of his or her time
in a pay period performing services subject
to employment taxes, all the employee’s pay
in that pay period is taxable. If the employee
spends less than half the time performing
services subject to taxes, none of the pay in
that pay period is subject to. employment
taxes.

Supplemental Unemployment Compensa-
tion Benefits.—Treat supplemental unem-
ployment compensation benefits as wages
for income tax withholding to the extent they
are includible in your employee’s gross
income. This applies if you pay benefits to
your employee because of his or her invol-
untary separation from the job under a plan
to which you are a party. Involuntary sepa-
ration includes a reduction in force or closing
a plant or operation. It does not include sep- .
aration because of disciplinary problems or-
because of age. Also see Rev. Rul. 90-72,
1990-2 C.B. 211.

Moving Expenses.—Reimbursements to
employees for moving expenses are not sub-
ject to withholding if you believe the employ-
ee is entitled to a deduction for them. They
are subject to withholding if you believe the
employee is not entitled to a deduction. For-
more information, see ‘Pub. 521, Moving Ex-
penses.

Golden Parachutes. —If you make para-
chute payments to certain “disqualified” in-
dividuals (personal services corporations, or
similar entities, are treated as individuals for
purposes of this provision), you are subject
to reporting and withholding requirements.
Parachute payments (also called “golden
parachutes”) are certain payments in the
nature of compensation which corporations
make to key individuals, often in excess of
their usual compensation, in the event that
ownership or control of the corporation
changes. The golden parachute -provision
does not apply to payments made to or for
a disqualified individual by a corporation that
immediately before the change in ownership
or control was: (1) an S corporation; or (2) a
corporation that had no readily tradable se-
curities. If (2) applies, shareholders must
have consented to the payments. Excess
parachute payments are not deductible by
the payer, and the recipient of the excess
payments is subject to a 20% excise tax. If
you make the payments to an employee, see’
section 17 for instructions for reporting to
the employee. If you make parachute pay-
ments to a nonemployee, use: Form
1099-MISC for reporting. See the Instruc-
tions for Forms 1099, 1098, 5498, and W-2G.
The parachute payments provision applies
to payments made under agreements en-
tered into or renewed after June- 14, 1984,
in tax years ending after that date. For further




information, see Internal Revenue Code sec-
tions 280G and 4999.

Payments to Nonresident Aliens.—!n gen-
eral, if you pay wages to nonresident aliens,
you must withhold income tax (unless ex-
cepted by regulations), social security, and
Medicare taxes as you would for a U.S. cit-
izen. You must also give a Form W-2 to the
nonresident alien. The wages are subject to
FUTA tax as well. However, see the chart on
page 18 for exceptions to these general
rules. i

In some cases, a Code section or a U.S.
treaty provision will exempt payments to a
nonresident alien from “wages.” These pay-
ments are not subject to income tax with-
holding. Do not give .Form W-2 in these
cases. These payments, unless exempt from

tax because of a Code or U.S. tax treaty -

provision, are subject to withholding at a flat
30%, or lower treaty rate. You must report
the payments and any withheld tax on Form
1042S, Foreign Person’s U.S. Source
Income Subject to Withholding. Form 10428
is sent to IRS with Form 1042, Annual With-
holding Tax Return for U.S. Source Income
of Foreign Persons. You may have to make
deposits of the withheld income tax, using
Form 8109, Federal Tax Deposit Coupon.
See Pub. 515, Withholding of Tax on Non-
resident Aliens and Foreign Corporations, for
more information.

Social Security Totalization Agree-
ments.— The U.S. has entered into totaliza-
tion agreements with several countries.
Under the terms of these agreements, em-

ployees and employers who would otherwise -

have to pay social security taxes to both
countries will only have to pay to one coun-
try. Thus, items shown as taxable for social
security and Medicare in this publication
may be exempt if covered by a totalization
agreement. Employees and employers who
are exempt under one of the agreements are
exempt from both the social security (6.2%)
portion and the Medicare (1.45%) portion. At

this time, we have agreements in effect with
Austria, Belgium, Canada, France, Italy, the

Netherlands, Norway, Portugal, . Spain,
Sweden, Switzerland, the United Kingdom,
and Germany. For more information about
social security totalization agreements, con-
tact the Social Security Administration,
Office of International Policy, P.O. Box
17,741, Baltimore, MD 21235. (See Rev.
Proc. 80-56, 1980-2 C.B. 851, and Rev.
Proc. 84-54, 1984-2 C.B. 489 for information
on how to prove the exemption.)

. Fringe Benefits

Unless the law says otherwise, you must in-
clude fringe benefits in an employee’s gross
income. The benefits are subject to income
and employment taxes. Fringe benefits in-
clude cars you provide, flights on aircraft you
provide, free or discounted commercial
flights, vacations, discounts on property or
services, memberships in country clubs or
other social clubs, and tickets to entertain-
ment or sporting events. In general, the
amount you must include is the amount by
which the fair market value of the benefits is
more than the sum of what the employee
paid for it plus any amount the law excludes.
There are other rules you and your employ-
ees may use to value certain fringe benefits.

See Pub. 535, Business Expenses, and the
regulations under Code section 61 for more
information. This includes special valuation
rules for certain fringe benefits, provided that
you have timely notified your employees of
your election to use one of the special rules.

Nontaxable Fringe Benefits.—Some fringe
benefits are not taxable if certain conditions
are met. Examples are services provided to
your employees at no additional cost to you,
qualified employee discounts, working con-
dition fringes (including parking and the use
of on-premises athletic facilities), minimal
value fringes (including meals you provide at
eating places you run for your employees
provided the meals are not furnished at
below cost), and reduced tuition for educa-
tion. However, services you provide at no
additional cost to you, qualified employee
discounts, meals at eating places you run for
your employees, and reduced tuition provid-
ed to officers, owners, or highly paid employ-
ees are only excluded from income and the
wage base if the benefits are given to em-
ployees on a nondiscriminatory basis. For
further information, including who is consid-
ered an officer, owner, or highly paid em-
ployee, see Pub. 535 and the regulations
under Code section 132, - -

When Fringe Benefits Are Treated as

Paid.— You may choose to treat certain
noncash fringe benefits as paid by the pay

period, or by the quarter, or on any other -

basis you choose as long as you treat the
benefits as paid at least as often as once a
year. You do not have to make a formal
choice of payment dates or notify IRS of the
dates you choose. You do not have to make
this choice for all employees. You may
change methods as often as you like, as long
as you treat all benefits provided in a calen-
dar year as paid by December 31 of the cal-
endar year. (However, see Special
Accounting Rule for Fringe Benefits Pro-
vided During November and December on
this page.) You may treat a single fringe ben-
efit as paid on one or more dates in the same
calendar year, even if the employee gets the
entire benefit at one time. However, once
you choose the payment dates, you must
report the taxes on your return in the same
tax period in which you treated them as paid.
This election does not apply to a fringe ben-
efit where real property or investment per-
sonal property is transferred.

Withholding on Fringe Benefits.—You may
add the value of fringe benefits to regular
wages for a payroll period and figure with-
holding taxes on the total, or you may with-
hold Federal income tax on the value of the
fringe benefits at the flat 20% supplemental
wage rate.

If you withhold less than the required
amount of taxes from an employee in a cal-
endar year but report the proper amount, you
should ask the employee for the social se-
curity, Medicare, or railroad retirement and
income taxes you paid on his or her behalf.
You must recover income taxes before April
1 of the next year.

Election Not To Withhold Income Tax on
Personal Use of a Highway Motor Vehi-
cle~ You may choose not to withhold
income tax on the value of an employee’s
personal use of a vehicle you provide. You
must, however, withhold social security,

Medicare, or railroad retirement taxes on the
use of the vehicle. You do not have to make
the choice for all employees. If you make the
choice, you must do it in such a way that all
of your affected employees will be aware of
it. For example, you can do this by including
the notice with the employee’s paycheck, or
by displaying the notice. You may change
methods at any time by notifying affected
employees in a similar way. You must give
notice by the later of January 31 of the year
to which you want a different method to
apply, or within 30 days after you first give
a vehicle to the employee.

Depositing Taxes on Fringe Benefits.—
Once you choose payment dates for fringe
benefits, you must deposit taxes in the same
tax period you have determined to treat the
fringe benefit as paid. To avoid a penalty,
deposit the taxes following the general de-
posit rules for that tax period. You may rea-
sonably estimate the value of the fringe
benefits provided on the date(s) you choose,
for purposes of making your deposits on
time.

You may claim a refund for overpayments
or have them applied to your next employ-
ment tax return. If you deposit too little, you
may be subject to the failure to deposit pen-
alty. See section 13 for details.

When To Report Fringe Benefits.—In gen-
eral, you must figure the value of fringe ben-
efits no later than January 31 of the next
year. If you provide a-vehicle, you may either,
figure the actual value of the benefit for the
whole calendar year or consider the employ-
ee’s use of the vehicle during the year to be
entirely personal and include 100% in the
employee’s income. See Fringe Benefits on
page 14 for additional information on this
option. :

Special Accounting Rule for Fringe Bene-
fits Provided During November and De-
cember.— You may choose to treat the
value of certain noncash fringe benefits pro-
vided during November and December, or
any shorter period, as paid in the next year.
However, this applies only to those benefits
you actually provided during November and
December, not to those you merely treated
as paid during those months. -

If you use this rule, you must notify each
affected employee between the time of the
employee’s last paycheck of the calendar
year and at or near the time you give Form
W-2.-If you use the special accounting rule,
your employee must also use it.for all pur-
poses (e.g., for deductions related to the
fringe benefit) and for the same period. You
cannot use this rule for a fringe benefit where

" you transfer real property or investment per-

sonal property to your employee.

Employer “Line of Business” Requirement
and Election.—In general, you can only ex-
clude qualified employee discounts and
services you provide to employees at no ad-
ditional cost to you from the income of em-
ployees who perform substantial services in
the line of business in which the benefits are
offered for sale to your customers.

if you have more than one line of business,
employees in your other lines of business are
not entitled to nontaxable treatment of qual-

-ified employee discounts and services you

provide at no additional cost to you. How-
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ever, you can choose to consider all your
employees to be in one line of business, and
to receive fringe benefits from that line of
business. If you make this choice, you will
be charged a 30% excise tax on the excess
fringe benefits. This is the excess of the total
value of these two types of fringe benefits
provided during the calendar year over 1%
of the total taxable compensation paid to all
employees during the calendar year. You
must report the tax on Form 5330, Return

of Excise Taxes Related to Employee Benefit -

Plans, and it is not deductible. In general,
this provision applies only to employment
within the United States. For further informa-
tion, see Code section 4977 and related reg-
ulations.

Note: /f you include the value of a noncash
fringe benefit in an employee’s gross income,
. you cannot deduct this amount as compen-
sation for services. You can only deduct what
it cost you to provide the benefit to the em-
ployee.

Sick Pay

In general, sick pay is any amount you pay,
. under a plan you take part in, to an employee
because of sickness or injury. These
amounts are sometimes paid by a third party,
such as an insurance company or employ-
ees’ trust. In either case, these payments are
subject to social security, Medicare, or rail-
road retirement (RRTA) taxes, and Federal
unemployment (FUTA) taxes. The payments
are also subject to income tax. if you make
the payments, withhold on the basis of the
employee’s Form W-4. If a third party makes
the payments, the employee may request
income tax withholding by giving the third-
party payer a Form W-4S, Request for Fed-
eral Income Tax Withholding From Sick Pay.
Even though the third party makes the pay-
ments, you may be responsible for paying
social security and Medicare taxes and re-
porting on Form W-2. See section 19 for
details.

The following kinds of payments are not
subject to social security, Medicare, RRTA,
RURT, or FUTA taxes: ‘

(1) Payments received under a workmen'’s
compensation law.

(2) Payments, or portions of payments, at-
tributable to the employee’s contributions to
a sick pay plan.

(3) Payments received under the Railroad
Retirement Act. -

(4) Payments of benefits under the Rail-
road Unemployment Insurance Act for an
on-the-job injury.

(5) Payments made more than 6 months
after the last calendar month in which the
employee worked.

See section 19 for details on reporting sick
pay and for details on withholding and re-
~ porting the income, social security, Medi-
care, or RRTA taxes on sick pay, and for
paying the FUTA tax.

7. Taxable Tips

Tips your employee receives are generally
subject to withholding. Your employee must
report cash tips to you by the 10th of the
month after the month the tips are received.
The report should include tips you paid over
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to the employee for charge customers, and
tips the employee received directly from cus-
tomers. No report is required for months
when tips are less than $20. Your employee
reports the tips on Form 4070, Employee’s
Report of Tips to Employer, or on a similar
statement.

The statement must be signed by the em-
ployee and must show the following:

® The employee’s name, address, and social
security number.

® Your name and address

e The month or period the report covers

e The total tips ‘
You must collect:

® Income tax, employee social security tax,
and employee Medicare tax on the employ-
ee’s tips.

_You can collect these taxes from the em-
ployee’s wages or from other funds he or she
makes available. (See Tips Treated as Sup-
plemental Wages in section 8 for further
information.) Stop collecting the employee
social security tax when his or her wages
and tips for the year reach the social security
limit. . .

Stop collecting the employee Medicare tax
when his or her wages and tips for the year
reach the Medicare limit.

‘You are responsible for the- employer
social security and Medicare taxes on wages
and tips until the wages (including tips) reach
the limits. You must withhold income tax for
the whole year on wages and tips, even
when the limits are reached.

Use Form 941 to show all tips your em-
ployees report during the quarter. See the
discussion of Form 941 in section 14 for
more information.

On line 6b of Form 941, show all tips your
employees report during the quarter until tips
and wages paid for each employee reach the
social security limit for the year. On line 7 of
Form 941, include all tips your employees
report during the quarter until tips and wages
reach the Medicare limit for the year. Do this

even if employee funds were not available

for collection of the tax.

if, by the 10th of the month after the month
you received an employee’s report on tips,
you don’'t have enough employee funds
available to deduct the employee tax, you no
longer have to collect it. Show any uncol-
lected social security and Medicare taxes on
Form W-2. (See the Instructions for Form
W-2)

The chart on page 23 shows how tips are
treated for Federal unemployment tax pur-
poses.

Allocated Tips.—If you are a large food or
beverage establishment, you must report al-

located tips under certain circumstances. A -

large food or beverage establishment is one
that provides food or beverages for con-
sumption on the premises, where tipping is
customary, and where there are normally
more than 10 employees on a typical busi-
ness day in all food or beverage operations.

If employees report tips totalling 8% or
more of your gross receipts, less carryout
sales and sales with at least a 10% service
charge added, you do not need to allocate

tips. However, you must still file Form 8027,
Employer’s Annual Information Return of Tip
Income and Allocated Tips.

If the 8% reporting threshold is not met,
you must allocate to tipped employees an
amount equal to the difference between 8%
of gross receipts (less carryout sales and
sales with at least a 10% service charge
added) and the total tips reported by the
employees. This 8% threshold percentage
may be reduced, but not below 2%, by your
petition or that of a majority of your employ-
ees. See Rev. Proc. 86-21, 1986-1 C.B. 560,
for details. The allocation may be made ac-
cording to an agreement between you and
your employees or according to the methods
in the regulations. However, all establish-
ments cannot use the method of allocation
described in the regulations that is based on
the number of hours worked. Only establish-
ments employing fewer than the equivalent
of 25 full-time employees during the payroll
period can use this method. Do not withhold
income, social security, or Medicare taxes

“on allocated tips. For further information, in-

cluding required magnetic media filing if 250
or more Forms 8027 are filed, see the sep-
arate Instructions for Form 8027.

8. Supplemental Wage
Payments

If you pay supplemental wages along with
regular wages but do not specify the amount
of each, withhold income tax as if the total
were a single payment for a regular payroll
period. Supplemental wages inciude but are
not limited to bonuses, commissions, over-
time pay, accumulated sick leave, severance
pay, or payments to an employee for moving
expenses he or she cannot deduct.

If you pay supplemental wages separately
(or combine them in a single payment and
specify the amount of each), the income tax
withholding method depends partly on
whether you withhold income tax from your
employee’s regular wages:

o If you withhold income tax from an em-
ployee’s regular wages, you can use one of
the following methods for the supplemental
wages: ! ’ .

(a) Withhold a flat 20%.

~(b) Add the supplemental and regular
wages for the most recent payroll period this
year. Then figure the income tax as if the
total were a single payment. Subtract the tax
already withheld from the regular. wages.
Withhold the remaining tax from the supple- -
mental wages.

e |f you did not withhold income tax from
the employee’s regular wages, use method
(b). (This would occur, for example, when the
value of the employee’s withholding allow-
ances claimed on Form W-4 is more than the
wages.)

Tips Treated as Supplemental Wages.—
Withhold the income tax on tips from wages
or from other funds the employee makes
available. If an employee receives regular
wages and reports tips, figure income tax as
if the tips were supplemental wages. !f you
have not withheld income tax from the reg-
ular wages, add the tips to the regular
wages. Then withhold income tax on the
total. If you withheld income tax from the




regular wages, you can withhold on the tips
by method (a) or (b) on page 6.

Vacation Pay.—Vacation pay is subject to

withholding as if it were a regular wage pay- .

ment. When vacation pay is in addition to
regular wages for the vacation period, treat
it as a supplemental wage payment. If the
vacation pay is for a time longer than your
usual payroll period, spread it over the pay
periods for which you pay it.

9. Payroll Period

The payroll period is that period of service
for which you usually pay wages.

When you have a.regular payroll period,
withhold income tax for that time period even
if your employee does not work the full
period. ’

When you don’t have a payroll period,
withhold the tax as if you paid wages on a
daily or miscellaneous payroll period. Figure
the number of days (including Sundays and
holidays) in the period covered by the wage
payment. If the wages are unrelated to a
specific length of time (e.g., commissions
paid on completion of a sale), count back the
number of days from the payment period to
the latest of:

(@) The last wage péyment made during
the same calendar year,

(b) The date employment began, if during
the same calendar year, or

" (¢) January 1 of the same year.

When you pay an employee for a period
of less than 1 week, and the employee signs
a statement under penalties of perjury that
he or she is not working for any other em-
ployer during the same calendar week for
wages subject to withholding, figure with-
holding based on a weekly payroll period. If
the employee later begins to work for anoth-
er employer for wages subject to-withhold-
ing, the employee is required to notify you
within 10 days. You should then figure with-
holding based on the daily or miscellaneous
period.

10. Withholding From
Employees

Form W-4.—To know how much income tax
to withhold from employees’ wages, you
should have a Form W-4 on file for each
employee. Ask all new employees to give you
a signed Form W-4 when they start work.
Make the form effective with the first wage
payment. If a new employee does not give
you a completed Form W-4, withhold tax as
if he or she is single, with no withholding
.allowances. A Form W-4 remains in effect
until the employee gives you a new one. If
an employee gives you a Form W-4 that re-
places an existing Form W-4, begin with-
holding no later than the start of the 1st
payroli period ending on or after the 30th day
from the date you received the replacement
Form W-4. For exceptions, see the discus-
sion on page 8 on invalid Forms W-4, Forms
W-4 that must be sent to IRS, and exemption
from income tax withholding.

Note: A Form W-4 that makes.a change for

the next calendar year will not take effect in
the current calendar year.

If you need to order Forms W-4 or Pub.
505, Tax Withholding and Estimated Tax, or
Pub. 919, Is My Withholding Correct for
19927, call the IRS toll-free number
1-800-829-3676.

Withholding.—To determine income tax
withholding, take the following into account:

(a) Wages paid, including tips reported.

(b) Marital status.— The withholding
tables are different for single and for married
employees. A nonresident alien, or a person
married to one, is considered single for with-
holding tax purposes.

There are special rules for an employee
whose spouse has recently died. An employ-
ee whose spouse has died during the year
can show status as Married for the year on
Form W-4.

An employee whose spouse died in either
of the two preceding tax years can claim
Married status if:

(1) The employee’s home is maintained as
the main household of a child or stepchild
for whom the employee can claim an exemp-
tion; and :

(2) The employee could file a joint return
with the decedent in the year of the spouse’s
death.

An emplbyee who qualifies as a “head of
household” is considered single for with-
holding purposes.

(c) Withholding allowances.— Exemp-
tions are allowable on the Federal income
tax return for the employee, spouse, and de-
pendents. Elderly and blind persons receive
an increased standard deduction on their tax
return if they do not itemize their deductions.

You are not responsible for verifying the
withholding allowances your employees
claim. However, the following tests may help
your employees decide whether they can
claim a withholding allowance for a depen-
dent.

Each dependent your employee claims
must meet all of the following tests:

(1) Income.—Receives income less than
$2,300. (If your employee’s child (see Chart
A below) was under 19 or a full-time student
under 24, ignore this test.)

(2) Support.—Gets more than half of his
or her support from your employee.

(3) Married dependents.—Does not file a
joint return with his or her spouse.

(4) Citizenship or residence.—Is a citizen
or resident of the United States; a resident
of Canada or Mexico; or an alien child adopt-
ed by and living with a U.S. citizen in a for-
eign country.

(5) Relationship.—Is either:

Chart A—Relationship

1. Related to the employee (if your
employee files jointly, the dependent can
be related to either spouse) as one of the .
following: '

Child* Half-brother Sister-in-law
Mother Half-sister Son-in-law
Father Stepbrother Daughter-in-taw
Grandparent Stepsister Or if related
Great grand- Stepmother by blood:

parent, etc. Stepfather "Uncle
Brother Mother-in-law  Aunt
Sister Father-in-law Nephew
Grandchild Brother-in-law  Niece
Great grand-

child, etc.

*Child includes: .

Your employee’s son, daughter, stepson,’
or stepdaughter.

A child who lived in your employee’s
home as a member of the family, if placed
with your employee by an authorized
placement agency for legal adoption.

A foster child (any child who lived in youf'
employee’s home as a member of the
family for the whole year).

2. Or a person who lived in your
employee’s home as a member of the
family for the whole year.

(d) Special withholding allowance.—For
withholding purposes only, each single
person with only one job and each married
person with only one job whose spouse is
not working can claim one additional with-
holding allowance. Any person with two jobs
can also claim the allowance if one job paid
$1,000 or less. A married person with two
jobs or a working spouse can claim the al-
lowance if one job paid $1,000 or less.

(e) Additional withholding allowance for
heads of households.—For ‘withholding
purposes only, each person entitled to head
of household filing status can claim one ad-
ditional withholding allowance on Form W-4.

* (A Additional withholding allowances
based on deductions and tax credits.—
These allowances are only for withholding
purposes; they are not claimed on a tax
return. To take these allowances into ac-
count, the employee must figure and claim
them on Form W-4. See Form W-4 for de-
tails. For information for figuring withholding
allowances for tax credits, see Pub. 505, Tax
Withholding and Estimated Tax.

(g) Fewer withholding allowances be-
cause of a working spouse, more than one
job, or nonwage income.—lf any of the
above apply, the number of withholding al-
lowances.an employee claims may be re-
duced.

(h) Exemption from income tax with-
holding for eligible persons.—An employee
may claim to be exempt from income tax
withholding because he or she had no
income tax liability last year and expects
none this year. However, the wages may still

‘ be subject to social security and Medicare

taxes.

An employee must file a Form W-4 each
year by February 15 to claim exemption from
withholding. Employers should begin with-
holding for each employee who previously
claimed exemption from withholding but has
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not submitted a new Form W-4 for the cur-
rent year. Withhold tax as if the employee is
single with zero withholding allowances.

An employee who can be claimed as a
dependent on someone else’s tax return
may not be exempt. If that employee has any
nonwage income (such as interest on sav-
ings), and wages plus the nonwage income
are expected to be more than $600 for 1992,
he or she usually cannot claim exemption
from withholding. : y

Note: Student status does not automatically
exempt the employee from income tax with-
holding.

Withholding on Nonresident Aliens.— Em-
ployers should remind nonresident aliens
when completing Form W-4 that to avoid
under withholding of income taxes they
should (1) not claim exemption from income
tax withholding; (2) request withholding as if
they are single, regardless of their actual
marital status; and (3) claim only one allow-
ance. However, if the nonresident alien is a
resident of Canada, Mexico, Japan, or Korea
he or she may claim one allowance for each
dependent. In addition, nonresident aliens
should request. that their employer withhold
an extra $3 per week to avoid being under-
withheld. For more information, get Pub.
515, Withholding of Tax on Nonresident
Aliens and Foreign Corporations.

Sending Certain. Forms W-4 to IRS.—You
‘must send to IRS copies of certain Forms
W-4 received during the quarter from em-
ployees still employed by you at the end of
the quarter. Send copies when the employ-
ee: (1) claims more than 10 withholding al-
lowances, or (2) claims exemption from
withholding and his or her wages would nor-
mally exceed $200 per week. You are not
required to send any others unless IRS no-
tifies you in writing to do so.

Send in each quarter with Form 941 or
941E copies of any Forms W-4 that meet
either of the above conditions. Complete
boxes 9 and 11 on any Forms W-4 you send
in. Box 10 is for the employer’s use only, and
may be used by the employer to identify the
office responsible for processing the em-
‘ployee’s payroll information. Also send

copies of any written statements from em-

ployees in support of the claims made on
Forms W-4. Do this even if the Forms W-4
are not in effect at the end of the quarter.
You can send them to your Internal Revenue
Service Center more often if you like. If you
do so, include a cover letter giving your
name, address, employer identification

number, and the number of forms included.

In certain cases, IRS may notify you in writing
that you must submit specified Forms W-4
more frequently to your district director sep-
arate from your Form 941 or 941E.

" Base withholding on the Forms W-4 that
you send in unless IRS notifies you in writing
that a Form W-4 is defective and that you
should do otherwise.

If the IRS notifies you about a particular
* employee, base withholding on the number
of withholding allowances shown in the IRS
notice. You will get a copy of the notice to
give to the employee. Also, the employee will
get a similar notice directly from the IRS. If
the employee later gives you a new Form
W-4, follow it only if: (1) exempt status is not
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claimed, or (2) the number of withholding
allowances is equal to or fewer than the
number in the IRS notice. Otherwise, disre-
gard it and do not submit it to the IRS. Con-
tinue to follow the IRS notice. If the employee
prepares a new Form W-4 explaining any
difference with the IRS notice, he or she may
either submit it to IRS or to you. If submitted
to you, send the Form W-4 and explanation
to the IRS office shown in the notice. Con-
tinue to withhold based on the notice unless
and until IRS tells you to follow the new Form
W-4,

Form W-4 information may be filed with
IRS on magnetic tape instead of sending
copies of Forms W-4, If you wish to file on
magnetic tape, you must submit Form 4419,
Application for Filing Information Returns
Magnetically/ Electronically, to request au-
thorization. See Rev. Proc. 90-9, 1990-1
C.B. 460, also published as Pub. 1245,
which contain information concerning mag-
netic media filing. To obtain these docu-
ments or additional information, call the IRS
Martinsburg Computing Center at (304)
263-8700.

Invalid Forms W-4.—Any unauthorized
change or addition to Form W-4 makes it
invalid. This includes taking out any lan-
guage by which the employee certifies that
the form is correct. A Form W-4 is also invalid
if, by the date an employee gives it to you,
he or she indicates in any way that it is false.

When you get an invalid Form W-4, do not
use it to figure withholding. Tell the employee
it is invalid and ask for another one. If the
employee does not give you a valid one,

withhold taxes as if the employee were single -

and claiming no withholding allowances.

However, if you have an earlier Form W-4
for this worker that is valid, withhold as you
did before.

Amounts Exempt From Levy on Wages,
Salary, and Other Income.—!f you receive
a Notice of Levy on Wages, Salary, and
Other Income (Forms 668W or 668W(c)), you
must withhold amounts as described in the
instructions for these forms. Pub. 1494,
Table for Figuring Amount Exempt from Levy
on Wages, Salary, and Other Income (Forms
668W and 668W(c)), shows the exempt

amount. If you need the exemption rates for’

1992, they are included in Notice 91-36,
1991-44, |.R.B. 13. You may also get these
rates by calling 1-800-829-3676 and order-
ing a copy of the 1992 revision of Pub. 1494,

11. Figuring Withholding

There are several ways to figure income tax -

withholding. You can use any of the follow-
ing:
® Percentage method (see pages 26 and
27).
® Wage bracket tables (see pages 28
through 47).

Also see page 24 for directions on how to
use the tables for employees claiming more
than 10 allowances.

® Alternative formula tables for percentage
withholding (see Pub. 493, Alternative Tax
Withholding Methods and Tables).

® Wage bracket percentage method with-
hoiding tables (see Pub. 493).

Employers with automated payroll sys-
tems will find the two alternative formula
tables and the two alternative wage bracket
percentage method tables useful.

e Combined income, employee social secu-
rity, and employee Medicare tax table (see
Pub. 493).

® Annualized wages method (see page 24).

o Average estimated wages method (see
page 24).

e Cumulative wages and part-year employ-
ment methods (see page 24). These may be
used if your employee requests that you use
them, and you agree to this.

® Other alternative methods (see page 24).

If an employee wants additional tax with-
held, have the employee show the extra
amount on Form W-4.

Social Security and Medicare Taxes, Em-
ployer's and Employee’'s Share.~—For
wages paid in 1992, the social security tax
rate is 6.2% and the Medicare tax rate is
1.45% for both the employer and the em-
ployee. You can multiply each wage pay-
ment by these percentages or use the tables
on pages 48 through 50. You can use the

- amounts in the boxes in the lower right cor-

ners of the tables on pages 49 and 50 if the
wage payment is $100 or more. For example,
the social security tax on a wage payment
of $355 would be $22.01 ($18.60 + $3.41)
each. The Medicare tax would be $5.15
($4.35 + $.80) each.

12. Income Tax Withholding
From Pensions and Annuities
Generally, payers or plan administrators
must withhold Federal income tax at speci-
fied rates on certain periodic pension, annu-
ity, deferred income payments, and on

- nonperiodic distributions, including qualified

total distributions. Recipients  may also
choose to have additional amounts withheid
from periodic payments and nonperiodic dis-
tributions, or may choose exemption from
withholding (however, see Periodic Pay-
ments and Nonperiodic Distributions De-
livered Outside the U.S. on page 9). They
do this by filing with the payer or adminis-
trator a Form W-4P, and completing the ap-
propriate lines. Payers and administrators
may substitute their own forms for this pur-
pose.

Note: Since m///tary retirement pay is gener-
ally considered as wages, and not as a pen-
sion or annuity, military retirees should give
you a Form W-4 to request income tax with-
holding, not Form W-4P.

Also, see section 14 for information on re-
porting withheld income tax on Form 941.

Withholding on Periodic Payments.—
Generally, periodic payments are those pay-
able over a period of more than a year. Be-
cause these payments are treated as if they
are wages, you can figure withholding by
using the income tax withholding tables and
methods in this publication orin Pub. 493.

Recipients of periodic payments can file a
Form W-4P with you to claim an exemption
from-withholding, to revoke a previously filed
exemption, or to specify the number of with-
holding allowances and any additional
amount they want withheld. If they do not



file a Form W-4P, you must figure withhold-
ing by treating a recipient as married with
three withholding allowances. If a recipient
already has a previously filed Form W-4P in
effect with you under the prior law and does
not file a new one, you may continue to with-
hold the flat dollar amount shown on the
form. However, you must have notified the
recipient that his or her previously filed Form
W-4P will remain in effect unless he or she
elects exemption from withholding or files a
new Form W-4P.

After the end of the year, give each recip-
ient a Form 1099-R showing the required
information. (See section 16.)

Withholding on Nonperiodic Payments.— .

For information on withholding from nonpe-
riodic payments and the tables for
withholding on qualified total distributions,
see Pub. 493.

Periodic Payments and Nonperiodic Dis-
tributions Delivered Outside the U.S.—A
recipient of any such payment or distribution
that is delivered outside the U.S. or its pos-
sessions cannot choose exemption from
withholding unless the recipient certifies to
the payer that the recipient is not: (1) a U.S.
citizen who is a bona fide resident of a for-
eign country; or {2) an individual to whom
Internal Revenue Code section 877 applies
(concerning expatriation to avoid tax). The
certification can be made in a statement to
the payer under the penalties of perjury.

Nonresident aliens who choose such ex-
emption will be subject to withholding under
section 1441 of the Code. See Pub. 515.

Note: There is an automatic withholding rule
for foreign-delivered pension benefits and
similar payments made to individuals subject
to U.S. income taxation on their worldwide
income. Recipients of pension benefits or
payments delivered in any U.S. possession
may elect an exemption from withholding.
However, recipients choosing exemption
from withholding must certify that they were
not U.S. citizens or resident aliens.

13. Depositing Taxes

In general, you must deposit backup with-
holding, income tax withheld, and both the

employer and employee social security and’

Medicare taxes that total $500 or more.

Use Form 8109, Federal Tax Deposit
Coupon, to deposit employment taxes and
all other types of taxes that are deposited.
Do not use the deposit coupons to pay de-
linquent taxes that have been assessed by
the IRS. These payments should be sent di-
rectly to your Internal Revenue Service
Center along with a copy of any related
notice the IRS sent you.

The IRS will send you a coupon book after
you apply for an employer identification
number. The coupons will be preprinted with
your name, address, and employer identifi-
cation number. They have entry boxes for
_ indicating the type of tax and the tax period
. against which the deposit is to be applied.

Note: /t is very important to clearly mark the
correct type of tax and tax period on each
deposit coupon. This information is used by
the IRS to credit your account.

When you need more coupons, order them
-from your Internal Revenue Service Center,

using Form 8109A, FTD Reorder Form, that
is included in the coupon book. Your cou-
pons will be sent to the address preprinted
on the reorder form, which may not be your
IRS account address (the address the IRS
uses to send you your tax retumns, refunds,
and notices). If you want them sent to a dif-
ferent address, show the new information on
the reorder form and deposit coupons will
be sent to the new address. Your IRS ac-
count address will not change even if you
have your coupons sent to a different ad-
dress.

Note: You should receive your reorder in ap-
proximately 5-6 weeks. Be sure to allow
ample reorder time before you use up your
current supply.

If you have branch offices depositing
taxes, give them coupons and complete in-

structions so they can deposit the taxes

when due.
Please use only your coupons. If you use

_anyone else’s coupon, you may be subject

to the failure to deposit penalty. This is be-
cause your account will be underpaid by the
amount of the deposit credited to the other
person’s account. See Penalties below for
details.

Mail or deliver each deposit coupon and a
single payment covering the taxes to be de-
posited to a financial institution qualified as
a depositary for Federal taxes or to the Fed-
eral Reserve bank or branch (FRB) serving
your geographical area. Follow the instruc-
tions in the front of the coupon book. Make
the check or money order payable to the
depositary or FRB where you make your de-
posit. To help ensure proper crediting of your
account, include your employer identification
number, the type of tax (e.g., Form 940), and
tax period to which the payment applies on
your check or money order.

Reporting Agents.—Reporting agents who
submit Federal employment tax deposits for
their clients should see Rev. Proc. 89-48,
1989-2 C.B. 599 for details.

Deposits at  Authorized  Financial
Institutions.—Authorized depositaries must
accept cash, a postal money order drawn to
the order of the depositary, or a check or
draft drawn on and made payable to the de-
positary. You can deposit taxes with a check
drawn on another financial institution only if
the depositary is willing to accept that form

* of payment.

Deposits at FRBs.—If you use a check to
deposit taxes at an FRB, please deposit with
the FRB that serves your area. The check
must be considered by that FRB as an im-
mediate credit item. Deposits may be sub-
ject to the failure to deposit penalty if the
check is not considered an immediate credit
item by that FRB. You can learn which FRB
serves your area, and what checks are im-
mediate credit items, from any commercial
bank or FRB.

Note: Please be sure that the financial insti-
tution where you make deposits is an autho-
rized depositary. Deposits made at an
unauthorized institution may be subject to
the failure to deposit penalty.

Depositing on Time.—FRBs accept depos-
its in accordance with their check collection
schedule and only process immediate credit

items. Generally, immediate credit items in-
clude checks drawn on commercial banks
located in the same city as the FRB on the
date that the commercial bank processes
the check. If you use a check to deposit
taxes at an FRB, please deposit with the FRB
that serves your area by the cut-off time nec-
essary for the check to be considered an
immediate credit item. Deposits may be sub-
ject to the failure to deposit penalty if the
check is not considered an immediate credit
item on the day it is received by that FRB.

Note: Deposits of $20,000 or more, which
are made by taxpayers required to deposit
any taxes more than once a month, must be
received by the due date of the deposit to
be timely.

If a deposit that does not comply with the
deposit payment requirements is made at an
FRB, that deposit will be dated on collection
of the funds by the FRB, regardless of when
mailed.

If you hand-deliver your deposit.to the de-
positary on the due date, be sure to deliver
it before the depositary closes its business
day.

Depositing Without a Coupon or EIN.—If
you have applied for an employer identifica-
tion number but have not received it, and
you must make a deposit, make the deposit
with your Internal Revenue Service Center
rather than with a depositary or FRB. Make
it payable to IRS and show on it your name
(as shown on Form SS-4), address, kind of
tax, period covered, and date you applied for
an EIN. Attach an explanation to the deposit.

If you have reordered coupons and have
not received them in time to make a deposit,
or if you are a new employer and have al-
ready received your employer identification
number but have not yet received your initiat
supply of deposit coupons, use Form
8109-B. You can get this over-the-counter
deposit coupon at most [RS offices. When

‘you use Form 8109-B, be sure your EIN,

name and address, type of tax {i.e., 940, 941,
etc.), tax period for which you are depositing,
and the month your tax year ends are on the
form. Use Form 8109-B to make deposits
with an authorized depositary or FRB only.

Deposit Record.~For your records, a stub
is provided with each coupon in the coupon
book. The coupon itself will not be returned.
It is used to credit your account. Your check
or money order is your receipt.

How To Claim Credit for Overpayments.—
If you deposited more than the right amount
of taxes for a quarter, you can ask on the
tax return you file to have the overpayment
refunded or apphed as a credit to your next
return.

Penalties.—The penaltnes for fanlure to make
deposits of taxes are based on applicable

percentages of the amount of underpayment

determined by the number of days the de-
posit is late. If the failure is:

(1) not more than 5 days late, the applica-
ble percentage is 2% of the underdeposited
taxes;

{2) more than 5 days but not more than 15

- days late, the applicable percentage is 5%

of the underdeposited taxes; or

(3) if the failure is more than 15 days late,
the penalty is 10%.
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Also, a penalty of 15% may be imposed if
the underdeposited taxes are not paid on or
before the earlier of:

(1) 10 days after the first dellnquency
notice; or

(2) the day on which notice and demand
for immediate payment is given.

Separate Accounting When Deposits Are
Not Made or Withheld Taxes Are Not
Paid.— Separate accounting may be re-
quired if you do not pay over withheld em-
ployee social security tax, Medicare tax, or
income tax, deposit required taxes, make
required payments, or file tax returns. In this
case, you would receive written notice from
the district director requiring you to deposit
taxes in a special trust account for the U.S.
Government. You would also have to file
monthly tax returns on Form 941-M, Em-
ployer’'s Monthly Federal Tax Return. Penal-
ties are provided for not depositing taxes and
not making payments.

When To Deposit.—The amount of taxes
determines the frequency of deposits. You
owe these taxes when you pay the wages,
not when your payroll period ends. The rules
and examples below explain how often to
deposit taxes. Pub. 509, Tax Calendars for
1992, shows the due dates for deposits re-
quired under rules 2 through 4.

Note: /f any date shown falls on a Saturday,
Sunday, or legal holiday, use the next regular
workday for depositing taxes.

Depositing Social Security,
Medicare, and Withheld Income
Taxes

Note: Effective for deposit periods beginning
after March 31, 1991, an employer’s deposit
obligation is determined by reference to the
total amount of liability accumulated for the
period and no longer by the total amount of
undeposited taxes on hand at the close of
the period.

Rule 1—Less than $500 at end of quar-
ter.— If at the end of the calendar quarter
your total tax liability for the quarter is less
than $500, you do not have to deposit the
taxes. You may pay the taxes to IRS with
Form 941 (or 941E), or you may deposit them
by the end of the next month.

Rule 2—Less than $500 at the end of any
month.—If at the end of any month your total
tax liability is less than $500, you do not have
to make a deposit. You may carry the taxes
over to the following month within the quar-
ter. (See Example A.)

Rule 3—$500 or more but less than $3,000
at the end of any month.—If at the end of
any month your total tax liability is $500 or
more but less than $3,000, you must deposit
the taxes within 15 days after the end of the
month, unless the exception to rule 3 below
applies.
Exception to rule 3: if you are required to
make a deposit of $3,000 or more during the
month under rule 4 below, carry-over any
balance of less than $3,000 at the end of the
first or second month of the quarter to the
next month. Follow rules 3.and 4 to deter-
mine when the next deposit is due (see Ex-
ample D).

If you are required to make a deposit of
$3,000 or more during the third month of the
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quarter, deposit any balance of $500 or more
but less than $3,000 by the end of the next
month. A balance due of less than $500 can
be paid with the return following rule 1 (see
Example E).

Rule 4—$3,000 or more but less than
$100,000 at the end of any eighth-monthly
period.—Each month is divided into eight
deposit periods called eighth-monthly peri-
ods, that end on the 3rd, 7th, 11th, 15th,
19th, 22nd, 25th, and last day of the month.
If at the end of any eighth-monthly period
your total tax liability is $3,000 or more, de-
posit the taxes within 3 banking days after
the end of that eighth-monthly period. (See
Examples B, C, D, and E, below.) Do not
count as banking days local holidays ob-
served by authorized financial institutions,

. Saturdays, Sundays, and lega!l holidays. If

your tax liability is $100,000 or more at the
end or at any time during the eighth-monthly
period, deposit the taxes on the next banking
day as described in rule 5.

Exception to rule 4: If this is the first time
you are required to make a deposit within 3
banking days after the end of an eighth-
monthly period, you may deposit the taxes
by the 15th of the next month (instead of
within 3 banking days after the eighth-
monthly period) if you meet all of the follow-
ing conditions: - »

® You were not required to deposit taxes
under rule 4 during the 4 quarters preceding
the current quarter.

® You were not required to deposit taxes
under rule 4 during earlier months of this
quarter.

® Your total tax liability for any elghth-‘

monthly period during thlS month is less than
$10,000.

Rule 5—$100,000 or more during any
eighth-monthly period.—If your total tax li-
ability is $100,000 or more on any day in any
eighth-monthly period, you are required to

deposit the payroll taxes by the close of the

next banking day. You must also complete
Schedule B (Form 941), Supplemental
Record of Federal Tax Liability, and attach it
to your Form 941 or Form 941E.

You will be considered to meet rules 4 and
5 if:
e When your tax liability is $3,000 or more
for any eighth-monthly period, you deposit

at least 95% of the tax liability for that eighth- -

monthly period within 3 banking days after
the end of that period. However, if you ac-
cumulate a tax liability of $100,000 or more

on any day in an eighth-monthly period, you -

deposit at least 95% of that amount on the
next banking day.

® You deposit any underpayment as follows:

(@) If the eighth-monthly period is in the
first or second month of the quarter, you
deposit the underpayment with the first de-
posit that is otherwise required to be made
after the 15th of the following month.

(b) if the eighth-monthly pericd is in the
last month of the quarter, you deposit any
underpayment of $500 or.more by the due
date of the return. (Any underpayment less
than $500 can be paid with Form 941 (or
941E) as explained in rule 1)

The following examples explain. the.five
deposit rules and tell where the tax liability:
should be shown on the Record of.Federat
Tax Liability on Form 941 and Form 941E. :

. Example A: The taxes on wages paid in'
October are $450, and the taxes on wages’
paid in November are $550. No deposit is:
required for October (because of rule 2), but
add the $450 to the $550 for November and
deposit the total ($1,000) by December 15
(as required by rule 3). Show $450 on I|ne /
and $550 on line /I.

Example B: The taxes on wages pald from
the 1st through the 3rd of the month are
$3,500. Deposit these taxes within 3 banking
days after the 3rd of the month (as required
by rule 4). Show $3,500 on line A.

Example C: The taxes on wages paid from
the 4th through the 7th of January are $2,500
and the taxes on wages paid from the 8th
through the 11th are $2,000. A separate de-

-posit is not required for the $2,500, but add

it to the $2,000 and deposit the total ($4,500)
within 3 banking days after the 11th of the
month (as required by rule 4)." Show $2,500

-on line B and $2,000 on line C.

Example D: The taxes on wages paid from’
the 23rd through the 25th of January are
$3,500. Deposit these taxes within 3 banking
days after the 25th of the month (as required
by rule 4). Show $3,500 on line G. The taxes
on wages paid from the 26th through the end
of January are $2,500. Since a deposit was
already required to be made for an eighth-
monthly period during the month, a separate
deposit is not required for the $2,500 (be-
cause of the exception to rule 3). Show
$2,500 on line H. Carry the $2,500 over and
add it to the taxes on wages paid in Febru-
ary. Then follow rules 3 and 4 to determine
when the next deposit is required. (However,
if this occurs in the last month of a quarter,
deposit any balance due of $500 or more but
less than $3,000 by the end of the next
month.)

Example E: Wages are paid on Frlday for
the prior week. In the first quarter of 1992,
paydays are on January 3, 10, 17, 24, and
31; February 7, 14, 21, and 28; and March
6, 13, 20, and 27. Taxes are $1,050 for each
payday.

Enter $1,050 on lines A, C, E, G H, J, L,
N, P, R, T,Vand X of Form 941. Enter $5 250
on Total line I; $4,200 on Total lines I and
Ii; and $13,650 on line V. .

You must make a deposit within 3 banking
days of January 19, February 7, February 29,
and March 22 because the liability for taxes
reached at least $3,000 for the eighth-
monthly periods ending on those dates.

The liability for taxes at the end of January.
of $2,100 (for paydays on the 24th and 31st)
may be carried over to February because of
the exception to rule 3 as explained in Ex-
ample D. A deposit will be required within'3
banking days of February 29th when the li-
ability for taxes reached at least $3,000. A
deposit is required within 3 banking days of
March 22 for the paydays of March 6, 13,
and 20. At the end of March, the liability for
taxes of $1,050 (for the payday on the 27th)
must be deposited by April 30 (because of
the exception to rule 3 for the last month of
a quarter as explained in Example D).



Chart B—Summary of Deposit Rules for Social Security and Medicare Taxes and

Withheld Income Tax

Deposit Rule

Deposit Due

(1) If at the end of the quarter your total
tax liability for the quarter is less than
$500:

(1) No deposit is required. You may pay
the taxes to IRS with Form 941 (or
941E), or you may deposit them by the
due date of the return.

(2) If at the end of any month your total
tax liability is less than $500:

(2) No deposit is required. You may car-
ry the tax liability over to the following
month within the quarter.

(3) If at the end of any month your total
tax liability is $500 or more but less
than $3,000:

(3) Within 15 days after the end of the
month. (No deposit is required if you
were required to make a deposit for an
eighth-monthly period during the month
under rule 4. However, if you were re-
quired to make a deposit under rule 4 in
the last month of the quarter, deposit
any balance due of less than $3,000 by
the due date of the return.)

(4) If at the end of any eighth-monthly
period (the 3rd, 7th, 11th, 15th, 19th,
22nd, 25th, and last day of each month)
your total tax liability is $3,000 or more
but less than $100,000:

(4) Within 3 banking days after the end
of that eighth-monthly period.

(5) If at the end of any day during an
eighth-monthly period your total tax
liability is $100,000 or more:

(5) By the end of the next banking day.

"Example F: Wages are paid every two
weeks. Paydays for December of 1992 are:

Payroll Eighth-

Tax Monthly

Payroll Date Liability Period
December 3, 1992 $105,000 Q
December 17, 1992 90,000 U
December 31, 1992 130,000 X

The December 3rd liability of $105,000 is due
by December 4, 1992. (Rule 5 applies.)
The December 17th liability of $90,000 is due
by December 23, 1992. (Rule 4 applies.)
The December 31st liability of $130,000 is

due by January 4, 1993 (January 1st is a

banking holiday and the 2nd and 3rd are

Saturday and Sunday). (Rule 5 applies.)
Depositing Backup Withholding.—For tax
deposit purposes, you can either combine

backup withholding with other taxes report-

ed on Form 941 or 941E and deposit the
combined total, or you can treat backup
withholding as a separate tax and deposit it
separately following the same deposit rules
used for social security, Medicare, and with-
held income taxes.

If you treat backup withholding as a sep-
arate tax, show the amounts for deposit pur-
poses on Scheduie A (Form 941), Record
of Federal Backup Withholding Tax Liability,
and when depositing this tax, darken the
“Sch. A” entry box on the deposit coupon.
Schedule A (Form 941) must be attached to
Form 941 or 941E.

Deposit Instructions for State and Local
Government Employers.—If you are not
covered by a section 218 agreement, depos-
it withheld income tax and (for employees
hired after March 31, 1986) the Medicare tax.
If you are covered by a section 218 agree-
ment (or (for services performed after July 1,
1991) have employees that are not members
of a state or local -government retirement
system), deposit income tax and social se-

curity and Medicare taxes following rules 1
through 5 on page 10.

Deposit with authorized depositaries and

FRBs only; do not send the social security
taxes to the state.
Depositing Federal Unemployment (FUTA)
Taxes.—For deposit purposes, figure FUTA
tax quarterly. Deposit any amount due by the
last day of the first month after the quarter
ends.

Determine whether you must deposit tax
for any of the first 3 quarters in a year. Figure
the total tax by muitiplying by .008 that part
of the first $7,000 of each employee’s annual
wages that you paid during the quarter. If
this amount (plus any amount not yet depos-
ited for any earlier quarter of the year) is more
than $100, deposit it during the first month
after the quarter. But if it is $100 or less, you
do not have to deposit it. Just add it to the
amount for deposit for the next quarter.

If the tax reportable on Form 940-EZ or
Form 940 (including any credit reductions
under Code section 3302(c)), minus amounts
deposited for the year, is more than $100,
deposit all of the tax by January 31. If your
tax for the year (minus deposits) is $100 or
less, you may either deposit it or pay it with
Form 940 or Form 940-EZ by January 31.

14. Filing the Quarterly Return
of Withheld Income Tax, Social
Security, and Medicare Taxes

Form 941.—Generally, all employers who
are subject to income tax withholding (in~
cluding withholding on pensions, annuities,
sick pay, gambling winnings, and supple-
mental unemployment benefits) or social se-
curity and Medicare taxes must file Form 941
quarterly. However, there are the following

‘exceptions:

(a) Seasonal employers no longer file for
quarters when they regularly have no tax li-

ability because they have paid no wages. To
alert IRS that you will not have to file a return
for one or more quarters during the year,
check the “Seasonal employer” box above
line 1 on Form 941, The IRS will mail two
Forms 941 to the seasonal filer once a year
after March 1. The preprinted label will not
include the date the quarter ended. You

. must enter the date the quarter ended when

you file the return. IRS will generally not in-

quire about unfiled returns if at least one.
taxable return is filed each year. However,

you must check the “Seasonal employer”

box on every quarterly return you file. Oth-

erwise, IRS will expect a return to be filed for
each quarter.

(b) Employers who report only withheld
income tax or who withheld only the Medi-
care tax. These include some payers of sup-
plemental unempioyment compensation
benefits, churches and church-controlled or-
ganizations that have filed Form 8274, Cer-
tification by Churches and Qualified
Church-Controlled Organizations Electing
Exemption From Employer Social Security
Taxes and certain payers of pensions, annu-
ities, and sick pay. These employers should
use Form 941E.

(c) Household employers reporting social
security and Medicare taxes and/or withheld
income tax. Report these on Form 942,

{(d) Employers reporting wages for employ-

_ ees in American Samoa, Guam, the Com-

monwealth of the Northern Mariana Islands,
or the Virgin Islands. If the employees are not
subject to U.S. income tax withholding, use
Form 941SS. Employers in Puerto Rico use
Form 941PR.

(e) Agricultural empldyers reporting social
security and Medicare taxes and withheld
income tax. Report these on Form 943.

Penalties.—For each whole or part month a
return is not filed when required (disregard-
ing any extensions of the filing deadline),
there is a penalty of 5% of the amount that
should have been shown on that return. The
maximum penalty is 25%. Also, for each
whole or part month the tax is paid late (dis-
regarding any extensions of the payment
deadline), a penalty of 0.5% of the amount
of tax generally applies. The maximum for

. this penalty is also 25%. The penalties will

not be charged if there is an acceptable
reason for failing to file or pay.

In cases where income, social security,
and Medicare taxes that should be withheld
are not withheld or are not paid to the IRS,
the 100% penalty may be applied. Under
this penalty, certain officers or employees of
a corporation, or certain members or em-
ployees of a partnership become personally
liable for the payment of the taxes and pe-
nalized an equal amount.

When To File.—Due dates for returns and
tax payments are:

Chart C—Due Dates

Quarter Ending Due Date
Jan.-Feb.-Mar. Mar. 31 Apr. 30
Apr.-May-June June 30 July 31
July-Aug.-Sept. Sept.30 Oct. 31
Oct.-Nov.-Dec. Dec. 31 Jan. 31
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Chart D—Social Security and Medicare Tax Rate Table (for 3 prior years)

wage bases were the same.

Wage Base Tax Rate on Tax Rate on
Calendar Year (each employee) Taxable Wages Taxable Tips
1991-Social Security $53,400 12.40% 12.40%
1991- Medicare 125,000 2.90 2.90
1990 51,300 15.30 ©15.30
1989 48,000 15.02° 15.02

Note: Prior to 1991, the social security and Medicare tax rates were comb/ned and the -

If you deposited all taxes when due for the
quarter, you may file the return by the 10th
day of the second month following the quar-
ter.

Where To File.—File Form 941 (or Form
941E) with the Internal Revenue Service
Center for the region serving your legal res-
‘idence, main place of business, or office or
agency. The addresses are listed in the Form
941 and 941E instructions.

Hints on Filing.—Do not report ‘more than -

one calendar quarter on one return.

Use the preaddressed form mailed to you.
If you don't have the form, get one from any
IRS office in time to file the return when due.
if you use a form that is not preaddressed,
please show your name and employer iden-
tification number on it. Be sure they are ex-
actly as they appeared on earlier returns.

If you go out of business or stop paying
wages, file a final return.

Successor Employer.—If you received all or
most of the property used in the trade or
business of another employer, or a unit of
that employer’s trade or business, you may,
when you figure the annual wage limit, in-
clude the wages the other employer paid to
your employees. See Regulations section
31.3121(a)(1)-1, for more information. Also
see Rev. Proc. 84-77, 1984-2 C.B. 753, for
the procedures used in filing returns in a
predecessor-successor situation.

" Common Paymaster.—For information on
concurrent employment by related corpora-
tions with a common paymaster, see Regu-
lations section 31.3121(s)..

Adjustments.—For every return on which
you report an adjustment, attach a state-
ment. it should explain why you are making
the adjustment, the period covered, and any
other information required by the instruc-
tions on the return. You cannot adjust
income tax withholding after the end of the
calendar year.

If you withhold no social security and Med-
icare taxes or less than the right amount from
an employee’'s wages, you can make it up
from later pay to that employee. But you are
the one who owes the underpayment. Reim-
bursement is up to you and the employee.
(This does not apply to tax on tips.)

If you withhold more than the right amount
-of social security and Medicare taxes from
wages paid, give the employee the excess.
Be sure to keep in your records the employ-
.ee’s written receipt showing the date and
amount of the repayment. If you don't have
a receipt, you must report and pay each
excess amount when you file the return for
the quarter in which you withheld too much
tax.
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Form 941 tells how to correct mistakes in
reporting - withheld income, social security,
and Medicare taxes, including the use of
Form 941¢, Statement to Correct Informa-
tion. Generally, you can adjust social security
and Medicare taxes reported on previous
Forms 941 on your current Form 941. How-
ever, if you use Form 941c¢ to correct social
security and Medicare taxes because of a
change in the wage totals reported for a pre-
vious year, you may also need to file Forms
W-2c, Statement of Corrected Income and
Tax Amounts; and Form W-3¢, Transmittal
of Corrected Income and Tax Statements.
Also, if you cannot adjust social security and
Medicare taxes you overwithheld, you may
be able to claim a refund of these taxes by
fiing Form 843, Claim for Refund and Re-
quest for Abatement.

Household Employees.—If you are a sole
proprietor and file Form 941 for business em-
ployees, you can include household employ-
ees on it. Otherwise, report them on Form
942. Use Form 943 to report household em-
ployees in a private home on a farm operated
for profit. They are considered farmworkers.
You can withhold income tax from wages
you pay your household employees if you
and your employees agree to this arrange-
ment.

Generally, household work includes serv-
ices performed in or about your private home
by cooks, butlers, housekeepers, govern-
esses, maids, cleaning people, babysitters,
janitors, caretakers, handy persons, garden-
ers, and drivers of cars for family use.

You are liable for social security and Med-
icare taxes if you pay a household employee
cash wages of $50 or more in a calendar
quarter. It doesn’t matter when the wages
were earned.

The $50 test applies to each household
employee. Checks, money orders, etc., are
the same as cash. The value of food, lodging.
clothing, bus or subway tokens, and other
noncash items you give to the employee is

‘not subject to social securlty and Medicare
" taxes.

You do not have to pay social security and
Medicare taxes on cash wages for any
household service done in your home by
your mother or father unless both (a) and (b)
below apply. .

(a) You have in your-home a son or daugh-
ter, or stepson or stepdaughter, who is under
18, or who has a physicat or mental condition
requiring the personal care of an adult for at
least 4 weeks in the quarter. (The weeks
must be continuous.)

(b) You are.a widow or widower, or are
divorced, or have a spouse in your home
who, because of a physical or mental con-

dition, is unable to care for your son or
daughter, or stepson or stepdaughter, for at
least 4 weeks in the quarter. (The weeks
must be continuous.)

Send Copy A of Forms W-2 for household
employees with a Form W-3 to the Social
Security - Administration, Albuquerque
Data Operations Center, Albuquerque,
NM 87180 by the last day of February of the
following year. (If you are sending only one
Form W-2, Form W-3 is not needed.) {

For social security and Medicare taxes on
household employees only, you may round
each wage payment to the nearest whole
dollar to figure taxes and'report wages on
your returns. If you do this, you must round
off every wage payment made to every
household employee during the same quar-
ter. Get Pub. 926, Employment Taxes for
Household Employers, for more information.

- Modifying Forms 941 and 942 for Prior

Years.—You will have to modify Forms 941
and 942 if you are using a current year's form
to report taxes from a prior year. Caution:
The instructions on the form may be inap-
propriate for the year for which you are re-
porting taxes, because of changes in the law,
regulations, or procedures. Contact the IRS
if you have any questions. The revision date
(found under the form number at the top of
the form) will tell you the year for wh/ch the
form was developed.

Note: A form for a particular year can gen-
erally be used without modification for any
quarter within that year. For example, a form
with any 1991 revision date (for example,
January or October 1991) can generally be
used without modification for any quarter of
1991.

In all cases, however, be sure to correctly
fill out the “Date quarter ended” section at
the top of the form. If you are modifying a
form with a label, change the date on the
label (the date is shown with the month and
year the quarter ends; for example, JUN91
would be for the quarter ending June 30,
1991). Cross out any inapplicable tax rate(s)
shown on the form and write in the rate from
the table above. You can get tax rates and
wage bases for years not shown in the table
from the IRS.

15. Filing the Federal
Unemployment (FUTA) Tax
Return (Form 940 or 940-EZ)

The Federal Unemployment Tax Act (FUTA),
together with state unemployment systems,
provides for payments of unemployment
compensation to workers who have lost their
jobs. Most employers pay both a Federal and
state unemployment tax. Only the employer
pays this tax. Use Form 940 or 940-EZ, Em-
ployer's Annual Federal Unemployment
(FUTA) Tax Return, to report Federal unem-
ployment tax.

For 1991, IRS will mail preaddressed
Forms 940 or 940-EZ to employers who filed
returns the year before. If you do not receive
Form 940 or 940-EZ in the mail, you can get
them from the IRS.

, By January 31, file Form 940 or 940-EZ
and deposit or pay the balance of tax. If you
deposit all FUTA tax when due, you have 10




.additional days to file Form 940 or Form
940-EZ.

You may be able to use Form 940-EZ if:
(1) you paid unemployment taxes
(“contributions”) to only one state; (2) you
paid these taxes by the due date of Form
940 or 940-EZ; and (3) all wages that were
taxable for FUTA tax purposes were also tax-
able for your state’s unemployment tax. Oth-
erwise, use Form 940. For example, if you
. paid wages to corporate officers (these

wages are subject to FUTA tax) in a state
that exempts these wages from its unem-
ployment taxes, you cannot use Form
940-EZ.

For 1992, the FUTA tax is 6.2% of wages

paid during the year. The tax applies to the .
first $7,000 you pay each employee as.

wages during the calendar year. Generally,
you can take a credit against your FUTA tax
for amounts you paid into state unemploy-
ment funds. This credit cannot be more than
5.4% of taxable wages. You are responsible
for paying FUTA tax. You cannot deduct it
from employees' wages.

If you have acquired a business from
someone else who was an employer liable
for FUTA tax, you may count the wages that
employer paid to the employees who con-
tinue to work for you when you figure the
wage limit. If the prior owner was not subject
to FUTA tax, you may be eligible for a credit
based on the state unemployment contribu-

tions paid by that owner, under Code section -

3302(e) and
31.3302(e)-(1).

16. Reporting Withheld Taxes

Forms W-2 and 1099-R.—By the last day
of February, send to SSA Copy A of all Forms
W-2 issued for the previous year. File Form
W-3 with the copies you send. The SSA ad-
dresses are listed in the Form W-3 instruc-
tions.

By February 28, send Copy A of all Forms
1099-R with Form 1096 to the Internal Rev-
enue Service Center for your locality.

If you file a final return on Form 941 or
941E before the end of the year, send SSA
-all Copies A of the Forms W-2 issued for the
year along with Form W-3. Do this when you
send IRS your final return. However, you may
file these forms as late as the last day of
February of the following year.

If your payroll includes several separate
establishments, you may group the copies
for each establishment and send each group

Regulations  section

with a separate Form W-3, or you may use -

a single Form W-3.

If you have a very large number of forms,
you may use several packages. Be sure to
put your name on each package. Number
the packages in order. Write the number of
packages below the title on Form W-3 and
put it in the first package.

Use first class postage to mail the forms
to SSA.

Keep any payee copies of Forms W-2 and
1099-R that you have tried to deliver without
success for 4 years. You must make a rea-
sonable effort to deliver these statements.
An example would be mailing the statement
to the recipient’s last known address.

Filing on Magnetic Media.—In general, if
you file 250 or more information returns
(Forms W-2, 1099, 1098, 5498, or W-2G) you
must use magnetic media to file. If you file
on magnetic media, do not file the same re-
turns on paper. The due dates for filing on
magnetic media are the same as for paper
documents.

If filing on magnetic media would be an
undue hardship, you may be able to get a
waiver from this requirement, for a period of
time not to exceed one tax year, by filing
Form 8508, Request for Waiver From Filing
Information Returns on Magnetic Media. You
must apply for this waiver at least 90 days
before the due date of the return. For more
information on obtaining a waiver, get Form
8508. If you are filing Forms W-2 using mag-
netic media, you may also need Form 6559,
Transmitter and Summary Report of Magnet-
ic Media Filing, and Form 6559-A, Continu-
ation Sheet for Form 6559.

If you are filing Form W-2 data for the first
time, you must obtain SSA approval of the
data formats you plan to use.

For additional information on filing infor-
mation returns on magnetic media, including
approval procedures for use of your partic-
ular magnetic medium, you may write to the
addresses below.

Chart E—Magnetic Media Addresses

1. For Form W-2—

Social Security Administration

P.O. Box 2317

Baltimore, MD 21235

Attn: Magnetic Media Group

Note: You may also get this information
from your local SSA office.

2. For Forms 1099, 1098, 5498 or
W-2G—

Internal Revenue Service
Martinsburg Computing Center
P.O. Box 1359

Martinsburg, WV 25401-1359

17. Reporting to Employees

Form W-2.—Give a Form W-2 to each em-
ployee from whom you withheld income tax
and to each employee from whom you would
have withheld income tax if the employee
had claimed no more than one withholding
allowance, or had not claimed exemption
from withholding on Form W-4,

If you have a trade or business, give a
Form W-2 to each employee you pay for
services. Pay includes cash and the cash
value of anything else used to pay an em-
ployee for services. .

Give a Form W-2 to each recipient of sup-
plemental unemployment compensation
benefits or third-party sick pay.

You must give a Form W-2 to any employ-
ee if the wages were also subject to social
security and Medicare taxes. The Form W-2
must show the following social security and
Medicare information; wages' paid, tips re-
ported, and taxes withheld (or paid on behalf
of the employee).

Example.—You hired a part-time maid in
1991. You paid $48.50 in the first quarter,
$60 in both the second and third quarters,
and $49.25 in the fourth quarter. On your

quarterly Form 942 (or Form 941 for certain
sole proprietors), report the wages and pay
the social security and Medicare tax for the
second and third quarters. On Form W-2,
show $217.75 -as wages, tips, and other
compensation in box 10. In box 12 show

. $120 as wages subject to social security.

The employee social security tax is $7.44
($120 X 6.2%), reported in box 11. In box
14 show $120 as wages subject to Medicare.
The employee Medicare tax is $1.74 ($120
% 1.45%), reported in box 15.

What To Include on the 1991 Form W-2
(also see the 1991 Instructions for Form
W-2).—Use Form W-2 to report all wages,
tips, and other compensation you pay an
employee. “ Other compensation” means
amounts includible in gross income but not
subject to income tax withholding. It applies
to both cash and noncash payments. Add
the cash value of other compensation to the
wages paid and tips reported. Show the total
(excluding elective deferrals} in box 10 on
Form W-2. If you have a payroll system that
makes it difficult to combine other compen-
sation with wages and tips, you may file two
Forms W-2. One can show wages and tips;
the other can show the other compensation.
Also include items such as:

(a)(1) ‘Reimbursements you made to an
employee for moving expenses that he or
she cannot deduct and from which you with-
held income tax. Report these reimburse-
ments as wages. Report any other
reimbursements for moving expenses as
other compensation.

When you reimburse or pay your employ-
ee’s moving expenses (whether to your em-
ployee, to a third party for your employee, or
by providing services in-kind to the employ-
ee), give the employee a completed Form

- 4782, Employee Moving Expense Informa-

tion. Do this for each such move. (Note:
There are different rules for services in-kind -
given to military personnel. See Pub, 521
Moving Expenses.)

(a)(2) Certain reimbursements for employ-
ee business expenses. Generally, payments
made under an accountable plan are exclud-
ed from the employee’s gross income and
are not reported on Form W-2, However, if
your employees receive per diem or mileage
allowance payments in excess of the stan-
dard mileage rate, or the per diem or high-
low substantiation methods (i.e.,
government specified rates), you must in--
clude as income any amount in excess of
the government specified rates. The excess
amounts are subject to income tax withhold-
ing, social security tax, Medicare tax, and
Federal unemployment tax. Use code “L” in
Box 17 to report the amount that is equal to
the government specified rates.

Payments made under a nonaccountable
plan are reportable as wages on Form W-2,
and are subject to income tax withholding,
social security tax, Medicare tax, and Fed-
eral unemployment tax. .

For more information on accountable
plans, nonaccountable plans, the standard
mileage rate, the per diem substantiation
method, and the high-low substantiation
method, see Regulations section 1.62-2,
Rev. Proc. 90-59, 1990-2 C.B. 644, Rev.
Proc. 90-60, 1990-2 C.B. 651, Pub. 463,
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Travel, Entertainment, and Gift Expenses,
and Pub. 1542, Per Diem Rates.

(b) The cost of group-term life insurance
in excess of $50,000 that you buy for an
employee. Show only the amount that is in-
cludible in the employee’s gross income. The
amount of group-term life insurance costs
includible as income is also subject to social
security and Medicare taxes. (See Pub. 525,
Taxable and Nontaxable Income, for details.)

Note: The social security and Medicare taxes
will be paid by the employee for coverage
during which an employment relationship no
longer ‘exists. See the Instructions for the
1991 Form W-2.

(c) The value of noncash prizes or awards
to retail commission salespersons. Show the
value of noncash prizes or awards from
which you do not withhold income tax. This
applies only to employees whom you ordi-
narily pay on a cash commission basis.

(d) Employer contributions to a section
403(b) annuity contract that are more than
the limitation for the tax year. See Pub. 571,
Tax-Sheltered Annuity Programs for Employ-
ees of Public Schools and Certain Tax-
'Exempt Organizations.

. (e} Amounts paid to or on behalf of an
employee for educational assistance that are
not job related. Generally, amounts paid for
“educational assistance that are job retated
are not included as income. However, see
Pub. 508, Educational Expenses, for more
information.

Deceased Worker's Wages. —Employers

must. report wages or other compensation

for services performed by a deceased former
employee and paid to the estate or the
person entitled to receive the payment of the
deceased employee. For information on how
to report, see Rev. Rul. 86-109, 1986-2 C.B.
196.

Dependent Care Benefits.—Include the
“total amount paid (or incurred) to your em-
ployee (or a third party for your employee)
for dependent care benefits under section
129 of the Internal Revenue Code in box 22
on Form W-2. Employers who provide de-
pendent care services on their premises or
who pay a dependent care provider directly
for their services should assist employees in
obtaining a completed Form W-10, Depen-
-dent Care Provider’s Identification and Cer-
tification. For more information on the
amount to report, see Notice 89-111, 1989-2
C.B. 449,

~Employees Covered by a Pension Plan.—lIf -

an employee was an active participant (for
any part of the year) in a retirement plan you
maintained (including a simplified employee
pension (SEP) plan) or if your employee par-
ticipates in a collectively bargained plan {i.e.,
union pension plan), check the “Pension
plan” box in box 6 of Form W-2. If you made
contributions to a section 401(k), 403(b),
408(k)(6) salary reduction SEP, or
501(c)(18)(D) plan, check the “Deferred com-
pensation” box in box 6 (in addition to check-
ing the “Pension plan” box), and enter these
“elective deferrals in box 17.

Repayments.—Where employees or recipi-
ents of pensions and annuities make repay-
ments to you for amounts received in error,
do not offset the repayments against current
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year payments unless the repayments are for
amounts received in error in the current year.
Repayments made in the current year, but
related to a prior year or years, require spe-
cial tax treatment by employees or recipients
in some cases. You may want to advise
these individuals of the total repayments
made during the current year and the
amount (if any) related to prior years. This
information will help them account for such
repayments on their Federal income tax re-
turns.

Uncollected Tax on Tips.—If enough funds
were not available during the year to collect
the employee social security and Medicare
tax on tips, enter the uncollected amounts
in box 17 of Form W-2.

Allocated Tips.—Large food or beverage
employers with employees who receive tips
and who report less than 8% of adjusted
gross receipts as tips must show the allo-
cated tips in box 7 on Form W-2. See the
separate instructions for Form 8027 for de-
tails.

Advance Payment of the EIC.—If during the
year you made advance earned income
credit (EIC) payments to an employee, enter
the amount in box 8 on Form W-2. See sec-
tion 18 for details.

Fringe Benefits.—Include all taxable fringe
benefits in box 10 of the employee’s Form
W-2, as wages, tips, and other compensa-
tion and, if applicable, in boxes 12 and 14
as social security and Medicare wages. You
must show the total value of the fringe ben-
efits in box 23 on Form W-2 (or you may
issue a separate Form W-2 showing just the
value of the fringe benefits in boxes 10, 12,
and 14 and a note in box 23). The amounts
reported in boxes 17 and/or 22 of the Form
W-2 should not be included in the amount
reported in box 23. If you gave the employee
a vehicle and included 100% of the value of
the use in the employee’s income, you must
separately report this value to the employee
in box 23 or on a separate statement. The
employee can then figure the value of any
business use of the vehicle and report it on
Form 2106, Employee Business Expenses.

Note: /f you used the commuting rule or the
vehicle cents-per-mile rule to value the per-
sonal use of the vehicle, you cannot include
100% of the value of the use of the vehicle
in the employee’s income. See Pub. 535 for
details.

Scholarships - and Fellowship Grants.—
Only give a Form W-2 to each recipient of a
scholarship or fellowship grant if you are re-
porting amounts includible in income under
section 117(c) of the Internal Revenue Code
(relating to payments for teaching. research,
or other services required as a condition for
receiving the qualified scholarship). {See
Pub. 937, Business Reporting, for further in-
formation.) Such amounts are subject to
income tax withholding. However, their tax-
ability for social security, Medicare. and
FUTA taxes depends on the nature of the
employment and the status of the organiza-
tion (see Students on page 22).

Golden Parachute Payments.—Include the
amount of the payments in boxes 10, 12, and
14 of Form W-2. Withhold income, sociat
security, and Medicare taxes as usual and
report them in boxes 9, 11, and 15, respec-

tively, of Form W-2. Excess payments are
also subject to a 20% excise tax. If the
excess payments are considered wages, the
tax is treated as income tax withholding. In-
clude this tax amount in box 9 and report it
separately in box 17 of Form W-2.

Third-Party Payments of Sick Pay.—
Third-party payments of sick pay must be
reported to the recipients on Form W-2.
Whether you or the third-party payer must
report the amounts depends on certain con-
ditions. See section 19 for the conditions and
details on reporting.

When To Give Form W-2 to Employees.—
Give employees Forms W-2 for the calendar
year, and any corrected statements made in
the year, by January 31 of the following year.
If an employee stops working for you before
the end of the year, you may give him or her
Forms W-2 any time after employment ends
but not later than January 31 of the'following
year. However, if the employee asks you for
Form W-2, give him or her the completed
form within 30 days after the request or the
final wage payment, whichever is later. Keep
Copy A of Form W-2 to file with Form W-3.

Correcting Form W-2.—Use Form W-2c,
Statement of Corrected Income and Tax
Amounts, to correct errors on previously filed
Forms W-2 and W-2P. Send Forms W-2c¢
with Form W-3¢, Transmittal of Corrected
Income and Tax Statements, to' the SSA
Data Operations Center where you file your
Forms W-2 and W-3.

If an employee loses or destroys his or her
copies, give your employee copies of Form
W-2 marked “Reissued Statement.” Do not
send Copy A of the reissued form to SSA.

If a form is corrected before you file Copy
A with SSA, give the employee the corrected
copies. Mark the original Copy A “Void” in
the proper box and send the new Copy A to
SSA. Do Not write “corrected" on the new
Copy A.

How To Get Forms. —-You can get Form
W-2 from the IRS (see.page 63). Private
printers also produce this form. You can use
these substitute forms for filing returns with
SSA and for giving statements to employees.
Unless you are filing on magnetic media, the
paper forms you file with SSA must be in
scannable format.

A revenue procedure reprinted as Pub.
1141 explains the format that must be used
on substitute paper Forms W-2 and W-3.
You can get a copy by calling the IRS Forms
Distribution Center at 1-800-823-3676.

Penalties.—For penalty provisions for Form

W-2, see Information Return Penalties on
page 2.

18. Advance Payment of the
Earned Income Credit

Employees eligible for the -earned income
credit (EIC) may either receive it on their tax
returns or in advance payments during the
year. Those who want it in advance must file
Form W-5 with you. Eligible employees who
do not file Form W-5 will not receive advance
payments, but they will still get the full ben-
efit of the EIC on their annual tax returns. For
1992 the advance EIC can be as much as
$1.324,




You are required to notify employees not
having income tax withheld that they may be
eligible for a tax refund because of the EIC.
This is because the amount of EIC that ex-
ceeds tax liability is refunded. However, you
do not have to notify employees claiming
exemption from withholding on Form W-4.
You can notify your employees by using
Form W-2 which contains a statement on the
back of Copy C concerning the earned
income credit (EIC). If you use a substitute
Form W-2 which does not have the state-
ment on the back of Copy C, you may have
to give Notice 797 to your employees. If
Form W-2 is required to be furnished and is
furnished on time, you must give the notice
within one week before or after you give the
employee his or her Form W-2 or at the same
time you give the employee Form W-2. If
Form W-2 is not furnished on time, you must
give the notice on or before the date the
Form W-2 was required to be furnished. If
Form W-2 is not required to be furnished,
you must give the notice on or before Feb-
ruary 7, 1992. You can use your own written

statement as long as it has the exact wording -

of Notice 797 or if you furnish a substitute
Form W-2, you may, on Copy C, use the
language contained in Notice 89-95, 1989-2
C.B. 417 in place of Notice 797. You can
order this notice, and Pub. 1325, that con-
tains notification information for employers,
through the IRS toll-free telephone number
1-800-829-3676.

Eligible Employees.—Employees who want
to receive advance EIC payments must first
expect to be eligible for the EIC. Eligibility
requirements are shown on Form W-5 and
are summarized below:

(@) The employee's expected earned
income and adjusted gross.income must
each be less than $22,370. (An employer
who has paid total wages of at least $22,370
during the year to an employee must stop
making advance payments to that employ-
ee.)

(b) If married, the employee must file a joint
return or (if eligible) as head of household.

{c) The employee must not be able to ex-
clude any income earned abroad, housing
expense exclusion, or foreign housing ex-
pense deduction.

(d) The employee cannot be a qualifying
child of another person who is claiming the
EIC.

(e) The employee generally must have a
child living with him or her more than half the
year, including time when the child is away
at school or on vacation {the entire year for
a foster child).

(i A married child generally must be
claimed as a dependent by the employee.
However, there are special rules that may
apply if the child is the child of divorced or
separated parents, or if the employee qual-
ifies as an unmarried head of household. See
Form W-5 for details.

(9) The child must be under age 19 at the
end of the year, a full-time student under age
24, or permanently and totally disabled.

Form W-5.—0On Form W-5 an employee
must show if he or she is married and if his
or her spouse has a Form W-5 in effect for
the year with an employer.

If the employee shows that his or her
spouse has filed a Form W-5 with an em-

.ployer, use the advance EIC tables in this

publication (either the wage bracket or per-
centage method table) titled “Married with
both spouses filing certificate.”

Form W-5 remains in effect until the end
of the calendar year. Eligible employees
must file a new certificate each year.

Make the signed form effective with the
first payroll period ending (or the first wage
payment made without regard to a payroll
period) on or after the date the certificate is
given to you.’

If an employee has given you a signed
Form W-5 and later becomes ineligible for
the credit, the employee must revoke the
previously filed form within 10 days. If the
employee’s situation changes because his or
her spouse files a Form W-5, your employee
must file a new Form W-5 showing that his
or her spouse has a Form W-5 in effect with
an employer.

If an employee has a Form W-5 certifying
that his or her spouse has a Form W-5 in
effect and the spouse’s form is no longer in
effect, the employee may file a new Form
W-5 with you. This form will certify that the
spouse does not have a Form W-5 in effect.

Figuring the Advance EIC Payment.—You
must include the advance EIC payment with
wages paid to eligible employees who have
filed Form W-5.

For purposes of the advance EIC payment,
“wages” means amounts subject to income
tax withholding. For employees who have
claimed the exemption from income tax
withholding on Form W-4, “wages” means
amounts that would have been subject to
income tax withholding.

For household employees, “wages”
means amounts subject to social secunty
and Medicare taxes.

To determine the amount of the advance
payment, take into account:

(a) Wages paid—including tips reported,
and

{b) Whether a married employee’s spouse
has a Form W-5 in effect with an employer.
There are separate tables for married em-
ployees whose spouses have a certmcate in
effect.

Figure the amount of the payment to in-
clude in eligible employees’ wage payments
by using the tables beginning on page 52.
Be sure to use the right table for married
employees.

Paying the Advance EIC to Employees.—
The advance EIC payment does not change
the amount of income tax, social security, or
Medicare taxes that you withhold from em-
ployees’ wages. The advance EIC payment
is not compensation for services rendered
and is not subject to payroll taxes.

Generally, employers will pay the amount
of the advance EIC payment from withheld
income, social security, and Medicare taxes.
These taxes are normally required to be paid
over to IRS either through Federal tax de-
posits or with employment tax returns.

If for any payroll period the advance EIC
payments are more than the withheld
income, social security, and Medicare taxes

(including the employer's share of social se-
curity and Medicare taxes), you may:

(a) Reduce each advance EIC payment
proportionately. (Each payment must be re-
duced by an amount that has the same ratio-
to the excess as the payment has to the total
of all advance payments for the payroll
period); or

(b) Elect to make full payment of the ad-
vance EIC amount and have these full
amounts treated as an advance payment of
the employer’s tax liability. If excess EIC pay-
ments are applied against any other taxes,

-attach an explanation to that tax return on

which the credit for overpayment is taken.

Employer’s Returns.—As stated above, the
amount of the advance EIC payment does
not change the amount you must deduct and
withhold from employees’ pay for income,
social security, and Medicare taxes. Ad-
vance E|C payments you make to employees
must be treated on your tax return as made
from amounts withheld as income tax, em-
ployee social security tax, employee Medi-
care tax, and owed as employer social
security and employer Medicare taxes. For
deposit due date purposes, the day you
make an advance EIC payment to your em-
ployee is treated as the day you deposnted
that amount with the IRS.

Take the amount of advance EIC pay-
ments into account on your employment tax
returns, Forms 941, 941E, 942, and 943.
Enter the total payments on the advance EIC
payments line of your return.

Penalty.—You must make advance EIC pay-
ments to employees who correctly fill out
Form W-5. If you do not, you are subject to
a penalty equal to the amount of the advance
EIC payments not made.

If you are in*American Samoa, the Com-
monwealth of the Northern Mariana Islands,
Guam, or the Virgin Islands, consult your
local tax office for information on the EIC.
You cannot take advance EIC payments into
account on Form 941SS.

Reporting Advance EIC Payments on
Form W-2.--You must show the total
amount of advance EIC payments made
during the year on the employee's Form W-2.

The amounts shown on Form W-2 for
income tax withheld (if any), social security,
and Medicare taxes withheld are not affect-
ed by any advance EIC payments. Likewise,
no other entries on Form W-2 are changed
because of these payments.

19. Social Security, Medicare,
and Income Tax Withholding,
and FUTA Tax Payments, on

- Sick Pay

Employer Payments of Sick Pay.—If you
make your own sick pay payments, treat the
payments as you treat other social security
or Medicare wages or RRTA compensation.
Withhold income tax from the payments on
the basis of the employee's Form W-4. In-
clude payments subject to social security
taxes on line 6a of Form 941. Also include
payments subject to Medicare taxes on line
7 of Form 941, Report payments subject to
RRTA taxes on Form CT-1, Employer’s

Annual Railroad Retirement and Unemploy- .
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ment Repayment Tax Return. Pay FUTA tax
as you normally would for any other type of
taxable wages. Include the amount of sick
pay payments on line 1, Part | of Form 940
or 940-EZ.

Note: If a third party makes the sick pay pay-
ments, the third party may be liable for with-
holding the employee's share of social
security and Medicare taxes. See Third Party
Payments of Sick Pay below and Notice
91-26, 1991-31 1. R. B. 14.

Third-Party Payments of Sick Pay. —If you
are a third-party. payer of sick pay (such as
an insurance company), employees may re-
quest that Federal income tax be withheld
from the payments by giving the third party
a Form W-48. This request remains in effect
until the employee gives the third party writ-
- ten notice to change or cancel the request.

The third party should start the withholding
of income tax (or change or cancel it) with
all payments made 8 or more days after re-
ceiving the request. If you prefer, you can
use an earlier date. The minimum amount of
income tax that can be withheld is $20 a
week. The request must be in whole dollars.

The 'sick pay remaining after withholding -

must be at least $10. For a payment other
than a full payment, the amount withheld
must be in the same proportion that regular
withholding is to the full payment.

If third-party sick pay payments were
made to employees covered under social se-
curity and Medicare, the third party must
withhold and deposit the employee portions
of the social security and Medicare taxes and
pay the employer portions of the taxes. If
third-party sick pay payments were made to
employees covered under RRTA, the third
party must withhold and deposit the employ-
ee portion of Tier | RRTA tax and Tier | Med-
icare tax and pay the employer portion of
Tier | RRTA tax and Tier | Medicare tax. Li-
ability for paying the employer portion of the
social security and Medicare or Tier 1 RRTA
and Tier | Medicare taxes, may be trans-
ferred to the employer for whom the employ-
ee normally works. The third party should do
this by notifying the employer, within the time
required for the deposit of tax, of the
amounts of the sick pay payments made. -

If the payments are subject to social se-
curity and Medicare taxes, include them with
any other social security wages and figure
the tax on line 6a of Form 941. Also include
them with any other Medicare wages and
figure the tax on line 7 of Form 941, if you
have notified the employer of the payments
and the employer is, therefore, liable for the
employer portions of the social security and
Medicare taxes, deduct the employer’s por-
tions of both taxes on line 9 of Form 941,
The employer deducts the employee’s por-
tions on line 9 of the employer’s Form 941.

If the payments are subject to Tier | RRTA
tax and Tier | Medicare tax, report them on
Form CT-1. Although the annual return is not
due until the end of February of next year,
you must withhold and deposit the employee
RRTA tax. For 1992, the employee Tier |
RRTA tax rate is 6.2% on the first $55,500
paid to each employee for the year and the
Tier | Medicare tax is 1.45% on the first
$130,200 paid to each employee for the
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year. See the instructions for Form CT-1 for
information on deposit rules.

If the payments are subject to FUTA tax,
the third party will be liable for payment of
the tax unless the employer for whom the
employee normally works is notified of the
amount of the sick pay payments. The third
party must give notice within the time re-
quired for the deposit of the FUTA tax for
that sick pay payment. If the third party has
already notified the employer that he or she
is liable for the employer share of social se-
curity and Medicare taxes on sick pay, that
notice can serve for FUTA purposes as well.

if the third party does not notify the em-
ployer, the third party will be considered the
employer and will have to pay the FUTA tax
on the sick pay payments, and file Form 940
or 940-E2Z.

Note: /f you make sick pay payments solely
as an agent of the employer, you will not be
considered the employer.

Special Rule for Third-Party Payers Under
an Insurance Contract With Certain Mul-
tiemployer Plans.—If you are a third-party
payer providing sick pay payments under an
insurance contract with a collectively bar-
gained multiemployer plan, special rules
apply: If the third party provides timely notice
to the plan, the plan, rather than the third
party, is liable for social security, Medicare,
RRTA, and FUTA taxes. However, if the plan
notifies the employer for whom the employee
normally works within 6 business days of
receiving your notice, then the employer, and
not the plan, is liable for these taxes.

Note: The sick pay is considered paid when
the employer or plan receives the notice.

Reporting Third-Party Sick Pay to
Employees.—If the third party made third-
party payments of sick pay and did not notify
the employer, the third party must give each
employee a Form W-2 by January 31 that
shows the third party’s name, address, and
employer identification number, the employ-
ee’'s name, address, and social security
number, and the following information: " .

(a) The Federal income tax withheld, if any;

(b) The amount of the sick pay the employ-
ee must include in income. (Show this in the
box titled Wages, tips, other compensation.);

(c) The amount not includible, if any, be-
cause the employee contributed to the sick
pay plan. (Show this in the box for the em-
ployer's use, box 18.);

(d) The amount of sick pay subject to em-
ployee social security tax. (Show it in the box
titted Social security wages.); . .

(e) The employee social security tax you
withheld. (Show it in the box titled Social
security tax withheld.);

“(f) The amount of sick pay subject to em-
ployee Medicare tax. (Show it in the box
titled Medicare wages and tips.); and

(g) The employee Medicare tax you with-
held. (Show it in the box titled Medicare tax
withheld.)

if third-party payments of sick pay were
made and the employer was notified, the
third party must give the employer a state-
ment by January 15 showing for each person
to whom sick pay was paid during the pre-
ceding year:

(a) The employee's name;

{b) The social security number of each em-
ployee who had any income, social security,
Medicare, or RRTA taxes withheld; -

(c) The amount of sick pay for each em-
ployee; and

(d) The amount of Federal income tax with-
held, if any, and the amount of social secu-
rity, Medicare, or RRTA taxes withheld from
each employee’s sick pay.

Where the employer is given the above
information, the employer, by January 31,
must give to each employee who received
sick pay from a third-party payer a Form W-2
that shows the employer’'s name, address, -
and employer identification number, the em-
ployee’s name, address, and social security
number, and the following information:

(a) The Federal income tax withheld, if any;

(b) The amount of the sick pay the employ-
ee must include in income. (Show this in the
box titled Wages, tips, other compensation.);

(c) The amount not includible, if any, be-
cause the employee contributed to the sick
pay plan. (Show this in the box for the em-
ployer's use, box 18.);

{d) The amount of sick pay sub)ect to em-
ployee social secunty tax. (Showi itin the box
titled Social security wages.);

(e) The employee social security tax with-
held by the third-party payer. (Show it in the
box titled Social security tax withheld.);

(f) The amount of sick pay subject fo em-
ployee Medicare tax. (Show it in the box
titled Medicare wages and tips.); and

(9) The employee Medicare tax you with-
held. (Show it in the box titled Med/care tax
withheld.)

You may include these amounts in the
Form W-2 that shows the employee's
wages, or you may give the employee a sep-
arate Form W-2 that shows these amounts.
If you give a separate Form W-2, please state
in the box for the employer’'s use that the
amounts are third-party sick pay.

Note: See Form W-3 instructions for more
information on reporting third-party sick pay.

20. Reducing Discrepancies
Between Reports Filed with
IRS and SSA

When there are discrepancies between re-
ports filed with IRS and those filed with SSA,
we must contact you to resolve the discrep-
ancies. This costs time and money, both for
the government and for you the employer.
To help reduce the number of these discrep-
ancies, please:

(a) Reconcile the social security wages,
social security tips, Medicare wages, total
compensation, advance earned income
credit, income tax withheld, social security
taxes, and Medicare taxes, on the four quar-
terly Forms 941 to your Form W-3. The
amounts may not match for various reasons.
If they do not match, you should determine
that the reason is a valid one (such as some
income tax withheld was reported on Form
1099, or adjustments were made on Form
941c). Please retain your reconciliation. This
way, if there are inquiries in the future, you
will know why the amounts did not match.




(b) Use Form W-2 for the current year.
(c) File all Forms W-2 with SSA not with

o

(d) Report bonuses as social security and
Medicare wages.

(e) Report both social security and Medi-
care wages and taxes separately for each
employee.

(h Show social security taxes in the box
for social security taxes withheld, not as
social security wages.

(g) Show Medicare taxes in the box for
Medicare taxes withheld, not as Medicare
wages. ‘

" (h) Make sure social security and Medicare
wage amounts for each employee do not
exceed the annual social security and Med-
icare wage bases.

21. Changes You Should Note

Separate Reporting of
Withholding Required for
Social Security and for
Medicare

The wage base for social security is $55,500
for 1992. The wage base for Medicare is
$130,200 for 1992. For social security, the
tax rate is 6.2% each for employers and em-
ployees. For Medicare, the rate is 1.45%
each for employers and employees.

Two separate tables are provided to help
you figure these taxes. The social security
table begins on page 48 and the Medicare
table is on page 51. Be sure to use BOTH
tables.

1992 Federal Uhemployment
(FUTA) Tax Rate is 6.2%.

1991 Form W-2 .

The 1991 Form W-2 has been revised exten-
sively. Please see the separate instructions
for more details.

Advance Earned Income Credit

The amount of the advance earned income
credit is limited to the amount allowed for
only one qualifying child, even though for
1992 employees may be eligible to claim an
additional amount on their returns for more
than one qualifying child. This package con-
tains the tables needed to figure the advance
earned income credit.

Form 1099-R Changes—
Form W-2P Eliminated

Form W-2P, Statement for Recipients of An-
nuities, Pensions, Retired Pay, or IRA Pay-
ments, has been eliminated effective for tax
year 1991. The information previously report-
ed on Form W-2P must be included on Form
1099-R, Distributions From Pensions, Annu-
ities, Retirement or Profit-Sharing Plans,
IRAs, Insurance Contracts, etc.

Notice

Keep this booklet for reference. It has infor-
mation that you will need during the year.
The booklet may be needed by more than
one department in your company; to order
more copies, call 1-800-829-3676.

Deposit Rules

Effective for deposit periods beginning after
March 31, 1991, an employer’s deposit ob-
ligation is determined by reference to the

total amount of tax liability accumulated for -

the period. The obligation is no longer deter-
mined by the total amount of undeposited
taxes on hand at the close of the period. See

" Treasury Decision 8341, 1991-16 |.R.B. 4.

The rules for depositing taxes can be found
in Section 13 of this booklet.
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Chart F.—For Special Rules of Various Types of Services and Products

(Section references in this chart are to the Internal Revenue Code unless otherwise noted.)

Special classes of employment
and special types of payment

Treatment under different employment taxes

Income tax withholding

Social security and Medicare

Federal unemployment

Agricultural labor

See Circular A

See Circular A

See Circutar A

Aliens: (Aliens not qualifying as resident
aliens under the statutory definition
contained in section 7701(b) are defined
as nonresident aliens. See Pub. 515,
Withholding of Tax on Nonresident Aliens
and Foreign Corporations, and Pub. 519,
U.S. Tax Guide for Aliens, for more .
information.)
a. Resident
1. Service performed in U.S.

2. Service‘performed outside U.S.

b. Nonresident working in U.S.:

1. Canadians and Mexicans
entering U.S. frequently in
transportation service across
boundary, or in construction or
operation of waterway, bridge,
etc., at boundary.

2. Other Canadians and
Mexicans entering U.S.
frequently to work.

3. Workers from any foreign
country or its possession
lawfully admitted on a
temporary basis to perform
agricultural labor.

4. Student, scholar, trainee,
teacher, etc., as
nonimmigrant alien under
section 101(a)(15)(F), (J), or
(M) of immigration and
Nationality Act.

5. All other nonresidents working
in U.S.

Same as U.’S. citizen

Same as U.S. citizen

Exempt under the conditions

stated in the regulations.

Same as U.S. citizen

Exempt

Taxable uniess excepted by
regulations.

Taxable unless excepted by
regulations.

Same as U.S. citizen; service as
crew member of foreign vessel
or aircraft exempt if any part
is performed outside U.S.

Taxable if: (1) working for an
American employer, or (2) an
American employer by
agreement covers U.S.
citizens and residents
employed by its foreign
affiliates.

Exempt if railroad service

Same as U.S. citizen

Exempt

Same as U.S. citizen

Exempt unless on or in
connection with an American
vessel or aircraft and either
performed under contract
made in U.S., or alien is

. employed on such vessel or
aircraft when it touches U.S.
port.

Exempt if railroad service

Same as U.S. citizen

Exempt until 1993, but counted
to see if either test in section
14 of Circular A is met.

Exempt if service is performed for purpose specified in section
101(a)(15) (F), (J), or (M) of Immigration and Nationality Act.

Same as U.S. citizen; service as
crew member of foreign vessel

. or aircraft exempt if any part
performed outside U.S. and
employer is not “‘American
employer.”

Same as U.S. citizen

U.S., or worker is employed

c. Nonresident working on American | Exempt Taxable if under contract made in
vessel or aircraft outside U.S. on vessel or aircraft when it touches U.S. port.
Deceased worker's wages paid to Exempt Taxable Taxable
beneficiary or estate in same calendar |
year of worker's death. '
Deceased worker’s wages paid to Exempt Exempt Exempt

beneficiary or estate after the year of
worker’s death.

\

Dependent care assistance programs
(limited to $5,000; $2,500 if married
filing separately).

Exempt to the extent it is reasonable to believe that amounts will be

income under section 129.

excludable from gross

Disabled worker’s wages paid after year | Taxable Exempt, if worker did not Taxable
in which worker became entitled to ¥ perform any service for '
disability insurance benefits under the employer during period for
Social Security Act. which payment is made. .

Dismissal or severance pay. Taxable Taxable ' Taxable

Domestic service in college clubs,
fraternities, and sororities.

Exempt (Taxable if both
employer and employee
voluntarily agree.)

Exempt if paid to regular
student; also if employee is
paid less than $100 in a year
by an income tax-exempt

Taxable if employer paid cash
wages of $1,000 or more in
any calendar quarter in the
current or preceding year.

employer.
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Special classes of employment
and special types of payment

Treatment under different employment taxes

Income tax withholding l Social security and Medicare [ Federal unemployment

Educational assistance programs.

Exempt to the extent it is reasonable to believe the amounts will be excludable from gross income

under section 127.

Employee achievement awards.

Exempt to the extent it is reasonable to believe the amounts will be excludable from gross income

under section 74(c).

Employers whose taxability depends on

Taxable if one or more

Taxable if one or more

Taxable if during current or

number of employees. employees employees preceding calendar year you:
(1) paid wages of $1,500 or
more in any calendar quarter,
or (2) had one or more
_employees at any time in
each of 20 calendar weeks.
Family employees:
a. Son or daughter employed by Taxable Exempt until age 18 . Exempt until age 21
parent (or by partnership :
consisting only of parents).
b. Parent employed by a son or Taxable Taxable if in course of the son's | Exempt
" daughter. or daughter’s business. For
household work in private
home of son or daughter, see
Household Employees on
page 12.
c. Spouse employed by spouse. Taxable Taxable if in course of spouse’s | Exempt
‘ ’ business.
Federal employees:
a. Members of uniformed services; Taxable Taxable Exempt
Young Adult Conservation Corps,
Job Corps, or National Volunteer
Antipoverty Program; Peace
Corps volunteers.
b. All others Taxable Taxable if employee is covered | Exempt unless worker is a

by FERS or has a break in
service of more than 1 year
{unless the break in service
was for employment with an
international organization or
for temporary military or
reserve duty). Others generally
subject to Medicare tax.

seaman performing services
on or in connection with
American vesse! owned by or
chartered to the United States
and operated by general
agent of Secretary of
Commerce.

Fishing and related activities,
employment in connection with:
a. Salmon or halibut
b. Other fish, sponges, etc.

c. An arrangement with the owner or
operator of a boat by which the
individual is not paid cash
remuneration but receives a share
of the boat’s catch (or proceeds
from the sale of the catch), the
share depending on the boat’s
catch, and the operating crew of
the boat is normally fewer than 10
individuals.”

Taxable unless c. applies.
Taxable unless c. applies

Exempt

Taxable unless ¢. applies .
Taxable unless c. applies .

Exempt

Taxable unless c. applies

Exempt unless on vessel of
more than 10 net tons (and ¢.
does not apply).

Exempt

Foreign governments and internationat
organizations.

Exempt

Exempt

Exempt

Foreign service by U.S. citizens:
a. As U.S. Government employee

b. For foreign affiliates of American
employers and other private
employers.

Taxable

Exempt if at time of payment the
employer is required by law of
the foreign country to withhold
income tax upon such
payment.

Same as within U.S.

Exempt unless: (1) an American
employer by agreement
covers U.S. citizens employed
by its foreign affiliates, or (2)
U.S. citizen works for
American employer.

Exempt (See also Federal
employees)

Exempt unless: (1) on American
vessel or aircraft and work is
performed under contract
made in U.S., or worker is
employed on vessel when it
touches U.S. port, or (2) U.S.
citizen works for American
employer (except in a
contiguous country with
which the U.S. has an
agreement for unemployment
compensation) or in the Virgin
Islands.

*The Technical Corrections Act of 1988 generally exempts income derived by Indians exercising fishing rights from employment taxes.
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Special classes of employment Treatment under different employment taxes :
and special types of payment Income tax withholding [ Social security and Medicare [ -Federal unemployment

Fringe benefits. (See pages 5 and 14)) .| Taxable on excess of fair market value of the benefit over the sum of any amount paid for it by the
employee and any amount excludable by law. However, optional special valuation rules may

apply.”
Group legal services plans, qualified. Exempt to the extent payments are excludable from gross income under section 120.
Group-term life insurance costs. Exempt Generally, only the cost of | Exempt
: group-term life insurance that
is includible in gross income is |
taxable.
Homeworkers (industrial):
a. Common law employees. Taxable . . . . . . . |Taxable . . . Taxable
b. Statutory employees. (See page Exempt . . . .- . . . Taxableif paid $100 or more in | Exempt
4.) cash in a year.

Household workers (domestic service Exempt (Taxable if both’ Taxable if paid $50 or more in Taxable if employer paid cash
in private homes; farmers, see employer and employee cash-in quarter. wages of $1,000 or more in
Circular A). voluntarily agree.) any calendar quarter in the

. current or preceding year.

Insurance agents or solicitors: .

a. Full-time life insurance Taxable only if employee under | Generally taxable, regardiess of | Exempt if not common law
salesperson. ‘ common law. common law. employee or if paid solely by

. commissions.

b. Other salesperson of life, casualty, | Taxable only if employee under | Taxable only if employee under | Exempt if not common law
etc., insurance. ‘common law. common law. employee or if paid solely by

commissions.

interns working in hospitals. Taxable Taxable Exempt

Leave-sharing plans: .
Amounts paid to an employee pursuant | Taxable Taxable . ‘| Taxable

to a leave-sharing plan. (See Rev. 5 .
. Rul. 90-29, 1990-1 C.B. 11,

Loans with below-market interest rates Exempt (but deemed payments | Exempt, unless loans are Exempt, unless loans are

(for foregone interest and deemed of compensation-related loans compensation-related. compensation-related.
original issue discount). (See section must be shown on Form W-2).
7872 and related regulations for
details.)
Meals and lodging including those (@) Meals—taxable unless furnished for employer’s convenience and on the employer's premises. For
furnished at a bargain charge to the information on the de minimis fringe exclusion, see section 132(e)(2).
employee. (For household {b) Lodging—taxable unless furnished on employer’s premises, for the employer's convemence and
employees, agricultural labor, and as condition of employment.

service not in the course of the
" employer's trade or business, see
Noncash payments below.)

Ministers of churches performing Exempt (Taxable if both Exempt Exempt
duties as such. employer and employee i
voluntarily agree.)

Members of religious orders, who have
taken a vow of poverty and who are
instructed by the order to perform

services: :
a. For the order, agency of the Exempt . ... . . . . | Exempt, unless the religious Exempt
supervising church, or assocnated order or autonomous
institution. subdivision thereof irrevocably

elects coverage for entire
) " active membership.
b. For any organization other than Taxable . . . . . . . |Taxable , . . . . . . Taxable
those described in a. above. ‘
(See Rev. Rul. 76-323, 1976-2 C.B. 18,
as clarified by Rev. Rul. 77-290,
1977-2 C.B. 26, and amplified by
Rev. Rul. 80-332, 1980-2 C.B. 34)

Members of religious orders, who have
not taken a vow of poverty, and who
are instructed by the order to
perform services:

a. For the order, agency of the Exempt . . . . . . . |Exempt . . . . . . . Exempt
supervising church, or associated :
institution.

b. For any organization other than Taxable . . . . . . . |Taxable . . . . . .. . Taxable

those described in a. above.
(See Rev. Ruls. 76-323, 77-290, and
80-332)

* Note: Benefits provided under cafeteria plans may qualify for exclusion from wages for social security tax, Medicare, and Federal unemployment tax.

[
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Special classes of employment
and special types of payment

Treatment under different employment taxes

Income tax withholding | Social security and Medicare | Federal unemployment

Moving expenses, reimbursement for.

Exempt, if you reasonably believe expenses may be deductible by the employee; otherwise
taxable. .

Newspaper carrier under age 18
delivering to customers.

Exempt (Taxable if both Exempt Exempt
employer and employee
voluntarily agree.)

Newspaper and magazine vendors
buying at fixed prices and retaining
excess from sales to customers.

Exempt (Taxable if both Exempt Exempt
employer and employee
voluntarily agree.)

Noncash payments:

a. For household work, agricultural
labor, and service not in the
course of the employer’s trade or
business.

Exempt (Taxable if both - Exempt . . . . . . . Exempt
employer and employee
voluntarily agree.)

b. To certain retail commission Optional with employer , .. , |Taxable . . . . . . . Taxablé
salespersons ordinarily paid solely i
on a cash commission basis.
Nonprofit organizations:
a. Religious, educational, charitable, | Taxable . . . . . . . | Taxable if paid $100 or more in a | Exempt

etc., organizations described in
section 501(c)(3) exempt from
income tax under section 501(a).

year. (See Form 8274,
-Certification by Churches and .
Qualified Church-Controlled i ;
Organizations Electing
Exemption from Employer
Social Security and Medicare
Taxes, for election out from

. social security coverage
procedures for certain churches
and church-controlled

: organizations.)

b. Corporations organized under Act [Taxable . . . . . ‘. . | Taxable if employee is paid $100| Taxable if employee earns $50
of Congress described in section or more in a year unless _or more in quarter uniess
501(c)(1). services excepted by section _ services excepted by section

} 3121(b)(5) or (6). 3306(c)(6).

c. Other organizations exempt under {Taxable . . ... . . . | Taxable if employee is paid $100| Taxable if employee earns $50

- section 501(a) (other than a pen- i or more in a year. or more in quarter.
sion, profit-sharing, or stock .
bonus plan described in section
401(a)) or under section 521.

Patients employed by hospitals Taxable Taxable Exempt
Railroads, etc.—Payments subject to Taxable . | Exempt Exempt
Railroad Retirement Tax Act and
Railroad Unemployment Insurance Act.
Retirement and pension plans:

a. Employer contributions to a Exempt . ., . . . . . |Exempt . . . . . . . Exempt
qualified plan : '

b. Elective contributions and ) Generally exempt, but see Taxable . . . . . . . Taxable
deferrals to a plan containing a section 402(g) for limitation.
qualified cash or deferred ' . :
compensation arrangement (e.g.,

401(k)). .

c. Employer contributions to certain | Taxable® . ., . . . . . |Taxable™ . ., . . . . Taxable**
nonqualified deferred
compensation arrangements. .

d. Employer contributions to Exempt if it is reasonable to Exempt, except for amounts Exempt, except for amounts
individual retirement accounts believe that the employee will contributed under a salary contributed under a salary
under a simplified employee be entitled to receive a reduction SEP agreement. reduction SEP agreement.
pension plan (SEP). : deduction for the contribution

but see section 402(g) for
salary reduction SEP
limitation. -

e. Employer contributions to section | Generally exempt, but see Taxable if paid through a salary | Taxable if paid through a salary
403(b) annuity contracts. section 402(g) for limitation. reduction agreement (written reduction agreement (written

or otherwise). or otherwise).

f. Distributions from qualified Taxable unless recipient elects Exempt . . . . . .. Exempt
retirement and pension plans. exemption from withholding

~on Form W-4P -

* Taxable, for funded plans, when employee’s rights to amounts are not subject to substantial risk of forfeiture, or are transferable free of such
risk. Taxable, for unfunded plans, generally when payments are received, either constructively or actually. )
** Taxable when services are performed, or when there is no substantial risk of forfeiture of the rights to these amounts, whichever is later.
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Special classes of employment
and special types of payment

Treatment under different employment taxes

Income tax withholding

Social security and Medicare

Federal unemployment

Salespersons:
a.. Common law employees
b. Statutory employees (on page 4).
c. Qualified real estate agents and
direct sellers.

Taxable
Exempt . . .

Taxable
Taxable .

Taxable .
Taxable

Exempt. Treated as if self-employed individuals where substantially all payments directly related to
sales or other output and services performed as nonemployee specified in written contract. Direct
sellers must be in the business of selling consumer products other than in a permanent retail place

of business.

Scholarships and fellowship grants
(includible in income under section
117(c)). :

Taxable

Taxability depends on the nature of the employment and the
status of the organization. See Students below.

Service not in the course of the
employer’s trade or business, other
than on a farm operated for profit or
for household employment in private
homes.

Taxable only if employee earns
$50 or more in cash in a
quarter and works on 24 or

. more different days in that
quarter-or in the preceding
quarter.

Taxable if employee receives
$100 or more in cash in a
year.

Taxable only if employee earns
$50 or more in cash in a
quarter and works on 24 or
more different days in that
quarter or in the preceding
quarter.

Sickness or injury payments under:
a. Workmen'’s compensation law.
b. Certain employer plans . .,
¢. No employer plan .

Exempt . . . . ... .
Taxable. See pages 6 and 15.
Taxable.‘See pages 6 and 15.

‘ Exempt

Exempt after end of 6 calendar

Exempt
months after calendar month

employee last worked for employer.

Standby employees (age 62 or over) Taxable Taxable Taxable
doing no actual work in period for

which paid.

State governments and political
subdivisions, employees of: : ‘
a. Fees of public officials Exempt Taxable if certain transportation | Exempt
. services or if covered by a .
section 218 agreement.
Taxable (for medicare tax
r only) for employees, not
otherwise covered by a
section 218 agreement,
hired after 3/31/86.
b. Salaries and wages Taxable < Taxable for services .| Exempt
performed after 7/1/91 by
employees who are not
members of retirement
systems of employers. See
\ section 3121(b)(7)(F).
Students:

a. Student working for private Taxable Exempt Exempt
school, college, or university, if
enrolled and regularly attending
classes.

b. Student performing services for Taxable Exempt unless the school, Exempt
auxiliary nonprofit organization college, or university is an
described in section 509(a)(3) institution of a state or
which is organized and operated political subdivision thereof
exclusively for the benefit of, and and services performed in its

. supervised or controlled by, a employ by a student are
school, college, or university at covered under an agreement
which the student is enrolied and between the state and
regularly attending classes. Secretary of Health and

‘ . Human Services.

c. Student working for public school, | Taxable Taxable only if covered by a Exempt
college, or university, if enrolled section 218 agreement. ‘
and regularly attending classes, Otherwise, the wages are not
and student nurse working for taxable.
public hospital.

d. Spouse of student, if that spouse | Taxable See Nonprofit organizations Exempt

is advised at the time service
begins that: (1) the employment is
provided under a program to
provide financial assistance to the
student by the school, college, or
university, and (2) the employment
will not be covered by any
program of unemployment
insurance.

and State governments and
political subdivisions,
employees of, above.
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Special classes of employment Treatment under different employment taxes
and special types of payment Income tax withholding Soacial security and Medicare Federal unemployment
e. Student enrolled in a full-time Taxable Taxable . Exempt unless program was
program at a nonprofit or public established for or on behalf of
educational institution. Institution an employer or group of
“must normally maintain a reguiar - employers.
faculty and curriculum and
normally have a regularly organized
body of students where its
educational activities are carried
on. Student's service must be
taken for credit at the institution. It
must combine academic
instruction with work experience. it
must be an integral part of the
program, and the institution must
have so certified to the employer.
f. Student nurse performing services | Taxable Exempt Exempt
for hospital as incidental part of
student nurse’s training, where
employment is substantially less
than full-time, and total earnings
are nominal.
g. Students employed by organized | Taxable Taxable . Exempt
camps (section 3306(c)(20)). '
Supplemental unemployment Taxable Exempt Exempt
compensation plan benefits. ,
Tips, if $20 or more in a month. Taxable Taxable Taxable, for all tips reported in
writing to employer.
Tips, if less than $20 in a month. Exempt from withholding. Exempt Exempt
. Taxable to employee.
Wage limit: )
a. Maximum of taxable wages paid Unlimited Maximum social security wage $7,000
each employee by same employer base is $53,400 for 1991
in same calendar year. and $55,500 for 1992;
maximum Medicare wage
base is $125,000 for 1991
and $130,200 for 1992.
b. Individuals concurrently employed | Taxable (Limit for new owner of business is reduced by predecessor's
by two or more related corporations wage payments in certain cases.)
and paid through a common -| The related corporations are considered to be a single employer
paymaster that is one of the for the purposes of paying wages subject to social security,
corporations. See Employment Tax Medicare, and FUTA taxes.
Regulations sections 31.3121(s)-1 (Limit for new owner of business is reduced by predecessor's
and 31.3306(p)-1 for details. 'wage payments in certain cases.)
Workmen'’s compensation. Exempt Exempt Exempt

Income Tax Withholding

Percentage Method

if you do not want to use the wage bracket
tables to figure how much income tax to
withhold, you can use a percentage compu-
tation based on the table below and the ap-
propriate rate table. This method works for
any number of withholding allowances the
employee claims.

Percentage Method Income Tax
Withholding Table

One with-
Payroll Period holding

allowance
Weekly $44.23
Biweekly. 88.46
Semimonthly 95.83
Monthly . 191.67
Quarterly. 575.00
Semiannually 1,150.00
Annually . . . . . 2,300.00
Daily or miscellaneous
{each day of the payroll
period) . . . . . . 8.85

Use these steps to figure the income tax
to withhold under the percentage method:

(a) Multiply one withholding allowance (see
table above) by the number of allowances
the employee claims.

(b) Subtract that amount from the employ-
ee's wages.

(c) Determine amount to withhold from ap-
propriate table on pages 26 and 27.

‘Total to be withheld

Example: An unmarried employee is paid
$450 weekly. This employee has in effect a
Form W-4 claiming two withholding allow-
ances. Using the percentage method, figure
the income tax as follows:

(1) Total wage payment ,

(@) One aliowance .

(3) Allowances claimed
on Form W-4 . . 2

(4) Multiply line 2 by iine 3

(5) Amount subject to withhold-
ing (subtract line 4 from line
., . . . . . . . . $36154

(6) Tax to be withheld on
$361.54 from Table 1-single
person, page 26 .o

. $450.00
$44.23

88.46

47.18

$ 47.18

To figure the income tax to withhold, you
may reduce the last digit of the wages to
zero, or figure the wages to the nearest
dollar.

Annual Income Tax Withholding.—Figure

the income tax to withhold on annual wages
under the Percentage Method of Withhold-
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ing for an annual payroll period. Then prorate
the tax back to the payroll period.

Example: A married person claims four with-
holding allowances. She is paid $1000 a
week. Multiply the weekly wages by 52
weeks to figure the annual wage of $52,000.
Subtract $9,200 (the value of 4 withholding
allowances) for a balance of $42,800. Using
the table for the annual payroll period,
$5,949.00 is withheld. Divide the annual tax
by 52. The weekly tax is $114.40.

Wage Bracket Method

Note: /f you cannot use the wage bracket
tables because wages exceed the amount
shown in the last bracket of the table, use
the percentage method of withholding de-
scribed on page 23. Be sure to reduce wages
by the amount of total withholding allow-
ances before using the percentage method
tables on pages 26 and 27.

Under the wage bracket method, find the
proper table {(on pages 28 through 47) for
your payroll period and the employee’s mar-
ital status as shown on his or her Form W-4.
Then, based on the number of withholding
allowances claimed on the Form W-4 and
the amount of wages, find the amount of tax
to withhold. If your employee is claiming
more than 10 withholding allowances, see
the following section.

Adjusting Wage Bracket Withholding for
Employees Claiming More Than 10 With-
holding Allowances

Note: The percentage method of figuring
withholding adapts to any number of allow-
ances.

The wage bracket tables are for up to 10
allowances. More than that will often occur.
This is because of the special withholding
allowance, additional allowances for deduc-
tions and credits, and the system itself. Usu-
ally, it is worthwhile for employees to claim
all the withholding allowances to which they
are entitled.

To adapt the tables to employees with
more than 10 allowances:

(a) Multiply the number of withholding al-
lowances over 10 by the allowance value for
the payroli period. (The allowance values are
in the Percentage Method Income Tax
Withholding Table on page 23.)

(b) Subtract the result from the employee s
wages.

{c) On this amount, find and withhold the
tax in the column for 10 allowances.

This is a voluntary method. If you use the
wage bracket tables, you may continue to
withhold the amount in the “10” column
when your employee has more than 10 al-
lowances.. You can aiso use any other
method described in' this guide or in Pub.
493. You can get Pub. 493 at most IRS of-
fices.

Alternative Methods of Income
Tax Withholding
The Internal Revenue Code allows employ-

-ers to use different methods for figuring
income tax w»thholdmg

Pub. 493 gives—
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(a) Alternative formula tables for percent-
age method withholding (for automated pay-
roll systems).

() Wage bracket percentage method

withholding tables (for automated payroll '

systems).

{c) Combined income, social security, and
Medicare tax withholding tables. Some other
methods are explained below. Use the
method that best suits your payroll system.

Annualized Wages.—Multiply wages for a
payroll period by the number of payroll pe-
riods in the calendar year. Figure the amount
of withholding required on the total wages
for the whole year. Then divide that amount
by the number of payroll periods. The result
will be the amount of withholding for the pay-
roll period.

Average Estimated Wages.—You may
withhold the tax for a payroll period based
on estimated average wages, with necessary
adjustments, for any quarter. For details, see
Regulations section 31.3402(h)(1)-1

Cumulative Wages.—An employee may ask
you, in writing, to withhold tax on cumulative
wages. If so, and you have paid the employ-
ee for the same kind of payroll period
(weekly, biweekly, etc.) since the beginning

.of the year, you may figure the tax as follows:

1. Add the wages to be paid the employee
for the current payroll period to the total
wages you previously paid him or her during
the current calendar year.

2. Divide the step 1 amount by the total
number of payroll periods used in step 1.

3. Find the tax that would have been with-
held on the step 2 amount, and multiply by
the total number of payroll periods used in
step 1. Use the percentage method in this

.publication.

4. Subtract from the step 3 amount the
total tax already withheld during the calendar
year. The excess (if any) is the amount to
withhold for the current payroll period.

(See Rev. Proc. 78-8, 1978-1 C.B. 562 for
an example of the cumulative method.)

Part-Year Employment.—A part-year em-
ployee who figures income tax on a calendar

‘year basis may ask you to withhold tax by

the part-year employment method. The re-
quest must be in writing and must contain
the following information:

(@) The last day of employment (if any)
during the calendar year with any prior em-
ployer;

(b) A statement that the employee uses the
calendar-year accounting period; and

(c) A statement that the employee reason-
ably anticipates that he or she will be em-
ployed for an aggregate of no more than 245
calendar days in all terms of continuous em-
ployment during the current calendar year.

A term of continuous employment may be
a single term or two or more following terms
of employment with the same employer. A
continuous term includes holidays, regular
days off, and days off for illness or vacation.

A continuous term begins on the first day an’

employee works for you and earns pay. It
ends on the earlier of: the employee's last
day of work for you; or if the employee per-
forms no services for you for more than 30
calendar days, the last workday before the

30-day period. if an employment relationship
is ended, the term of continuous employ-
ment is ended, even if a new employment
relationship is established with the same em-
ployer within 30 days.

Take these steps to figure withholding tax
by the part-year method:

1. Add the wages to be paid the employee
for the current payroll period to the wages
(if any) you have already paid the employee
in the current term of continuous employ-
ment.

2. Add the number of payroll periods used
in step 1 to the number of payroll periods
between the employee’s last employment
and current employment. To find the number -
of periods between the last employment and
current employment, divide (a) the number
of calendar days between the employee's
last day of earlier employment (or the previ-
ous December 31, if later) and the first day
of current employment by (b) the number of
calendar days in the current payroll period.

3. Divide the step 1 amount by the total
number of payroll periods from step 2.

4, Find the tax in the withholding tax tables
on the step 3 amount. Be sure to use the
correct payroll period table, and to take into
account the employee’s withholding allow-
ances. )

5. Multiply the total number of payroll pe-
riods from step 2 by the step 4 amount.

6. Subtract from the step 5 amount the
total tax already withheld during the current
term of continuous employment. The excess
(if any) is the amount to withhold for the cur-
rent payroll period.

(See Regulations section
31.3402(h)(4)-1(c) for examples of the part-
year method.)

Other Methods.—You may use other meth-
ods and kinds of tables for withholding
taxes, as long as the amount of tax withheld
is about the same as it would be under the
percentage method in this publication. If you
develop an alternative method or table, you
should test the full range of wage and allow-
ance situations to be sure that they meet the
tolerances shown below.

Chart G—Withholding Tolerances

The annual tax

withheld under

your method

may not differ

by more than—

$9.99

$10 plus 10% of the
excess over $10

$19 plus 3% of the

excess over $100
$46 plus 1% of the

excess over $1,000

If the tax required

to be withheid

under the annual

percentage rate

is—

Less than $10

$10 or more but
under $100

$100 or more but
under $1,000

$1,000 or more

Advance Payment Tables for
the Earned Income Credit
A. Percentage Method

If you do not want to use the wage bracket
tables to figure how much to include in an .
employee’s wages for the advance EIC pay-




ment, you can use the percentage compu-
tation based on the appropriate rate table.

Find the employee’s gross wages before
any deductions in the appropriate table-on
pages 52 and 53. There are different tables
for (a) single or married employees without
spouse filing a certificate,  and (b) married
employees with both spouses filing certifi-
cates. Determine the amount of the advance
EIC payment shown in the appropriate table
for the amount of wages paid.

B. Wage Bracket Method

If you use the wage bracket tables on pages .

54 through 57, figure the advance EIC pay-
ment as follows.

Find the employee’s gross wages before
-any deductions using the appropriate table.
There are different tables for (a) single or
married employees without spouse filing a
certificate and (b) married employees with
both spouses filing certificates. Determine
the ‘amount of the advance EIC payment
shown in the appropriate table for the
amount of wages paid.

With either method, the number of with-
holding allowances an employee claims on
Form W-4 is not used in figuring the advance
EIC payment. Nor does it matter that the
employee has claimed exemption from
income tax withholding on Form W-4,

You may use other methods and kinds of
tables for figuring advance EIC payments as

long as the amount of the payment is about .

the same as it would be using tables in this
publication. See the table in Other Methods;
above, for the maximum tolerance allowed.

Whole Dollar Withholding and

Paying

The income tax withholding amounts in the

wage bracket tables (pages 28 through 47)

have been rounded to whole dollar amounts.
When employers use the . percentage

method (pages 26 and 27) or an alternative
method of income tax withholding, the tax

for the pay period may be rounded to the’

nearest dollar.

The wage bracket tables for advance EIC
payments (pages 54 through 57) have also
been rounded to whole dollar amounts. If you
use the percentage method for advance EIC
payments (pages 52 and 53), the payments
may be rounded to the nearest doliar:

If rounding is used, it must be used con-
sistently. Withheld tax amounts should be
rounded to the nearest whole dollar by (1)
dropping amounts under 50 cents, and (2)
increasing amounts from 50 to 99 cents to
the next higher dollar. For example, $2.30
becomes $2, and $2.80 becomes $3.

Recordkeeping

Keep for at least 4 years all records of em-
ployment taxes. These should be available
for IRS review. Records should include:

e Your employer identification number.

e Amounts and dates of all wage, annuity,
and pension payments.
e Amounts of tips reported.

e The fair market value of in-kind wages -
paid.

e Names, addresses, social security num-
bers, and occupations of employees and re-
cipients.
e Dates of employees’ and recipients’ em-
ployment.

® Periods for which employees and recipi-’
ents were paid while absent due to sickness
or injury, and the amount and weekly rate of
payments you or third-party payers made to
them.

e Copies of employees and recipients’
income tax W|thho|d|ng allowance certifi-
cates.

e Dates and amounts of tax deposits you
made.

e Copies of returns filed.
e Records of allocated tips. -

® Records of fringe benefits provided, in-
cluding substantiation required under Code
section 274 and related regulations.
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Tables for Percentage Method of Withholding
(For Wages Paid After February 1992) .

TABLE 1—If the Payroll Period With Respect to an Employee is Weekly

(a) SINGLE person—mcludmg head of household:

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Notover 847 ... ... S 0
Over—  But not over — of excess over —
$47 —S438....... 15% —3$47

1 %438 —$913....... $58.65 plus 28% ~ —S$438
913, .... S191.65 plus 31%  —S$913

(b) MARRIED person—

if the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Notover S115.......... 0 ‘

Over—  But not over— ofexcess over—
$115 —$760....... 15% —5115
§760 —$1,513...... $96.75 plus 28% —5$760
S1513............. ... $307.59 plus 31% —51,513

TABLE 2—If the Payroll Period With Re'spect to an Employee is Biweekly

(a) SINGLE person—including head of household:

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Notover$94........... 0

Over—  But not over — ofexcessover —
$94 —3875....... 15% —$94

$875 —$1,825...... $117.15 plus 28% ~$875
$1,825...........o. Lt $383.15 plus 31% —S$1,825

(b) MARRIED person—

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of ineome tax
to be withheld shall be:

Notover $231.......... 0

Over—  But not over— of excess over—
$231 —$1,519...... 15% - —$231
$1,519 —§3,027...... $193.20 plus 28%  —$1,519
$3,027. ... $615.44 plus 31%  —$3,027

'TABLE 3—If the Payroll Period With Respect to an Employee is Semlmonthly

(a) SINGLE person—including head of household

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Notover $102.......... 0

Over—  But not over — of excess over—
S102 ,-—5948 ....... 15% —5$102
$948 —S$1,977.....: $126.90 plus 28% —$948
S1,977..... ... .. .. $415.02 plus 31% —$1,977

(b) MARRIED person—

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax -
to be withheld shall be:

Not over $250.......... 0

Over—  But not over— ofexcess over—
$250 —S$1,646...... 15% , —$250
$1,646 —S$3,279...... $209.40 plus 28% =~ —5$1,646
$3279.. .. i, $666.64 plus 31% = —$3,279

TABLE 4—If the Payroll Period With Respect to an Employee is Monthly

(a) SINGLE person—including head of household:

if the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Notover 8204 .......... 0

Over—  But not over — ofexcess over —
$204 —51,896...... 15% —3204
$1,8906° —S$3,954...... $253.80 plus 28% —$1,896
$3954, ... $830.04 plus 31%  —S$3,954

$6,558. ... i $1,333.28 plus 31%

(b) MARRIED person—

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Not over $500.......... 0

Over—  But not over— ofexcess over—

$500 —$3,292...... 15% —$500

$3,292 —S$6,558...... $418.80 plus 28% —$3,292
—$6,558
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(For Wages Paid After February 1992)

TABLE 5—If the Payroll Period With Respé'ct to an Employee is Quarterly

(a) SINGLE person—including head of household:

If the amount of wages
" (after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Not over $613.......... 0

Over—  But not over — ofexcessover —
$613  —$5,688...... 15% —$613
$5,688 —S$11,863..... $761.25 plus 28% —S$5,688
S11,863.........c.. vt $2,490.25 plus 31% —S11,863

(b) MARRIED person—

If the amount of wages
(after subtracting
withholding allowances) is:

The aymount of income tax
to be withheld shall be:

Notover $1,500......... 0

Over—  But not over— of excess over—
$1,500 —$9,875...... 15% —3$1,500
$9,875 —S$19,675..... $1,256.25 plus 28% —S$9,875
$19,675........ TR $4,000.25 plus 31% —S19,675

TABLE 6—If the Payroll Period With Respect to an Employee is Semiannual

{a) SINGLE person—including head of household:

If the amount of wages
(after subtracting ,
withholding allowances) is:

The amount of income tax
'to be withheld shall be:

Not over $1,225......... 0

Over—  But not over — of excessover—
$1,225 =S511,375..... 15% —S$1,225
$11,375 —$23,725. . ... $1,522.50 plus 28% -=S11,375
§23,725............... $4,980.50 plus 31% —5$23,725

(b) MARRIED person—

If the amount of wages
(after subtracting
withholding allowances) is:

The amountv of income tax
to be withheld shall be:

Not over $3,000......... 0

Over—  But not over— of excess over—
$3,000 —$19,750..... 15% —$3,000
$19,750 —$39,350..... $2,512.50 plus 28% —$19,750
$39,350, . ........ P $8,000.50 plus 31%

—539,350

TABLE 7—If the 'PayroII Period With Respect to an Employee is Annual

(a) SINGLE person—including head of household:

If the amount of wages
(after subtracting

The amount of income tax
«withholding allowances) is:

to be withheld shall be:

Not over §2,450 ......... 0

Over—  But not over — ofexcessover—
$2,450 —$22,750..... 15% —$2,450
$22,750 —S$47,450..... $3,045.00 plus 28% —S$22,750
$47,450............... $9,961.00 plus 31% —S$47,450

{b) MARRIED person—

If the amount of wages
(after subtracting
withholding allowances) is:

The amount of income tax
to be withheld shall be:

Not over $6,000......... 0
Over—  But not over— ' of excess over—
$6,000 —$39,500..... 15% —5$6,000

. $39,500 —$78,700. .. .. $5,025.00 plus 28% —$39,500
AS78,700\ .............. $16,001.00 plus 31%'—578,700

TABLE 8—1If the Payroll Period With Réspect to an Employee is a Daily
Payroll Period or a Miscellaneous Payroll Period

{a) SINGLE person—incluging head of household:

If the amount of wages (after
subtracting withholding
allowances) divided by the
numberof days in the

payroll period is:

The amount of income tax to be
withheld per day shall be:

Not over $9.40.......... 0

Over—  But not over — of excessover—
$9.40 —$87.50...... 15% —5$9.40
$87.50 —S$182.50..... $11.72 plus 28% —$87.50
S18250. ...t $38.32 plus 31% —5$182.50

(b) MARRIED person—

If the amount of wages (after
subtracting withholding
allowances) divided by the
numberof days in the

The amount of income tax to be
payroll period is:

withheld per day shall be:

Not over $23.10.......... 0
Over—  But not over— ‘ of excess over—
$23.100 —§$151.90..... 15% —$23.10
. $151.90 —$302.70... .. $19.32 plus 28% —S$151.90
—3$302.70

$302.70.......o i $61.54 plus 31%
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SINGLE Persons—WEEKLY Payroll Period -

(For Wages Paid After February 1992)

Andthe wages are— And the number of withholding allowances claimed is—
0 1 2 3 4 -5 . 6 7 8 9 10
At least B%genss
The amount of income tax to be withheld shall be—

S0 S50 S0 SO S0 S0 S0 SO S0 S0 S0 SO S0
50 55 1 0 0 0 0 0 0 0 0 0 -0
55 60 2 0 0 0 0 0 0 0 0 0 .0

. 60 65 2 0 0 0 0 0 0 0 0 0 0
65 70 3 0 0 0 0 0 0 0 0 0 0
70 75 4 0 0 0 0 0 0 0 0 0 0
75 80 5 0 0 0 0 0 0 0 0 -0 0
80 85 5 0 0 0 0 0 0 0 0 0 -0
85 90 6 0 0 -0 0 0 0 0 0 0 0
90 95 7 0 " Q 0 0 0 0 0 0 0 0
95 100 8 1 0 0 0 0 0 0 0 0 0
100 105 8 2 0 0 0 0 0 0 0 0 0
105 110 9 © 2 0 0 0 0 0 0 0 0 0
110 115 10 3 0 0 0 0 0 0 0 -0 0
115 120 11 4 0 0 0 0 0 0 -0 0 0
120 125 11 -5 0 0 0 0 0 0 0 0 0
125 130 12 5 .0 0 0 0 0 0 0 0 0
130 135 13 6 0 0 0 0 0 0 0 0 0
135 140 14 7 0 -0 0 0 0 0 0 -0 0
140 145 14 8 1 0 0 . 0 0 0 0 0 0
145 150 15 8 2 0 0 -0 0 0 0 0 0
150 155 16 9 3 0 0 0 0 0 0 0 0
155 160 17 10 3 0 0 0 0 0 0 0 0
160 165 17 11 4 0 0 0 0 0 0 0 0
165 170 18 11 5 0 0 0 0 0 0 0 0
170 175 19 12 6 0 0 0 0 0 0 0 Y
175 180 .20 13 6 0 0 0 0 0 -0 0 0
180 185 .20 14 7 0 0 0 0 0 0 0 0
185 190 21 14 8 1 0 0 0 0 0 0 0
190 195 22 15 9 2 0 0 0 0 0 0 0
195 200 23 ‘16 9 3 0 0 0 0 0 0 0
200 210 24 17 10 4 0 0 0 0 0 0 0
210 220 25 . 19 12 5 0 0 0 0 0 0 0
220 230 27 20 13 7 0 0 0 0 0 0 0
230 240 28 22 15 8 2 0 0 0 0 0 0
240 250 30 23 16 10 3 0 0 .0 0 0 0
250 260 31 25 18 11 5 0 0 0 0 0 0
260 270 33 26 19 13 6 0 0 .0 0 0 0
© 270 280 34 28 21 14 8 1 0 0 0 0 0
280 290 36 29 22 16 9 3 0 0 0 0 0
290 300 .37 31 24 - 17 11 4 0 0 0 0 0
300 310 39 32 25 19 12 6 0 0 0 -0 0
310 320 40 34 27 20 14 7 0 0 0 0 0
320 330 42 35 28 22 15 9 2 0 0 0 0
330 340 43 37 30 23 17 10 3 0 0 - 0. 0
340 350 45 38 31 25 18 12 ) 0 0 0 0
350 360 46 40 33 26 20 13 6 0 0 0 0
360 370 48 41 34 28 21 15 8 1 0 0 0
370 380 49 43 36 29 3 16 9 3 0 0 0
380 390 51 44 37 31 24 18 11 4 0 0 -0
390 400 52 46 39 32 26 19 12 6 0 0 0
400 410 54 47 40 34 27 21 14 7 1 0 0
410 420 55 49 42 35 29 22 15 9 2 0 0
420 430 57 50 43 37 30 24 17 10 4 0 0
430 440 58 52 45 38 32 25 18 12 5 0 0
440 450 61 53 . 46 40 33 27 20 13 7 0 0
450 460 63 55 48 4] 35 28 21 15 8 1 0
460 470 66 56 49 43 36 30 23 16 10 3 0
470 480 69 58 . 51 44 38 31 24 18 11 4 .0
480 490 72 59 52 46 39 33 26 19 13 6 0
490 500 75 62 54 47 41 34 27 21 14 -7 -1
500 510 77 65 55 49 42 36 29 22 16 9 2
510 520 80 68 57 50 44 37 30 24 17 10 4
520 530 83 71 58 52 45 39 32 25 19 12 5
530 540 86 73 61 53 47 40 33 27 20 13 7
540 550 89 76 64 55 48 42 35 28 22 15 8
550 560 91 79 67 56 50 43 36 30 23 16 10
560 570 94 82 69 58 51 45 38 31 25 18 11
570 580 97 85 72 60 53 46 39 33 26 19 13
580 590 100 87 75 63 54 48 41 34 28 21 14




SINGLE Persons—WEEKLY Payroll Perlod

, (For Wages Paid After February 1992)
Andthewages are— And the number of withholding allowances claimed is—

‘But less 0 1 2 3 4 5 6 7 8 9 10
At least than
) The amount of income tax to be withheld shall be—
$590 $600 $103 $90 S78 $66 $56 $49 $42 $36 $29 S22 S16
600 610 105 93 81 68 57 51 44 37 31 24 17
610 620 108 96 83 71 59 52 45 39 32 25 19
620 630 111 99 86 74 62 54 47 40 34 27 20
630 640 114 101 89 77 64 55 48 42 35 28 22
640 650 117 104 92 80 67 57 50 43 37 30 23
650 660 119 107 95 82 70 58 51 45 38 31 25
660 670 122 110 97 85 73 60 53 46 40 33 26
670 680 125 113 100 88 76 63 54 48 41 34 28
680 690 128 115 103 91 78 66 56 49 43 36 29
690 700 ~131 118 106 94 81 69 57 51 44 37 31
700 710 133 121 109 96 84 72 59 52 46 39 32
710 720 136 124 111 99 87 74 62 54 47 40 34
720 730 139 127 114 102 90 77 65 55 49 42 35
730 740 142 129 117 105 92 80 68 57 50 43 37
740 750 145 132 120 108 95 83 70 58 52 45 38
750 760 147 135 123 110 98 86 73 61 53 46 40
760 770 150 138 125 113 101 88 76 . 64 55 48 41
770 780 153 141 128 116 104 91 79 - 66 56 49 43
780 790 156 143 131 119 106 94 82 69 58 51 44
790 800 159 146 134 122 109 97 84 72 60 52 46
800 810 161 149 137 124 112 100 87 75 62 54 47
810 820 164 152 139 127 115 102 90 78 65 55 49
820 830 167 155 142 130 118 105 93 80 68 57 50
830 840 170 157 145 133 120 108 96 83 71 58 52
840 850 173 160 148 136 123 111 98 86 74 61 53
850 860 175 163 151 138 126 114 101 89 76 64 55
860 870 178 166 153 141 129 116 104 92 79 67 56
870 880 181 169 156 144 132 119 107 - 94 82 70 58
880 890 184 171 159 147 134 122 110 97 85 72 60
890 900 187 174 162 150 137 125 112 100 . 88 75 63
900 910 189 177 165 152 140 128 115 103 90 78 66
910 920 192 180 167 155 143 + 130 118 106 93 81 68
920 930 195 183 170 158 146 133 121 108 96 84 71
930 940 199 185 173 161 148 136 124 111 99 86 74
940 950 202 188 176 164 151 139 126 114 102 89 77
950 960 205 191 179 166 154 142 129 117 104 92 80
960 970 208 194 181 169 157 144 132 120 107 95 82
970 980 211 197 184 172 160 147 135 122 110 98 85
980 990 214 200 187 175 162 150 138 125 113 100 88
990 1,000 217 203 190 178 165 153 140 128 116 103 91
1,000 1,010 220 207 193 180 168 156 143 131 118 106 94
1,010 1,020 223 210 196 183 171 158 146 134 121 109 96
1,020 1,030 226 213 199 186 174 161 © 149 136 124 112 99
1,030 1,040 230 216 202 189 176 164 152 139 127 114 102
1,040 1,050 233 219 205 192 179 167 154 142 130 117 105
1,050 1,060 236 222 208 195 182 170 157 145 132 120 108
1,060 1,070 239 225 211 198 185 172 160 148 135 123 110
1,070 1,080 242 228 215 201 188 175 163 150 138 126 113
1,080 1,090 245 231 218 204 190 178 166 153 141 128 116
1,090 1,100 248 234 221 207 193 181 168 156 144 131 119
1,100 1,110 251 238 224 210 196 184 171 159 146 . 134 122
1,110 1,120 254 241 227 213 199 186 174 162 149 137 124
1,120 1,130 257 244 230 216 203 189 177 164 152 140 127
1,130 1,140 261 247 233 219 206 192 180 167 155 142 . 130
1,140 1,150 264 250 236 222 209 195 182 170 158 145 133
1,150 1,160 267 253 239 226 212 198 185 173 160 148 136
1,160 1,170 270 256 242 229 215 201 188 176 163 151 138
1,170 1,180 273 259 246 232 218 204 191 178 166 154 141
1,180 1,190 276 262 249 235 221 207 194 181 169 156 144
1,190 1,200 279 265 252 238 224 211 197 184 172 159 147
1,200 1,210 282 269 255 241 227 214 200 187 174 162 150
1,210 1,220 285 272 258 244 230 217 203 190 177 165 152
1,220 1,230 288 275 261 247 234 220 206 192 180 168 155
1,230 1,240 292 278 264 250 237 223 209 196 183 170 158

$1,240 and over | Use Table 1(a) for a SINGLE person on page 26. Also see the instructions on page 24.




MA\RRIED Persons—WEEKL

Y Payroli Period

(For Wages Paid After February 1992)

~° Andthewages are— And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
Atleast | Bt less . ‘ '
The amount of income tax to be withheld shall be—

$0 5120 $0 S0 S0 S0 S0 S0 - $0 $0 S0 S0 S0
120 125 1 0 0 0 0 0 0 0 0 0 0
125 130 2 0 0 0 0 0 0 0 0 0 Q
130 - 135 3 0 0 0 0 0 0 0 0 0 0
135 140 3 0 0 0 0 0 0 0 0 0 0
140 145 4 0 0 0 0 0 0 0 0 0 0
145 150 5 0 0 0 0 0 0 0 0 0 0
150 155 6 0 0 0 0 0 0 0 0 0 0
155 160 6 0 0 0 0. 0 0 0 0 0 0
160 165 7 0 0 0 0 0 0 0 0 0 0~
165 170 8 1 0 0 0 0 0 0 0 0 0
170 175 9 -2 0 0 0 0 0 0 0 0 0
175 180 9 3 0 0 0 0 0 0 0 -0 0
180 185 10 3 0 0 0 0 0 0 0 0 0
185 190 11 4 0 0 0 0 0 0 0 0 0
190 195 12 5 0 0 0 0 0 0 0 0 0
195 200 .12 6 0 0 0 0 0 0 0 0 0
200 210 13 7 0 0 0 0 0 0 0 .0 0
210 220 15 8 2 0 0 0 0 0 0 0 0
220 230 16 10 3 Q 0 0 0 0 0 0 0
230 240 18 11 5 0 0 0 0 0 0 0 0
240 250 19 13 6 0 0 0 0 0 0 0 0
250 260 21 14 8 1 0 0 0 0 0 0 0
260 270 22 16 9 3 0 0 0 0 0 0 0
270 280 24 17 11 4 0 0 0 0 0 0 0
280 290 25 19 12 6 0 0 0 0 0 0 0
290 300 27 20 14 7 0 0 0 0 0 0 0
300 310 28 22 15 9 2 0 0 "0 0 Q Q
310 320 30 23 17 10 3 0 0 0 0 0 0
320 330 31 25 18 12 5 0 0 0 0 0 0
330 340 33 26 20 13 6 0 0 0 0 0 0
340 350 34 28 21 15 8 1 0 0 0 0 0
350 - 360 36 29 23 16 - 9 3 -0 0 0 0 0
360 370 37 31 24 18 1 4 0 0 0 0 0
370 380 39 32 26 19 12 6 0 0 0 0 0
380 390 40 34 27 21 14 7 1 0 0 0 Q
390 400 42 35 29 22 15 9 2 0 0 0 0
400 410 43 37 30 24 17 10 4 0 0 0 0
410 420 45 38 32 25 18 12 5 0 0 0 0
420 430 46 40 33 27 20 13 7 0 0 0 0
430 440 48 41 35 28 21 15 8 2 0 -0 -0
440 450 49 43 36 30 23 16 10 3 0 0 -0
450 460 51 44 38 31 24 18 11 5 0 -0 0
460 - 470 52 46 39 33 26 19 13 6 0 0 0
470 480 54 47 41 34 27 21 14 8 1 0 0
480 490 55 49 42 36 29 22 16 9 2 0 0
490 500 57 50 44 37 + 30 24 17 11 4 0 0
500 510 58 52 45 39 32 25 19 12 5 0 0
510 520 60 53 47 40 33 27 20 14 7 0 0
520 530 61 - 55 48 42 35 28 22 15 8 2 0
530 540 63 56 50 43 36 30 23 17 10 3 0
540 550 64 58 51 45 38 31 25 18 11 5 0
550 560 66 59 53 46 39 33 26 20 13 6 0
560 570 67 61 54 48 41 34 28 21 14 8 1
570 580 69 62 56 49 42 36 29 23 16 9 3
580 590 70 64 57 51 44 37 31 24 17 11 4
590 600 72 65 59 52 45 39 32 26 19 12 6
600 610 73 67 60 54 47 40 34 27 20 14 7
610 620 75 68 62 55 48 42 35 29 22 15 9
620 630 76 70 63 57 50 43 37 30 23 17 10
630 640 78 71 65 58 51 45 38 32 25 © 18 12
640 650 79 73 66 60 53 46 40 33 26 20 13




MARRIED Persons—WEEKLY Payroll Period

(For Wages Paid After February 1992)

Andthewagesare— | And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 | 10
At least B‘{}I Ler;ss :

The amount of income tax to be withheld shall be—

740 750 94 88 1 75 8 1 55 48 41 35 28
750 760 96 89 83 76 69 63 56 50 43 36 30
760 770 98 91 84 78 71 64 58 51 44 38 31
770 780 101 92 86 79 72 66 59 53 46 39 33
780 790 104 94 87 81 74 67 61 54 47 4] 34
790 800 107 95 89 82 75 69 62 56 49 42 36
800 810 109 97 90 84 77 70 64 57 50 44 37
810 820 112 100 92 85 78 72 65 59 52 45 39
820 830 115 103 93 87 80 73 67 60 53 47 40
830 840 118 105 95 88 81 75 68 62 55 48 42
840 850 121 108 96 90 83 76 70 63 56 50 43
850 860 123 111 99 91 84 78 71 65 58 51 45
860 870 126 114 101 93 86 79 73 66 59 53 46
870 880 129 117 104 94 87 81 74 68 61 54 48
880 890 132 119 107 96 89 82 76 69 62 56 49
890 900 135 122 110 97 90 84 77 71 64 57 51
900 910 137 125 113 100 92 85 79 72 65 59 52
910 920 140 128 115 103 93 87 80 74 67 60 54
920 930 143 131 118 106 95 88 82 75 68 62 55
930 940 146 133 121 109 96 90 83 77 70 63 57
940 950 149 136 124 111 99 9l 85 78 71 65 58
950 960 151 139 127 114 102 93 86 80 73 66 60
960 970 154 142 129 117 105 94 88 81 74 68 61
970 980 157 145 132 120 107 96 89 83 76 69 63
980 990 160 147 135 123 110 98 91 84 77 71 64
990 1,000 163 150 138 125 113 101 92 86 79 72 66
1,000 1,010 165 153 141 128 116 103 94 87 80 74 67
1,010 1,020 168 156 143 131 119 106 - 95 89 82 75 69
1,020 1,030 171 159 146 134 121 109 97 90 83 77 70
1,030 1,040 174 161 149 137 124 112 99 92 85 78 72
1,040 1,050 177 164 152 139 127 115 102 93 86 80 73
1,050 1,060 179 167 155 142 130 117 105 95 88 81 75
1,060 1,070 182 170 157 145 133 120 108 96 89 a3 76
1,070 1,080 185 173 160 148 135 123 111 98 91 84 78
1,080 1,090 188 175 163 151 138 126 113 101 92 86 79
. 1,100 191 178 166 153 141 129 116 104 94 87 81
1,100 1,110 193 181 169 156 144 131 119 107 95 89 82
1,110 1,120 196 184 171 159 147 134 122 109 97 90 84
1,120 1,130 199 187 174 162 149 137 125 112 100 92 85
1,130 1,140 202 189 177 165 152 140 127 115 103 93 87
1,140 1,150 205 192 180 167 155 143 130 118 105 95 88
1,150 1,160 207 195 183 170 158 145 133 121 108 96 90
1,160 1,170 210 |+ 198 185 173 161 148 136 123 111 99 91
1,170 1,180 213 201 188 176 163 151 139 126 114 101 93
1,180 1,190 216 203 191 179 166 154 141 129 117 104 94
1,190 ,200 219 206 194 | 181 169 157 144 132 119 107 96
1,200 1,210 221 209 197 184 172 159 147 135 122 110 97
1,210 1,220 224 212 199 187 175 162 150 137 125 113 100
1,220 1,230 227 215 202 190 177 165 153 140 128 115 103
1,230 1,240 230 217 205 193 180 168 155 143 131 118 106

$1,380 and over Use Table 1(b) for 2 MARRIED person on page 26. Aiso see the instructions on page 24.




SINGLE Persons—BIWEEKLY Payroll Period
' {For Wages Paid After February 1992)

Andthewagesare— And the number of withholding allowances claimed is—
"0 1 2 3 4 5 6 7 8 9 10
At least B‘#, Lenss _ ;
The amount of income tax to be withheld shall be—

S0 $100 S0 $0 S0 S0 S0 S0 S0 S0 $0 S0 $0
100 105 1 0 0 0 0 0 0 0 0 0 0
105 110 2 0 0 0 0 0 0 0 0 0 -0
110 115 3 0 0 0 0 0 0 0 0 0 0
115 120 3 0 0 0 0 0 0 0 0 0 0
120 125 4 0 0 0 0 0 0 0 0 0 0
125 130 5 0 0 0 0 0 0 0 0 0 0
130 135 6 0 0 0 0 0 0 0 0 0 0
135 140 6 0 0 0 0 0 0 0. 0 0 0
140 145 7 0 0 0 0 0 0 .0 0 0 0
145 150 8 0 0 0 0 0 0 0 0 0 0
150 155 9 0 0 0 0 0 0 0 0 0 0
155 160 9 0 0 0 0 0 0 0 0 0 0
160 165 10 0 0 0 0 0 0 0 0 0 0
165 170 11 0 0 0 0 0 0 0 0 0 -0
170 175 12 0 0 0 0 0 0 0 0 0 0
175 180 12 0 0 0 0 0 0 0 0 0 0
180 185 13 0 0 0 0 0 0 0 0 0 0
185 190 14 1 0 0 0 0 0 0 0. 0 0
190 195 15 1 o 0 0 0 0 0 0 0 0
195 200 15 2 0 0 0 0 0 0 0 0 0
200 205 16 -3 0 -0 0 0 0 0 0 0 0
205 210 17 4 0 0 0 0 0 0 0 0 0
210 215 18 4 0 0 0 0 0 .0 0 0 0
215 220 18 5 0 0 0 0 0 0 0 0 0
220 225 19 6 0 0 0 0 0 0 0 0 0
225 230 20 7 0 0 0 0 0 0 0 0 0
230 235 21 7 0 0 0 0 0 0 0 0 0
235 240 21 8 0 0- 0 0 0 0 0 0 0
240 245 22 9 0 0 0 0 0 0 0 0 0
245 250 23 .10 0 0 0 0 0 0 0 0 0
250 260 24 11 0 0 0 0 0 0 0 0 0
260 270 26 12 0 0 0 0 0 0 0 0 0
270 280 27 14 1 0 0 0 0 0 0 0 0
280 290 29 15 2 0 0 0 0 0 -0 0 0
290 300 30 17 4 0 0 0 0 0 0 0 0
300 310 32 18 5 0 0 -0 0 0 0 0 0
310 320 33 20 7 0 0 0 0 0 0 0 0
320 330 35 21 8 0 0 0 0 0 0 0 .0
330 340 36 23 10 0 0 0 0. -0 0 | 0 0
340 350 38 24 11 0 0 0 0 0 0 0 0
350 360 39 26 13 0 0 0 0 0 0 0 0
360 370 41 27 14 1 0 0 0 0 0 0 0
370 380 42 29 16 2 0 0 0 0 0 0 0
380 390 44 30 17 4 0 0 0 0 0 0 0
390 400 45 32 19 5 0 0 0 0 0 0 0
400 410 47 33 20 7 0 0 0 0 0 0 0
410 420 48 35 22 8 0 0 0 0 0 0 0
420 430 50 36 23 10 0 0 0 0 0 0 0
430 440 51 38 25 11 0 0 0 0 0 0 0
440 450 53 39 26 13 0 0 0 0 0 0 0
450 460 54 41 28 14 1 0 0 0 0 0 0
460 470 5% 42 29 16 3 0 0 0 0 0 0
470 480 . 57 44 31 17 4 0 0 0 0 0 0
480 490 59 45 32 19 6 0 0 0 0 0 0
490 500 60 47 34 20 7 0 0 0 0 0 0
500 520 62 49 36 23 9 0 0 0 0 0 0
520 540 65 52 39 26 12 0 0 0 0 0 0
540 560 68 55 42 29 15 2 0 0 0 0 0
560 580 71 58 45 32 18 5 0 0 0 0 0
580 600 74 61 48 35 21 8 0 0 0 0 0
600 620 77 64 51 38 24 11 0 0 0 0 0
620 640 80 67 54 41 27 14 1 0 0 0 0
640 660 83 70 57 44 30 17 4 0 0 0 0
660 680 86 73 60 47 33 20 7 0 0 0 0
680 700 89 76 63 50 36 23 10 0 0 0 0
700 720 92 79 66 53 39 26 13 0 0 0 0
720 740 95 82 69 56 42 29 16 2 0 0 0
740 760 98 85 72 59 45 32 19 5 0 0 0




SINGLE Persons—BIWEEKLY Payroll Period

(For Wages Paid After February 1992)

Andthewagesare— And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10 |
Atleast | Butless . : ’ \
The amount of income tax to be withheld shall be— |
$760 $780 $101 $88 $75 $62 $48 $35 $22 $8 S0 S0 S0
780 800 104 91 78 65 51 38 25 11 0 0 0
800 820 107 94 81 68 54 41 28 14 1 0 0
820 840 110 7 -84 71 57 44 31 17 4 0 0
840 860 113 100 87 74 60 47 34 20 7 0 0
860 . 880 116 103 90 77 63 50 37 23 10 0 0
880 900 121 106 93 80 66 53 40 26 13 0 0
900 920 127 109 96 83 69 56 43 29 16 3 0
920 940 133 112 99 86 72 59 46 32 19 6 0
940 960 138 115 102 89 75 62 49 35 22 '9 0
960 980 144 119 105 92 78 65 52 38 25 12 0
980 1,000 149 125 108 95 81 68 55 41 28 15 2
1,000 1,020 155 130 111 98 84 71 58 44 31 18 5
1,020 1,040 161 136 114 101 87 74 61 47 34 21 8
1,040 1,060 166 141 117 104 90 77 64 50 37 24 11
- 1,060 1,080 172 147 122 107 93 80 67 53 40 27 14
1,080 1,100 177 153 128 110 96 83 70 56 43 30 1
1,100 1,120 183 158 133 113 99 86 73 59 46 33 20
. 1,140 189 164 139 116 102 89 76 62 49 36 23
1,140 1,160 194 169 145 120 105 92 79 65 52 39 26
1,160 1,180 200 175 150 125 108 95 82 68 55 42 29
1,180 1,200 205 181 156 131 111 98 85 71 58 45 32
1,200 1,220 211 186 161 137 114 101 88 74 61 48 35
, , 217 192 167 142 117 104 91 77 64 51 38
1,240 1,260 222 197 173 148 123 107 94 80 67 54 4]
1,260 1,280 228 203 178 153 129 110 97 83 70 57 44
1,280 1,300 233 209 184 159 134 113 100 86 73 60 47
1,300 1,320 239 214 189 165 140 116 103 89 76 63 50
1,320 1,340 245 220 195 170 145 121 106 92 79 66 53
1,340 1,360 250 225 201 176 151 126 109 95 82 69 56
1,360 1,380 256 231 206 181 157 132 112 98 85 72 59
1,380 1,400 261 237 212 187 162 137 115 101 88 75 62
1,400 1,420 267 242 217 193 168 143 118 104 9l . 78 65
1,420 1,440 273 248 223 198 173 149 124 107 94 81 68
1,440 1,460 278 253 229 204 179 154 130 110 g7 84 71
1,460 1,480 284 259 234 209 185 160 135 113 100 87 74
1,480 1,500 289 265 240 215 190 165 141 116 103 90 77
1,500 1,520 295 270 245 221 196 171 146 122 - 106 ‘93 80
1,520 1,540 301 276 251 226 201 177 152 127 109 " 96 83
1,540 1,560 306 281 257 232 207 182 158 133 112 99 86
1,560 1,580 312 287 262 237 213 188 163 138 115 102 89
1,580 1,600 317 293 268 243 218 193 169 144 119 105 92
1,600 1,620 323 298 273 249 224 199 174 150 125 108 95
. 1,640 329 304 279 254 229 205 180 155 130 111 98
1,640 1,660 334 309 285 260 235 210 186 161 136 114 101
1,660 1,680 340 315 290 265 241 216 191 166 142 117 104
1,680 1,700 345 321 296 271 246 221 197 172 147 122 107
1,700 1,720 351 326 301 277 252 227 202 178 153 128 110
1,720 1,740 357 332 307 282 257 233 208 183 158 134 113
1,740 1,760 362 337 313 288 263 238 214 189 164 139 116
1,760 1,780 368 343 318 293 269 244 219 194 170 145 120
1,780 1,800 373 349 324 299 274 249 225 200 175 150 126
1,800 1,820 379 354 329 305 280 255 230 206 181 156 131
1,820 1,840 385 360 335 310 285 261 236 211 186 162 137
1,840 1,860 391 365 341 316 291 266 242 217 192 167 142
1,860 1,880 397 371 346 321 297 272 247 222 198 173 148
1,880 1,900 403 377 352 327 302 277 253 228 203 178 154
1,900 1,920 409 382 357 333 308 283 258 234 209 184 159
1,920 1,940 416 388 363 338 313 289 264 239 214 190 165
1,940 1,960 422 394 369 344 319 294 270 245 220 195 170
1,960 1,980 428 401 374 349 325 300 275 250 226 201 176
1,980 2,000 434 407 380 355 . 330 305 281 256 231 206 182
2,000 2,020 440 413 386 361 336 311 286 262 237 212 187
2,020 2,040 447 419 392 366 341 317 292 267 242 218 193
2,040 2,060 453 425 398 372 347 322 298 273 248 223 198

$2,060 and over Use Table 2(a) for a SINGLE person on page 26. Also see the instructions on page 24.




MARRIED Persons—BIWEEKLY Payroll Period
(For Wages Paid After February 1992)

Andthe wages are— And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
At least B%ﬁgﬁs ,
The amount of income tax to be withheld shall be— -

S0 $235 S0 S0 $0 $0 S0 $0 $0 $0 S0 S0 S0
235 240 1 0 0 0 0 0 0 0 0 0 0
240 245 2 0 0 0 0 0 0 0 0 0 0
245 250 -3 0 0 0 0 0 0 0 0 0 -0
250 260 4 0 0 0 0 0 0 0 0 0 0.
260 270 ‘5 0 0 0 0 0 0 0 0 0 0
270 280 7 0 0 0 0 0 0 0 0 0 0
280 290 8 0 0] 0 0 0 0 0 0 0 0
290 300 10 -0 0 0 -0 0 0 0 0 0 0
300 310 11 0 0 0 0 0 0 0 0 0 0
310 + 320 13 0 0 0 0 0 0 0 0 0 0
320 330 14 1 0 0 0 0 0 0 0 0 0
330 340 16 2 0 0 0 0 0 0 0 0 0
340 350 17 4 0 0 0 0 0 0 0 0 0
350 360 19 5 0 0 0 0 0 0 0 0 0
360 370 20 7 0 0 0 -0 0 0 0 "0 .0
370 °380 22 8 0 0 0 0 0 0 0 0 0
380 390 23 10 0 0 0 0 0 0 0 0 .0
390 400 25 11 0 0 0 0 0 0 0 0 0
400 410 26 13 0 0 0 0 0 0 0 0 0
410 420 28 14 1 0 0 0 0 0 0. 0 0
420 430 29 16 3 0 0 0 0 0 0 0 0
430 440 31 17 4 0 0 0 0 0 0 0 0
I I U L A L A I
450 460 A . . 0
460 470 35 22 9 0 0 0 0 0 0 0 0
470 480 37 23 10 0 0 0 0 0 0 0 0
480 490 38 25 12 0 0 0 0 0 0 0 0
490 500 40 26 13 0 0 0 0 0 0 0 0
500 520 42 29 15 2 0 0 0 0. 0 0 0
520 540 45 32 18 5 0 0 0 0 0 0 0
540 560 48 35 21 8 0 0 0 0 0 0 0
560 580 51 38 24 11 0 0 0 0 0 0 0
580 600 54 41 27 14 1 0 -0 0 0 0 0
600 620 57 44 30 17 4 0 -0 0 0 0 0
620 640 60 47 33 20 7 0 0 0 0 0 0
640 660 63 50 36 23 10 0 0 0 0 0 0
660 680 66 53 39 26 13 0 0 0 0 0 0
680 700 69 56 42 29 16 3 0 0 0 0 0
700 720 72 59 45 32 19 6 0 0 0 0 0
720 740 75 62 48 35 22 .9 0 0 0 0 0
740 760 78 65 51 38 25 12 0 0 0 0 0
760 780 81 68 54 41 28 15 1 0 0 0 0
780 800 84 71 57 44 31 18 4 0 0 0 0
800 820 87 74 60 47 34 21 7 0 0 0 0
820 840 90 77 63 50 37 24 10 0 0 0 0
840 860 93 80 66 53 40 27 13 0 0 0 0
860 880 96 83 69 56 43 30 16 3 0 0 0
880 900 86 72 59 46 33 19 6 0 0 0
900 920 102 89 75 62 49 36 22 9 0 0 0
920 940 105 92 78 65 52 39 25 12 0 0 0
940 960 108 95 81 68 55 42 28 15 2 0 0
960 980 111 98 84 71 58 45 31 18 5 0 0
980 1,000 114 101 87 74 61 48 34 21 8 0 0

1,000 1,020 117 104 90 77 64 51 37 24 11° 0 0
1,020 1,040 120 107 93 80 67 54 40 27 14 0 0
1,040 1,060 123 110 96 83 70 57 43 30 17 3 0
1,060 1,080 126 113 99 86 73 60 46 33 20 6 0
1,080 1,100 129 116 102 89 76 63 49 36 23 9 0
1,100 1,120 132 119 105 92 79 66 52 39 26 12 0
1,120 1,140 135 122 108 95 82 69 55 42 29 15 2
1,140 1,160 138 125 111 98 85 72 58 45 32 18 5
1,160 1,180 141 128 114 101 88 75 61 48 35 21 8
1,180 1,200 144 131 117 104 91 78 64 51 38 24 11
1,200 1,220 147 134 120 107 94 81 67 54 41 27 14
1,220 1,240 150 137 123 110 97 84 70 57 44 30 17
1,240 1,260 153 140 126 113 100 87 73 60 47 33 2

1,260 1,280 156 143 129 116 103 90 76 63 50 36 23
1,280 1,300 159 146 132 119 106 93 79 66 53 39 6




MARRIED Persons—BIWEEKLY Payroll Period

(For Wages Paid After February 1992)
Andthe wages are— " And the number of withholding allowances claimed is—

‘ 0 1 2 3 4 5 6 7 8 9 10
Atleast | Byt less ‘

The amount of income tax to be withheld shall be—
$1,300 |$1,320 $162 $149 $135 $122 $109 $96 ,sgg $69 $56 Sﬁg S%g

) ' 165 152 138 125 112 99 - 12 59

1,340 1,360 168 155 141 128 115 102 88 75 62 48 35
1,360 1,380 171 158 144 131 118 105 91 78 65 51 38
1,380 1,400 174 161 147 134 121 108 94 81 68 54 | 41
1,400 1,420 177 164 150 137 124 111 97 84 71 57 44
1,420 1,440 180 167 153 140 127 114 100 87 74 60 47
1,440 1,460 183 170 156 143 130 117 103 90 77 63 50
1,460 1,480 186 173 159 146 133 120 106 93 80 66 53
1,480 1,500 189 176 162 149 136 © 123 109 96 83 69 56
1,500 1,520 192 179 165 152 139 126 112 99 86 72 59
1,520 1,540 196 182 168 155 142 129 115 102 89 75 62
1,540 1,560 202 185 171 158 145 132 118 105 92 78 65
1,560 1,580 207 188 174 161 148 . 135 121 108 95 81 68
1,580 1,600 213 191 177 164 151 138 124 111 98 84 71
1,600 1,620 219 194 180 167 154 141 127 114 101 87 74
1,620 1,640 224 . 200 183 170 157 144 130 117 104 90 77
1,640 1,660 230 205 186 173 160 147 133 120 107 93 80
1,660 1,680 235 211 189 176 163 150 136 123 110 96 83
1,680 1,700 241 216 192 179 166 153 139 126 113 99 86
1,700 1,720 247 222 197 182 169 156 142 129 116 102 89
1,720 1,740 252 228 203 185 172 159 145 132 119 105 92
1,740 1,760 258 233 208 188 175 162 148 135 122 108 95
1,760 1,780 263 239 214 191 178 165 151 138 125 111 98
1,780 1,800 269 244 220 195 181 168 154 141 128 - 114 101
1,800 1,820 275 250 225 200 184 171 157 144 131 117 104
, 1,840 280 256 231 206 187 174 160 147 134 120 - 107
1,840 1,860 286 261 236 212 190 177 163 150 137 123 110
1,860 , 291 267 242 217 193 180 166 153 140 126 113
1,880 1,900 297 272 248 223 198 183 169 156 143 129 116
1,900 1,920 303 278 253 228 204 186 172 159 146 132 119
1,920 1,940 308 284 259 234 209 189 175 162 149 135 122
1,940 1,960 314 289 264 240 215 192 178 165 152 138 125
1,960 1,980 319 295 270 245 220 196 181 168 155 141 128
1,980 2,000 325 300 276 251 226 201 184 171 158 144 131
2,000 331 306 281 256 232 207 187 174 161 147 134

2,080 2,100 353 328 304 279 254 229 204 186 173 159 146

2,100 2,120 359 334 309 284 260 235 210 189 176 162 149

2,120 2,140 364 340 315 290 265 240 216 192 179 165 152

2,140 2,160 370 345 320 296 271 246 221 197 182 168 155

2,160 2,180 375 351 326 301 276 . 252 227 202 185 171 158

2,180 2,200 381 356 332 307 282 257 232 208 188 174 161
2,220

2,280 2,300 409 384 360 335 310 285 260 236 211 189 176
2,300 2,320 415 390 365 340 316 291 266 241 217 192 179
2,320 , 420 396 371 346 321 296 272 247 222 197 182
2,340 2,360 426 401 376 352 327 302 277 253 228 203 185
2,360 2,380 431 407 382 357 332 308 283 258 233 209 188
2,380 2,400 437 412 388 363 338 313 288 264 239 214 191
2,400 2,420 443 418 393 368 344 319 294 269 245 220 195

2,460 2,480 459 435 410 385 360 336 311 286 261 237 212
2,480 2,500 465 440 416 391 366 341 316 292 267 242 217
2,500 2,520 471 446 421 396 372 347 322 297 273 248 223

$2,600 and over Use Table 2(‘b) for a MARRIED person on page 26. Also see the instructions on page 24.
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SINGLE Persons—SEMIMONTHLY Payroll Period

(For Wages Paid After February 1992)

Andthewages are— . And the number of withholding allowances claimed is—
0 1 2 3 4 .5 6 7 8 9 10
Atleast | Bt less : :
The amount of income tax to be withheld shall be—

S0 $105 SO SO - SO SO SO SO SO SO SO S0 S0
105 110 1 0 0 0 | 0 0 0 0 0 0 -0
110 115 2 0 0 0 0 0 0 0 0 0 0
115 120 2 0 0 -0 0 0 0 0 0 0 0
120 125 3 0 0 0 0 0 0 0 0 0 0
125 130 4 0 0 0 0 0 0 0 0 0 0
130 135 5 0 0 0 0 0 0 0 0 0 0
135 140 5 0 0 0 0 0 0 0 0 0 0
140 145 6 0 0 0 0 0 0 0 0 0 0
145 150 7 0 0 0 0 0 0 0 0 0 0
150 155 8 0 0 0 0 0 0 0 0 0 0
155 160 8 0 0 0 0 0 0 0 0 0 0
160 165 9 0 0 0 0 0 0 -0 0 0 0
165 170 10 0 0 0 0 0 0 0 0 0 0
170 175 11 0 0 0 0 0 0 0 0 0 0
175 180 11 0 .0 0 0 0 0 0 0 0 0
180 185 12 0 0 0 0 0 0 0 0 0 0
185 190 13 0 0 0 0 0 0 0 0 0 0
190 195 14 0 0 0 0 0 0 0 0 0 0
195 200 14 0. 0 0 0 0 0 0 0 0 0
200 205 15 1 "0 0 0 0 0 0 0 0 0
205 210 16 1 0 0 0 0 0 0 0 0 0
210 215 17 2 0 0 0 0 0 0 0 0 0
215 220 17 3 0 0 -0 0 0 0. 0 0 0
220 225 18 4 0 0 0 0 0 0 0 0 -0
225 230 19 4 0 0 0 0 0 0 0 0 0
230 235 20 5 0 0 0 0 0 0 0 0 0
235 240 20 6 0 0 0 0 0 0 0 0 0
240 245 21 7 0 0 0 0 0 0 0 0 0
245 250 22 7 0 0 -0 0 0 0 0 0 0
250 260 23 9 0 0 0 0 0 0 0 0 0
260 270 24 10 0 0 0 0 0 -0 0 0 0
270 280 26 12 0 0 0 0 0 0 0 0 0
280 290 27 13 0 0 0 0 0 0 0 0 0
290 300 29 15 0 0 0 0 0 0 0 0 0
300 310 30 16 2 0 0 0 v 0 0 0 -0 -0
310 320 32 18 3 0 0 0 0 0 0 0 0
320 330 33 19 5 0 0 0 0 0 0 0 0
330 340 35 21 6 0 0 0 0 0 0 0 0
340 350 36 22 8 0 0 0 0 0 0 0 0
350 360 38 24 9 0 0 0 0 0 0 0 0
360 370 39 25 11 0 0 0 -0 0 0 0 0
370 380 41 27 12 0 0 0 0 0 0 0 0
380 390 42 28 14 0 0 0 0 0 0 0 0
390 400 44 30 15 1 0 0 0 0 0 0 0.
400 410 45 31 17 2 0 0 0 0 0 0 . 0
410 420 47 33 18 4 0 0 0 0 0 0 0
420 430 48 34 20 5 0 0 0 0 0 0 0
430 440 50 36 21 7 0 0 0 0 0 0 0
440 450 51 37 23 8 -0 0 0 0 0 0 0
450 460 53 39 24 10 0 0 0 0 0 0’ 0
460 470 54 40 26 11 -0 0 0 0 0 0 0
470 480 56 42 27 13 0 0 0 0 0 0 0
480 490 57 43 29 14 0 0 0 0 0 0 0
490 500 59 45 30 16 1 0 -0 0 0 0 0
500 520 61 47 32 18 4 0 0 0 0 0 0
520 540 64 50 . 35 21 7 0 0 0 0 0 0
540 560 67 53 . 38 24 10 0 0 0 0 0 0
560 580 70 56 41 27 13 0 0 0 0 0 0
580 600 73 59 44 30 16 - 1 0 0 0 0 0
600 620 76 ,62 47 33 19 4 0 0 0 0 0
620 640 79 65 50 36 22 7 0 0 0 0 0
640 660 82 68 53 39 25 10 0 0 0 0 0
660 680 85 71 56 42 28 13 0 0 0 0 0
680 700 88 74 59 45 31 16 2 0 0 0 0
700 720 91 77 62 48 34 19 5 0 0 0 0
720 740 94 80 65 51 37 22 8 0 0 0 0
740 760 97 83 68 54 40 25 11 0 0 0 0
760 780 100 86 71 57 43 28 14 0 0 0 0




SINGLE Persons—SEMIMONTHLY Payroll Period
(For Wages Paid After February 1992)
Andthewages are— . ' And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
At least B%;enss
. The amount of income tax to be withheld shall be— :
$780 $800 $103 $89 $74 $60 $46 $31 S17 $3 S0 S0 S0
800 820 106 92 77 63 49 34 20 6 0 0 0
820 840 109 95 80 66 52 37 23 9 0 0 0
840 860 112 9 83 69 55 40 26 12 0 0 0
860 880 115 101 86 72 58 43 29 15 0 0 0
880 900 118 104 89 75 61 46 32 18 3 0 0
900 920 | 121 107 92 78 64 49 35 21 6 0 0
920 940 124 110 95 81 67 52 38 24 9 0 0
940 960 127 113 98 84 70 55 41 27 12 0 0
960 980 133 116 101 87 73 58 44 30 15 1 0
980 1,000 139 119 104 90 76 61 47 33 18 4 0
1,000 1,020 144 122 107 93 79 64 50 36 2 7 0
1,020 1,040 150 125 110 96 82 67 53 39 24 10 0
1,040 1,060 155 129 113 99 85 70 56 42 27 13 0
1,060 1,080 161 134 116 102 88 73 59 45 30 16 1
1,080 1,100 167 140 119 105 91 76 62 48 33 19 4
1,100 1,120 172 145 122 108 94 79 65 51 36 22 7
1,120 1,140 178 151 125 . 111 9 82 68 54 39 25 10
1,140 1,160 183 157 130 114 100 85 71 57 42 28 13
1,160 1,180 189 162 135 117 103 88 74 60 45 31 16
1,180 1,200 195 168 141 120 106 91 77 63 48 34 19
1,200 1,220 200 173 147 123 109 94 80 66 51 37 22
1,220 1,240 206 179 152 126 112 97 83 69 54 40 25
1,240 1,260 211 185 158 131 115 100 86 72 57 43 28
1,260 1,280 217 190 163 137 118 103 89 75 60 46 31
1,280 1,300 223 196 169 142 121 106 92 78 63 49 34
1,300 1,320 228 201 175 148 124 109 95 81 66 52 37
1,320 1,340 234 207 180 153 127 112 98 84 69 55 40
1,340 1,360 239 213 186 159 132 115 101 87 72 58 43
1,360 1,380 245 218 191 165 138 118 104 90 75 6l 46
1,380 1,400 251 224 197 170 143 121 107 93 78 64 49
1,400 1,420 256 229 203 176 149 124 110 96 81 67 52
1,420, 1,440 262 235 208 181 155 128 113 99 84 70 55
, 1,460 267 241 214 187 160 133 116 102 87 73 58
1,460 1,480 273 246 219 193 166 139 119 105 90, 76 61
1,480 1,500 279 252 225 198 171 144 122 108 93 79 64
1,500 1,520 284 257 231 204 177 150 125 111 9% . 82 67
1,520 1,540 290 263 236 209 183 156 129 114 99 85 70
1,540 1,560 295 269 242 215 188 161 134 117 102 .88 73
1,560 1,580 301 274 247 221 194 167 140 120 105 91 76
1,580 1,600 307 280 253 226 199 172 146 123 108 94 79
1,600 1,620 312 285 259 232 205 178 151 126 111 97 82
, 1,640 318 291 264 237 211 184 157 130 114 100 85
1,640 1,660 323 297 270 243 216 189 162 136 117 103 88
1,660 1,680 329 302 275 249 222 195 168 141 120 106 91
1,680 1,700 335 308 281 254 227 200 174 147 123 109 94
1,700 1,720 340 313 287 260 233 206 179 152 126 112 97
1,720 1,740 346 319 292 265 239 212 185 158 131 115 100
1,740 1,760 351 325 298 271 244 217 190 164 137 118 103
1,760 1,780 357 330 303 277 250 223 196 169 142 121 106
1,780 1,800 363 336 309 282 255 228 202 175 148 124 109
1,800 1,820 368 341 315 288 261 234 207 180 154 127 112
, , 374 347 320 293 267 240 213 186 159 132 115
1,840 1,860 379 353 326 299 272 245 218 192 165 138 118
1,860 1,880 385 358 331 305 278 251 224 197 170 144 121
1,880 1,900 391 364 337 310 283 256 230 203 176 149 124
1,900 1,920 396 369 343 316 289 262 235 208 182 155 128
1,920 1,940 402 375 348 321 295 268 241 214 187 160 134
1,940 1,960 407 381 354 327 300 273 246 220 193 166 139
1,960 1,980 413 386 359 333 306 279 252 225 198 172 145
1,980 2,000 419 392 365 338 311 284 258 231 204 177 150
2,000 2,020 425 397 371 344 317 290 263 236 210 183 156
2,020 2,040 431 403 376 349 323 296 269 242 215 188 162
2,040 2,060 438 409 382 355 328 301 274 248 221 194 167
, 2,080 444 414 387 361 334 307 280 253 226 200 173

$2,080 and over " Use Table 3(a) for a SINGLE person on page 26. Also see the instructions on page 24.
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'MARRIED Persons—SEMIMONTHLY Payroll Period .

(For Wages Paid After February 1992)

Andthewages are— : And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
At least B‘t’}, Iaenss i .
The amount of income tax to be withheld shall be—

S0 $250 S0 S0 SO S0 S0 S0 S0 S0 S0 SO S0
250 260 1 0 0 0 0 0 0 0 0 0 0
260 270 2 0 0 0 0 0 0 0 0 0 0
270 280 4 0 0 0 0 0 0 0 0 0 .0
280 290 5 0 0 0 0 0 0 0 0 0 0
290 300 7 0 0 0 0 0 0 0 0 0 0
300 310 -8 0 0 0 0 0 0 0 0 0 0
310 320 10 0 0 0 0 0 0 0 0 0 0
320 330 11 0 0 0 0 0 0 0 0 0 0
330 340 13 0 -0 0 0 0 0 0 0 0 0
340 350 14 0 0 0 0 0 0 0 0 0 0
350 360 16 1 0 0 0 0 0 0 0 0 0
360 370 17 3 0. 0 0 0 0 0 0 0 0
370 380 19 4 0 0 0 0 0 0 0 0 0
380 390 20 6 0 0 0 0 0 0 0 0 0
390 400 22 7 0 0 0 0 | 0 0 0 0 0
400 410 23 9 0 0 0 0 0 0 0 0 0
410 420 25 10 0 0 0 0 0 0 0 0 0
420 430 26 12 - 0 0 0 0 0 0 0 0 0
430 440 28 13 0 0 0 0 0 0 0 0 0
440 450 29 15 1 0 0 0 0 0 0 0 - 0
450 460 31 16 2 0 0 0 0 0 0 0 0
460 470 32 18 4 0 0 0 0 0 0 0 0
470 480 34 19 5 0 0 0. 0. 0 0 0 0
480 490. 35 21 7 0 0 0 0 0 0 0 0
490 500 37 22 8 0 0 0 0 0 0 0 0
500 520 39 25 10 0 0 0 0 0 0 0 0
520 540 42 28 13 0 0 -0 0 0 0 0 0
540 560 45 31 16 2 0 0 0 0 0 0 0
560 580 48 34 19 5 0 0 0 0 0 0 0
580 600 51 37 22 8 0 0 0 0 0 0 0
600 620 54 40 25 11 0 0 0 0 0 0 0
620 640 57 43 28 14 0 0 0 0 0 0 0
640 660 60 46 31 17 3 0 0 0 0 0 0
660 680 63 49 34 20 6 0 0 0 0 0 0
680 700 66 52 37 23 9 0 0 0 0 0 0
700 720 69 55 40 26 12 0 0 0 0 0 0
720 740 72 58 43 29 15 0 0 0 0 0 0
740 760 75 6l 46 32 18 3 0 0 0 0 0
760 780 78 64 49 35 21. 6 -0 0 0 0 0
780 800 81 67 52 38 24 9 0 0 0 0 0
800 820 84 70 55 41 27 12 0 0 0 0 0
820 840 87 73 58 44 30 15 1 0 0 0 0
840 860 90 76 61 47 33 18 4 0 0 0 0
860 880 93 79 64 50 36 21 7 0 0 0 0
880 900 96 82 67 53 39 24 10 0 0 0 .0
900 920 99 85 70 56 42 27 13 0 0 0 0
920 940 102 88 |. 73 59 45 30 16 1 0 -0 0
940 960 105 91 76 62 48 33 19 4 0 0 0
960 980 108 94 79 65 51 36 22 7 0 0 0
980 1,000 111 97 82 68 54 39 25 10 0 0 0

1,000 1,020 114 100 85 71 57 42 28 13 0 0 0
1,020 1,040 117 103 88 74 60 45 31 16 2 -0 0
1,040 1,060 120 106 91 77 63 48 34 19 5 0 0
1,060 1,080 123 109 94 80 66 51 37 22 8 0 0
1,080 1,100 126 . 112 97 83 69 54 40 25 11 0 0
1,100 1,120 129 115 100 86 72 57 | 43 28 14 0 0
1,120 1,140 132 118 103 - 89 75 60 46 31 17 3 0
1,140 1,160 135 121 106 92 78 63 49 34 20 6 0
1,160 1,180 138 124 109 95 81 66 52 37 23 9 0
1,180 1,200 141 127 112 98 84 69 55 40 26 12 0
1,200 1,220 144 130 115 101 87 72 58 43 . 29 15 0
1,220 1,240 147 133 118 104 90 *75 61 46 32 18 3
1,240 1,260 150 136 121 107 93 78 64 49 35 21 6
1,260 1,280 153 139 124 110 96 81 67 52 38 24 9
1,280 1,300 156 142 127 113 99 84 70 55 41 27 12
1,300 1,320 159 145 130 . 116 102 87 73 58 44 30 15
1,320 1,340 162 148 133 119 105 90 76 61 47 33 18
1,340 1,360 165 151 136 122 108 93 79 64 50 36 21
1,360 1,380 168 154 139 125 111 96 82 67 53 39 24




MARRIED Persons—SEMIMONTHLY Payroll Perlod

(For Wages Paid After February 1992)

. Andthewages are— And the number of withholding allowances claimed is—
0 1 2 3 -4 5 6 7 8 9 10
At least Bl#‘ Iaenss

The amount of income tax to be withheld shall be—
$1,380 | $1,400 $171 | S157 $142 $128 S114 $99 $85 $70 $56 Sgg‘ $27

, , - 174 160 145 131 117 102 88 73 59 30
1,420 1,440 177 163 148 134 120 105 91 76 62 48 33
1,440 1,460 180 166 151 137 123 108 94 | 79 65 51 36
1,460 1,480 183 169 154 140 126 111 97 82 68 54 39
1,480 1,500 186 172 157 143 129 114 100 85 71 57 42
1,500 1,520 189 175 160 146 132 117 103 88 74 60 45
1,520 1,540 192 178 163 149 135 120 106 91 77 63 48
1,540 1,560 195 181 166 152 138 123 109 94 80 66 51
1,560 1,580 198 184 169 155 141 126 112 97 83 69 54
1,580 1,600 201 187 172 158 144 129 115 100 86 72 57
1,600 1,620 204 190 175 161 147 132 118 103 89 - 75 60
1,620 1,640 207 193 178 164 150 135 121 106 92 78 63
1,640 1,660 211 196 181 167 153 138 124 109 95 81 66
1,660 1,680 216 199. 184 170 156 141 127 112 98 84 69
1,680 1,700 222 202 ¢ 187 173 159 144 130 115 101 + 87 72
1,700 1,720 227 205 190 176 162 147 133 118 104 90 75
1,720 1,740 233 208 193 179 165 150 136 121 107 93 78
1,740 1,760 239 212 196 182 168 153 139 124 110 .96 81
1,760 1,780 244 217 199 185 171 156 142 127 113 99 84
1,780 1,800 250 223 202 188 174 159 145 130 116 102 87
1,800 1,820 255 229 205 191 177 162 148 133 119 105 90
1,820 1,840 261 234 208 194 180 165 151 136 122 108 93
1,840 1,860 267 240 213 197 183 168 154 139 125 111 96
1,860 1,880 272 245 218 200 186 171 157 142 128 114 99
1,880 1,900 278 251 224 203 189 174 160 145 131 117 102
1,900 1,920 283 257 230 | 206 192 177 163 148 134 120 105
1,920 1,940 289 262 235 209 195 180 166 151 137 123 108
1,940 1,960 295 268 241 214 198 183 169 154 140 126 111
1,960 1,980 300 273 246 220 201 186 172 157 143 129 114
1,980 2,000 306 279 252 225 204 189 175 160 146 132 117
2,000 2,020 311 285 258 231 207 192 178 163 149 135 120
2,020 2,040 317 290 263 236 210 195 181 166 152 138 123
2,040 2,060 323 296 269 242 215 198 184 169 155 141 126
2,060 2,080 328 301 274 248 221 201 187 172 158 144 129
2,080 2,100 334 307 280 253 226 204 190 175 161 147 132
2,100 2,120 339 313 286 259 232 207 193 178 164 150 135
2,120 2,140 345 318 291 264 238 211 196 181 167 153 138
2,140 2,160 351 324 297 270 243 216 199 184 170 156 141
2,160 2,180 356 329 302 276 249 222 202 187 173 159 144
2,180 2,200 362 335 308 281 254 228 205 190 176 162 147
2,200 2,220 367 341 314 287 260 233 208 193 179 165 150
2,220 2,240 373 346 319 292 266 239 212 196 182 168 153

2,520 2,540 457 430 403 376 350 323 296 269 242 215 198
2,940 2,560 463 436 409 382 355 328 302 275 248 221 201

2,620 2,640 485 458 431 404 378 351 324 297 270 243 217

2,640 2,660 491 464 437 410 383 356 330 303 276 249 222

2,660 2,680 496 469 442 416 389 362 335 308 281 255 228
$2,680 and over Use Table 3(b) for a MARRIED person on page 26. Also see the instructions on page 24.
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SINGLE Persons——MONTHLY Payroll Period
(For Wages Paid After February 1992)

Andthe wages are— _ And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
Atleast | BUt less _ ‘ :
. : The amount of income tax to be withheld shall be—

$0 $210 S0 $0 $0 $0 S0 $0 $0 $0 $0 $0 $0
210 220 2 0 0 0 0 0 0 0 0- 0 0
220 230 -3 0 0 0 0 0 0 0 0 0 0
230 240 5 0 0 0 0 0 0 0 0 0 0
240 250 6 0 0 0 0 0 0 0 0 0 0
250 260 8 0 0 0 0 0 0 0 0 0 0
260 270 9 0 0 0 0 0 0 0 0 0 0
270 280 11 0 0 0 0 0 0 0 0 0 0
280 290 12 0 0 0 0 0 0 0 0 0 0
290 300 14 0 0 0 0 0 0 -0 0 0 0
300 320 16 0 0 0 0 0 0 0 .0 0 0
320 340 19 0 0 0 0 0 0 0 0 0 0
340 360 22 0 0 0 0 0 0 0 0 0 0
360 380 25 0 0 0 0 0 0 0 0 0 0
380 400 28 0 0 0 0 0 0 0 0 0 0
400 420 31 2 0 0 0 0 0 0 0 0 0
420 440 34 5 0 0 0 0 0 0 0 0 0
440 460 37 '8 0 0 0 0 0 0 0 0 0
460 480 40 11 0 0 0 0. 0 0 0 0 0
480 500 43 14 0 0 .0 0 0 0 0 0 0
. 500 520 46 17 0 0 0 0 0 0 0 0 -0
520 540 49 20 0 0 0 0 0 0 0 0 0
540 560 52 23 0 0 0 0 0 0 0 0 0
560 580 55 26 0 0 0 0 0 0 0 0 0
580 600 58 29 0 0 0 0 0 0 0 0 0
600 640 62 34 5 0 0 0 0 0 0 0 0
640 680 68 40 11 0 0 0 0 0 0 0 0
680 720 74 46 17 0 0 0 0 0 0 0 0
720 760 80 . 52 23 0 0 0 0 0 0 0 0
760 800 86 - 58 29 0 0 0 0 0 0 0. 0
-800 - 840 92 64 35 6 0 0 -0 0 0 0 -0
840 880 98 70 - 41 12 0 0 "0 0 0 0 0
880 920 104 76 47 18 0 0 0 0 0 0 0
920 960 110 82 53 24 0 0 0 0 0 0 0
960 1,000 116. 88 59 30 1 0 0 0 0 0 0
1,000 1,040 122 94 65 36 7 0 0 0 0 0 0
1,040 1,080 128 100 71 42 13 0 0 0 0 0 0
1,080 1,120 134 106 77 48 19 0 0 0 0 0 0
1,120 1,160 140 112 83 54 25 0 0 0 0 0 0
1,160 1,200 146 118 89 60 31 3 0 0 0 0 0
1,200 1,240 152 124 95 66 37 9 0 0 0 0 "0
1,240 1,280 158 130 101 72 43 15 0 0 0 0 0
1,280 1,320 164 136 107 78 49 21 0 0 0 0 0
1,320 1,360 170 142 113 84 55 27 0 0 0 0 0
1,360 1,400 176 148 119 90 61 33 4 0 0 0 0
1,400 1,440 182 154 125 96 67 39 10 0 0 0 0
1,440 1,480 188 160 131 102 73 45 16 0 0 -0 0
1,480 1,520 194 166 137 108 79 51 22 0 0 0 0
1,520 1,560 200 172 143 114 85 57 28 0 0 0 0
1,560 1,600 206 178 149 120 91 63 34 5 0 0 0
1,600 1,640 212 184 155 126 97 69 40 11 0 0 0
1,640 1,680 218 190 161 132 103 75 46 17 0 0 0
1,680 1,720 224 196 167 138 109 81 52 23 0 0 0
1,720 1,760 230 202 173 144 115 87 58 29 0 0 0
1,760 1,800 236 208 179 150 121 93 64 35 6 0 0
1,800 1,840 242 214 185 156 127 99 70 41 12 0 0
1,840 1,880 248 220 191 162 133 105 76 47 18 0 0
. 1,880 1,920 255 226 197 168 139 111 82 53 24 0 0
1,920 1,960 266 232 203 174 145 117 88 59 30 2 0
1,960 2,000 277 238 209 180 151 123 94 65 36 8 0
2,000 2,040 289 | 244 215 186 157 129 100 71 42 14 0
2,040 2,080 300 250 221 192 163 135 106 77 48 20 0
2,080 2,120 311 257 227 198 169 141 112 83 54 26 0
2,120 2,160 322 268 233 204 175 147 118 89 60 32 3
2,160 2,200 333 280 239 210 181 153 124 95 66 38 9
2,200 2,240 345 291 245 216 187 159 130 101 72 44 15
2,240 2,280 356 302 251 222 193 165 136 107 78 50 21
2,280 2,320 367 313. 260 228 199 171 142 113 84 56 27
2,320 2,360 378 324 271 234 205 177 148 119 90 62 33




SINGLE Persons—MONTHLY Payroll Period
) (For Wages Paid After February 1992)
Andthe wages are— And the number of withholding allowances claimed is—

v 1 2 3 4 5 6 7 8 9 10

The amount of income tax to be withheld shall be—
$2,360 | $2,400 $389 $336 $282 $240 5211 $183 $154 5125 $96 $68 $39

At least B‘t‘}, Iaenss

! ! 201 347 293 246 217 189 160 131 102 74 45
2,440 2,480 412 358 304 252 223 195 166 137 108 80 51
2480 | 25520 | 423 369 316 262 229 201 172 143 114 86 57
2,520 2,560 434 380 327 273 235 207 178 149 120 92 63
2560 | 2,600 | = 445 392 338 284 201 213 184 155 126 98 69
2,600 2,640 457 403 349 296 247 219 190 161 132 104 75
25640 | 2680 468 414 360 307 253 225 196 167 138 110 8l
2680 | 2720 479 425 372 318 264 231 202 173 124 116 87
2720 | 2/760 490 436 383 329 275 237 208 179 150 122 93
2,760 2,800 501 448 394 340 287 243 214 185 156 128 99
2800 | 2.840 513 459 405 352 298 249 220 191 162 134 105

2,920 2,960 546 492 439 385 331 278 238 209 180 152 123
2,960 3,000 557 504 450 396 343 289 244 215 186 158 129
3,000 3,040 569 515 461 408 354 300 250 221 192 164 135
3,040 3,080 580 526 472 419 365 311 258 227 198 170 141
3,080 3,120 591 537 484 430 376 323 269 233 204 176 147
3,120 3,160 602 548 495 441 387 334 280 239 210 182 153
3,160 3,200 613 560 506 452 399 345 291 245 216 188 159
3,200 3,240 625 571 517 464 410 356 303 251 222 194 165
3,240 3,280 636 582 528 475 421 367 314 260 228 200 171
3,280 3,320 647 593 540 486 432 379 325 271 234 206 177

3,720 3,760 770 716 663 609 555 502 448 394 341 287 243
3,760 3,800 781 728 674 620 567 513 459 406 352 298 249
3,800 3,840 793 739 685 632 578 524 471 417 363 310 256
3,840 3,880 804 750 696 643 589 535 482 428 374 321 267
3,880 3,920 815 761 708 654 600 547 493 438 386 332 278
3,920 3,960 826 772 719 665 611 558 504 450 397 343 289
3,960 4,000 838 784 730 676 623 569 515 462 408 354 301
4,000 4,040 850 795 741 688 634 580 527 473 419 366 312

4720 | 4760 | 1074 | 1.014 955 895 836 782 728 674 621 567 513
4,760 | 4,800 | 1,086 | 1,027 967 908 848 793 739 686 632 578 525
4800 | 4,840 | 1.0 1,039 980 920 861 804 751 697 643 590 536
4810 | 4 1,111 | 1.051 992 | 933 873 815 762 708 | 654 601 547
4880 | 4920 | 1123 | 1.064 | 1,004 |. 945 886 827 773 719 666 612 558
4920 | 4960 | 10136 | 1,076 | 1,017 957 898 839 784 730 677 623 569

$4,960 and over ) Use Table 4(a) for a SINGLE person on page 26. Also see the instructions on page 24.




MARRIED Persons—MONTHLY Payro»ll Period

(For Wages Paid After February 1992)

Andthewages are— And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10 .
Atleast | Byt less : _ ‘
The amount of income tax to be withheld shall be— -

S0 $500 S0 S0 $0 S0 S0 S0 S0 S0 S0 S0 S0 -
500 520 2" 0 0 0 0 0 0 0 0 0 0
520 540 5 0 0 0 0 0 0 0 0 0 0
540 560 8 0 0 0 0 0 0 -0 0 0 0
560 580 11 0 0 0 0 0 0 0 0 0 "0
580 600 14 0 0 0 0 0 0 0 0 0 0
600 640 18 0 .0 0 0 0 0 0 0 0 0
640 680 24 0 0 0 0 0 0 0 0 0 0
680 720 30 1 0 0 0 0 0 0 0 0 0
720 760 36 7 0 0 .0 0 0 0 0 0 0
760 800 42 13 0 0 0 0 0 0 0 .0 0
800 840 48 19 0 0 0 0 0 0 0 0 0
840 880 54 25 0 0 0 0 0 0 0 0 0
880 920 60 31 3 0 0 0 0 0 0 0 0
920 960 66 37 9 0 0 0 0 0 0 0 0
960 1,000 £ 72 43 15 0 0 0 0 .0 0 0 0

1,000 1,040 78 49 21 0 0 0 0 0 0 0 0
1,040 1,080 84 55 27 0 0 0 0 0 0 0 0
1,080 1,120 90 61 33 4 0 -0 0 0 0 0 0
1,120 1,160 96 67 39 10 0 0 0 0 0 0 0
1,160 1,200 102 73 45 16 0 0 0 0 0 0 0
1,200 1,240 108 79 51 . 22 0 0 0 0 0 0 0
1,240 1,280 114 85 57 28 0 0 0 0 0 0 0
1,280 1,320 120 91 63 - 34 5 0 0 0 0 0 0
1,320 1,360 126 97 69 40 11 0 0 0 0 0 0
1,360 1,400 132 103 75 46 17 0 0 0 0 0 0
1,400 1,440 138 109 81 52 23 0 0 0 0 0 0
1,440 1,480 144 115 87 58 29 0 0 0 0 0 0
1,480 1,520 150 121 93 64 35 6 0 0 0 0 .0
1,520 1,560 156 127 99 70 41 12 0 -0 0 0 0
1,560 1,600 162 133 105 76 47 18 0 0 0 0 0.
1,600 1,640 168 139 111 82 53 24 0 0 0 0 0
1,640 1,680 174 145 117 88 59 30 2 0 0 0 0
1,680 1,720 180 151 123 94 65 36 8 0 -0 0 0
1,720 1,760 186 157 129 - 100 71 42 14 0 0 0 0
1,760 1,800 192 163 135 106 77 48 20 0 0 0 0
1,800 1,840 198 169 141 112 83 54 26 0 0 0 0
1,840 1,880 204 175 147 118 89 60 32 3 0 0 0
1,880 1,920 210 181 153 124 95 66 38 9 0 0 0
1,920 1,960 216 187 159 130 101 72 44 15 0 0 0
1,960 2,000 222 193 165 136 107 78 ‘50 21 0 0 0
2,000 2,040 228 199 171 142 113 84 56 27 0 0 0
2,040 2,080 234 205 177 148 119 90 62 33 4 0 0
2,080 2,120 240 211 183 154 125 96 ' 68 39 10 0 0
2,120 | 2,160 246 217 189 160 131 102 74 45 16 0 0
2,160 2,200 252 223 195 166 137 108 80 51 22 0 0
2,200 2,240 258 229 201 172 143 114 86 57 28 0 0
2,240 2,280 264 235 207 178 149 120 92 63 34 5 0
2,280 2,320 270 241 213 184 155 126 98 69 40 11 0
2,320 2,360 276 247 219 190 161 132 104 75 46 17 0
2,360 2,400 282" 253 +225 196 167 138 110 81 52 23 0
2,400 2,440 288 259 231 202 173 144 116 87 58 29 1
2,440 2,480 294 265 237 208 179 150 122 93 64 35 7
2,480 2,520 300 271 243 214 185 156 128 99 70 41 13
2,520 2,560 306 277 249 220 191 162 134 105 76 47 19
2,560 2,600 312 283 255 226 197 168 140 111 82 " 53 25
2,600 2,640 318 289 261 232 203 174 146 117 88 59 31
2,640 2,680 324 295 267 238 209 180 152 123 94 65 37
2,680 2,720 330 301 273 244 215 186 158 129 100 71 43

1

1

1

1

1

1




MARRIED Persons—MONTHLY Payroll Period

(For Wages Paid After February 1992) '

Andthewagesare— And the number of withholding allowances claimed is—
0 1 | 2 | 3 4 5 6 7 8 9 10
At least B‘{}l'ae,fs

The amount of income tax to‘be withheld shall be—
$3,160 |$3,200 $402 $373 $345 $316 $287 $258 $230 |. $201 $172 $143 $115
3,200 3,240 1

3,520 3,560 488 435 399 370 341 312 284 255 226 197 169
3,560 3,600 499 446 405 376 347 318 290 261 232 203 175
3,600 3,640 511 457 411 382 353 324 296 267 238 209 181

3,880 3,920 589 535 482 428 395 366 338 309 280 251 223
3,920 3,960 600 547 493 439 401 372 344 315 286 257 229
3,960 4,000 611 558 504 450 407 378 350 321 292 263 235

4,600 4,640 791 737 683 630 576 522 469 417 388 359 331
4,640 4,680 802 748 695 641 587 534 480 426 3%4 365 337
4,680 4,720 813 759 706 652 598 545 491 437 400 371 343
4,720 4,760 824 771 717 663 610 556 502 449 406 377 349

5,320 5,360 992 939 885 831 778 724 670 617 563 509 456
5,360 5,400 1,003 950 896 842 789 735 681 628 574 520 467
5,400 5,440 1,015 961 907 854 800 746 693 639 585 932 478
5,440 5,480 1,026 972 919 865 811 758 704 650 597 543 489
5,480 5,520 1,037 983 930 876 822 769 715 661 608 554 500
5,520 5,560 1,048 995 941 887 834 780 726 673 619 565 512
5,560 5,600 1,059 1,006 952 898 845 791 737 684 630 576 523

$5,760 and over Use Table 4(b) for a MARRIED person on page 26. Also see the instructions on page 24.




SINGLE Persons—DAILY OR MISCELLANEOUS Payroll Period

(For Wages Paid After February 1992)

Andthe wagesare— And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
Atleast | BYfless , :
The amount of income tax to be withheld shall be—
S0 $12 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
12 15 1 -0 0 0 0 0 0 0 0 0 0
15 18 1 0 0 0 0 0 0 0 0 0 0
18 21 2 0 0 0 0 -0 0 0 - 0 -0 0
21 24 2 1 0 0 0 0 0 0 0 0 -0
24 27 2 1 0 0 0 0 0 0 0 0 0
27 30 3 2 0 0 0 0 0 0 0 0 0
30 33 3 2 1 0 0 0 -0 0 0 0 0
33 36 4 2 1 0 0 0 0 0 0 0 -0
36 39 4 3 2. 0 0 0 0 0 0 0 0
39 42 5 3 2 1 0 0 0 0 0 0 0
42 45 5 4 2 1 0 0 0 0 0 0 0
45 48 6 4 3 2 0 0 0 0 0 0 0
48 51 6 5 3 2 1 0 0 0 0 0 0
51 54 6 5 4 2 1 -0 0 0 0 0 0
54 57 7 6 ] 4 3 2 0 0 0 0. 0 0
57 60 7 6 5 3 2 1 0 0 0 0 0
60 63 8 6 5 4 3 1 0 0 0 0 0
63 66 8 7 6 4 3 2 0 0 0 0 0
66 69 9 7 6 5 3 2 1 0 0 0 0
69 72 9 8 7 5 4 3 1 0 0 0 0
72 75 10 8 7 6 4 3 2 0 0 -0 0
75 78 10 9 7 6 5 3 2 1 0 0 0
78 81 11 9 8 7 5 4 3 1 0 0 0
81 84 11 10 8 7 6 4 3 2 0 0 0
84 87 11 10 9 7 6 5 o3 2 1 0 0
87 90 12 11. 9 8 7 5 4 3 1 0 0
90 93 13 11 10 8 7. 6 4 3 2 0 0
93 96 14 11 10 9 7 6 5 3 2 1 0
96 99 15 12 11 9 8 7 5 4 3 1 0
99 102 15 13 11 10 8 7 6 4 3 2 0
102 105 16 14 11 10 9 7 6 5 3 2 1
105 108 17 15 12 11 9 8 7 5 4 3 1
108 111 18 15 13 11 10 -8 7 6 4 3 2
111 114 19 16 14 11 10 9 8 6 5 4 2
114 117 20 17 15 12 , 11 9 8 7 5 4 3
117 120 20 18 15 13 11 10 8 7 6 4 3
120 123 21 19 16 14 12 10 9 8 6 5 4
123 126 22 20 17 15 12 11 . 9 8 7 5 4
126 129 23 20 gs 15 13 11 . 10 8 7 6 4
129 132 24" 21 19 16 14 12 10 9 8 6 5
132 135 25 22 20 17 15 12 11 9 8 7 5
135 138 25 . 23 20 18 16 13 11 10 8 7 6
138 141 26 24 21 19 16 14 12 10 9 8 6
141 144 27 25 22 20 17 15 12 11 9 8 7
144 147 28 25 23 21 18 16 13 11 10 8 7
147 150 29 26 24 21 19 16 14 12 10 9 8
150 153 30 27 25 22 20 17 15 12 11 -9 8
153 156 30 28 26 23 21 18 16 13 11 10 8
156 159 31 29 26 24 21 19 16 14 12 10 9
159 162 32 30 27 25 22 20 17 15 12 11 9
162 165 33 31 28 26 23 21 18 16 13 11 10
165 168 34 31 29 26 24 21 19 16 14 12 10
168 171 35 32 30 27 25 22 20 17 15 12 11
171 174 36 33 31 28 26 23 21 18 16 13 11
174 177 36 34 31 29 26 24 21 19 17 14 12
177 180 37 35 32 30 27 25 22 20 17 15 12
180 183 38 36 33 31 28 26 23 21 18 16 13
183 186 39 36 34 31 29 26 24 22 19 17 14
186 189 40 37 35 » 32 30 27 25 22 20 17 - 15
189 192 41 38 36 33 31 28 26 23 21 18 16
192 195 42 39 36 34 31 29 27 24 22 19 17
195 198 43 40 37 35 32 30 27 25 22 20 17
198 201 44 41 38 36 33 31 28 26 23 21 18
201 204 45 42 39 36 34 32 29 27 24 22 19
204 207 45 43 40 37 35 32 30 27 25 22 20
207 210 46 44 41 38 36 33 31 28 26 23 21
210 213 47 45 42 39 37 34 32 29 27 24 22
213 216 48 45 43 40 37 35 32 30 27 25 23
216 219 49 46 44 41 38 36 33 31 28 26 23




SINGLE Persons—DAILY OR MISCELLANEOQUS Payroll Period
(For Wages Paid After February 1992)
Andthewages are— ‘ And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 . 9 10
Atleast | Byt less .
The amount of income tax to be withheld shall be—
$219 $222 $50 $47 $45 $42 $39 $37 $34 $32 $29 $27 $24
222 225 51 48 46 43 40 37 35 32 30 27 25
225 228 52 49 46 44 41 38 36 33 31 28 26
228 231 53 50 47 45 42 39 37 34 32 29 27
231 234 54 51 48 46 43 40 37 35 32 30 28
234 237 55 52 49 47 44 41 38 36 33 31 28
237 240 56 53 50 47 45 42 39 37 34 32 29
240 243 57 54 51 48 46 43 40 37 35 33 30
243 246 58 55 52 49 47 44 41 38 36 33 31
246 249 58 56 53 50 47 45 42 39 37 34 32
249 252 59 57 54 51 48 46 43 40 38 35 33
252 255 60 58 55 52 49 47 44 41 38 36 33
255 258 61 59 56 53 50 48 45 42 39 37 34
258 261 62 59 57 54 51 48 46 43 40 38 35
261 264 63 60 58 55 52 49 47 44 41 38 36
264 267 64 61 59 56 53 50 48 45 42 39 37
267 270 65 62 59 57 54 51 49 46 43 40 38
270 273 66 63 60 58 55 52 49 47 44 41 38
273 276 67 64 61 59 56 53 50 48 45 42 39
276 279 68 65 62 60 57 54 51 49 46 43 40
279 282 69 66 63 60 58 55 52 49 47 44 41
282 285 70 67 64 61 59 56 53 50 48 45 42
285 288 71 68 65 62 60 57 54 51 49 46 43
288 291 71 69 66 63 61 58 55 52 50 47 44
291 294 72 70 67 64 61 59 56 53 50 48 45
294 297 73 71 68 65 62 60 57 54 51 49 46
297 300 74 72 69 66 63 61 58 55 52 50 47
300 303 75 72 70 67 64 61 59 56 53 51 48
303 306 76 73 71 68 65 62 60 57 54 51 49
306 309 77 74 72 69 66 63 61 58 55 52 50
309 312 78 75 73 70 67 64 62 59 56 53 51
312 315 79 76 73 71 68 65 62 60 57 54 51
315 318 80 77 74 72 69 66 63 61 58 55 52
318 321 81 78 75 73 70 67 64 62 59 56 53
321 324 82 79 76 73 71 68 65 63 60 57 54
324 327 83 80 77 74 72 69 66 63 61 58 55
327 330 84 81 78 75 73 70 67 64 62 59 56
330 333 85 82 79 76 74 71 68 65 63 60 57
333 336 85 83 80 77 74 72 69 66 63 61 58
336 339 86 84 81 78 75 73 70 67 64 62 59
339 341 87 84 82 79 76 73 71 68 65 62 60
341 343 88 85 82 80 77 74 71 69 66 63 60
343 345 88 86 83 80 77 75 72 69 66 64 61
345 347 89 86 84 81 78 75 73 70 67 64 62
347 349 90 87 84 81 79 76 73 70 68 65 62
349 351 90 87 85 82 79 77 74 71 68 66 63
351 353 91 88 85 83 80 77 74 72 69 66 63
353 355 91 89 86 83 81 78 75 72 70 67 64
355 357 92 89 87 84 81 78 76 73 70 67 65
357 359 93 90 87 84 82 79 76 74 71 68 65
359 361 93 91 88 85 82 80 77 74 71 69 66
361 363 94 91 88 86 83 80 78 75 72 69 67
363 365 95 92 89 86 84 81 78 75 73 70 67
365 367 95 92 90 87 84 81 79 76 73 71 68
367 369 96 93 90 88 85 82 79 77 74 71 68
369 371 96 94 91 88 85 83 80 77 74 72 69
371 373 97 94 92 89 86 83 81 78 75 72 70
373 375 98 95 92 89 87 84 81 78 76 73 70
375 377 98 96 93 90 87 85 82 79 76 74 71
377 379 99 96 93 91 88 85 82 80 77 74 71
379 381 100 97 94 91 89 86 83 80 78 75 72
381 383 100 97 95 92 89 86 84 81 78 75 73
383 385 101 98 95 93 90 87 84 82 79 76 73
385 387 101 99 96 93 90 88 85 82 79 77 74
387 389 102 99 97 94 91 88 86 83 80 77 75

$389 and over i Use Table 8(a) for a SINGLE person on page 27. Also see the instructions on page 24.
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MARRIED Persons—DAILY OR MISCELLANEOUS Payroll Period

- (For Wages Paid After February 1992)

Andthewages are— And the number of withholding allowances claimed is—
0 1 2 3 4 5 6 7 8 9 10
Atleast | Byt less : :
The amount of income tax to be withheld shall be—
S0 $27 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
27 30 1 0 0 0 0 0 0 0 0 0 0
30 33. 1 0 0 0 0 0 0 0 0 0 0
33 36 2 0 0 0 0 0 0 0 0 0 0
36 -39 2 1 0 0 0 0 0 0 0 0 0
39 42 3 1 0 0 0 0 0 0 0 0 0
42 - 45 3 2 0. 0 0 0 0 0 0 0 0
45 48 4 2 1 0 0 0 0 0 0 0 0
48 51 4 3 1 0 0 0 0 0 0 0 0
51 54 4 3 2 0 0 0 0 0 0 0 0
54 57 5 4 2 1 0 0 0 0 0 0 0
57 60 5 4 3 1 0 0 0 0 0 0 0
60 63 6 4 3 2 0 0 0 0 0 0 0
63 66 6 5 4 2 1 0 0 0 0 0 0
66 69 7 5 4 3 1 0 0 0 0 0 0
69 72 7 6 4 3 2 0 0 0 0 0 0
72 75 8 6 5 4 2 1 0 0 0 0 0
75 78 8 7 5 4 3 1 0 0 0 0 0 .
78 81 8 7 6 4 3 2 1 0 0 0 0
81 84 9 8 6 5 "4 2 1 0 0 0 0
84 87 9 8 7 5 4 3 1 0 0 0 0
87 90 .10 8 7 6 5 3 2 1 0 0 0
.90 93 10 9 8 6 5 4 2 1 0 0 0
93 96 11 9 8 7 5 4 3 1 0 0 0
96 99 11 10 ‘9 7 6 5 3 2 1 0 0
99 102 12 10 9 8 6 5 4 2 1 0 0
102 105 12 11 9 8 7 5 4 3 1 0 0
105 108 13 11 10 9 7 6 5 3 2 1 0
108 11 13 12 10 9 8 6 5 4 2 1 0
111 114 13 12 11 9 8 7 5 4 3 1 0
114 117 14 13 11 10 9 7 6 5 3 2 1
117 120 14 13 12 10 9 8 6 5 4 2 1
120 123 15 13 12 11 9 8 7 5 4 3 1
123 126 15 14 13 11 10 9 7 6 5 3 2
126 129 16 14 13 12 10 9 8 6 5 4 2
129 132 16 15 13 12 11 9 8 7 5 4 -3
132 135 17 15 14 13 11 10 9 7 6 5 3
135 138 17 16 14 13 12 10 9 8 6 5 4
138 141 17 16 15 13 12 11 10 8 7 6 4
141 144 18 17 15- 14 13 11 10 9 7 6 5
144 147 18 17 16 14 13 12 10 9 8 6 5
147 150 19 17 16 15 14 12 11 10 8 7 6
150 153 19 18 17 15 14 13 11 10 9 7 6
153 156 20 18 17 16 14 13 12 10 9 8 6
156 159 21 19 18 16 15 14 12 11 10 8 7
159 162 22 19 18 17 15 | 14 13 11 10 9 7
162 165 23 20 18 17 16 14 - 13 12 10 9 8
165 168 23 21 19 18 16 15 14 12 11 10 8
168 171 24 22 19 18 17 15 14 13 11 10 9
171 174 25 23 20 18 17 16 .14 13 12 10 9
174 177 26 23 21 19 18 16 15 14 12 11 10
177 180 27 24 22 19 18 17 15 14 - 13 11 10
180 183 28 25 23 20 18 17 16 14 13 12 10
183 186 28 26 23 21 19 18 16 15 14 12 11
186 189 29 27 24 22 19 18 17 15 14 13 11
189 192 30 28 25 23 20 18 17 16 14 13 12
192 195 31 28 26 24 21 19 18 16 15 14 12
195 198 32 29 27 24 22 19 18 17 15 14 13
198 201 33 30 28 25 23 20 19 17 16 15 13
201 204 33 31 29 26 24 21 19 18 16 15 14
204 207 34 32 29 27 24 22 19 18 17 15 14
207 210 35 33 30 28 25 23 20 19 17 16 15
210 213 36 34 31 29 26 24 21 19 18 16 15
213 216 37 34 32 29 27 24 22 20 18 17 15
216 219 38 35 33 30 28 25 23 20 19 17 . 16
219 222 39 36 34 31 29 26 24 21 19 18 16
222 225 39 37 34 32 29 27 25 22 20 18 17
225 228 40 38 35 33 30 28 25 23 20 19 17
228 231 41 39 36 34 31 29 26 24 21 19 18
231 234 42 39 37 34 32 30 27 25 22 20 18




MARRIED Persons—DAILY OR'MISCELLANEOI/JS Payroll Period

(For Wages Paid After February 1992)
Andthewagesare— | - And the number of withholding allowances claimed is—

0 1 2 3 4 5 6 7 8 9 10
Atleast | Butless

The amount of income tax to be withheld shall be—

$399 and over Use Table 8(b) for a MARRIED person on page 27. Also see the instructions on page 24.




Note: Wages subject to social security are generally also subject to the Medicare tax. See page 51;

6.2% Social Security Employee Tax Table for 1992

Wages at But less Tax to be | Wages at But less Tax to be | Wages at But less Tax tobe | Wages at | Butless Tax to'be
least than withheld least than withheld least than withheld least than withheld
$0.00 $0.09 $0.00 14.60 14.76 91 29.28 29.44 1.82 43.96 44,12 - 2.73

.09 25 .0 14.76 14.92 .92 29.44 29.60 1.83 4412 4428 2.74
.25, 41 .02 14.92 15.09 .93 29.60 29.76 1.84 44.28 44 .44 2.75
41 57 .03 15.09 15.25 .94 29.76 29.92 1.85 44.44 44,60 2.76
57 .73 .04 15.25 15.41 .85 29.92 30.09 1.86 44,60 44.76 2.77
.73 .89 .05 15.41 15.57 .86 30.09 30.25 1.87 44.76 44.92 2.78
.89 1.05 .06 15.57 16.73 .97 30.25 30.41 1.88 44.92 45.09 2.79
1.05 1.21 .07 15.73 15.89 .98 30.41 30.57 1.89 45,09 4525 2.80
1.21 1.38 .08 15.89 16.05 .99 30.57 30.73 1.90 45,25 45.41 2.81
1.38 1.54 .09 16.05 16.21 1.00 30.73 30.89 1.91 45.41 45,57 2.82
1.54 1.70 .10 16.21 16.38 1.01 30.89 31.05 1.92 45,57 45.73 2.83
1.70 1.86 a1 16.38 16.54 1.02 31.05 31.21 1.93 4573 45.89 - 2.84
1.86 2.02 12 16.54 16.70 1.03 31.21 31.38 1.94 45,89 46.05 2.85
2.02 2.18 13 16.70 16.86 1.04 31.38 31.54 1.95 46.05 46.21 2.86
2.18 2.34 .14 16.86 17.02 1.05 31.54 31.70 1.96 46.21 46.38 2.87
2.34 2.50 15 17.02 17.18 1.06 31.70 31.86 1.97 46.38 46.54 2.88
2.50 2.67 .16 17.18 17.34 1.07 31.86 32.02 1.98 46.54 46.70 2.89
2.67 2.83 A7 17.34 17.50 1.08 32.02 32.18 1.99 46.70 46.86 2.90
2.83 2.99 .18 17.50 17.67 1.09 32.18 32.34 2.00° 46.86 47.02 2.91
2.99 3.15 19 17.67 17.83 1.10 32.34 32.50 2.01 47.02 47.18 2.92
3.15 3.31 .20 17.83 17.99 1.114 32.50 32.67 2.02 - 47.18 47.34 2.93
3.31 3.47 .21 17.99 18.15 1.12 32.67 32.83 2.03 47.34 47.50 2.94
3.47 3.63 .22 18.15 18.31 1.13 32.83 32.99 2.04 47.50 47.67 2.95
3.63 3.80 .23 18.31 18.47 1.4 32.99 33.15 2.05 47.67 47.83 2.96
3.80 3.96 .24 18.47 18.63 1.15 33.15 33.31 2.06 47.83 47.99 2.97
3.96 412 .25 18.63 18.80 1.16 33.31 33.47 2.07 47.99 48.15 2.98
4,12 428 .26 18.80 18.96 117 33.47 33.63 2.08 48.15 - 48.31 2.99
4.28 4.44 27 18.96 19.12 1.18 33.63 33.80 2.09 48.31 48.47 3.00
4.44 4.60 .28 19.12 19.28 1.19 33.80 33.96 - 210 48,47 48.63 3.01
4.60 4.76 .29 19.28 19.44 1.20 33.96 34.12 2.11 48,63 48.80 3.02
476 4.92 .30 19.44 19.60 1.21 34.12 34.28 212 48.80 48.96 3.03
4,92 5.09 31 19.60 19.76 1.22 34.28 34.44 2.13 48.96 49.12 3.04
5.09 5.25 32 19.76 19.92 1.23 34.44 34.60 2.14 4912 49.28 3.05
5.25 5.41 33 19.92 20.09 1.24 34.60 34.76 2.15 49.28 49.44 3.06
5.41 5.57 34 20.08 20.25 1.25 34.76- 34.92 2.16 49.44 49.60 3.07
5.57 5.73 35 20.25 20.41 1.26 34.92 35.09 2.17 49,60 49,76 3.08
573 5.89 .36 20.41 20.57 1.27 35.09 35.25 2.18 49.76 49.92 3.09
5.89 6.05 37 20.57 20.73 “1.28 35.25 35.41 2.19 49.92 50.08 3.10
6.05 6.21 .38 20.73 20.89 1.29 35.41 35.57 2.20 50.09 50.25 3.11
6.21 6.38 .39 20.89 21.05 1.30 356.57 35.73 221 50.25 50.41 3.12
6.38 6.54 .40 21.05 21.21 1.31 35.73 35.89 2.22 50.41 50.57 3.13
6.54 6.70 A1 21.21 21.38 1.32 35.89 36.05 2.23 50.57 50.73 3.14
6.70 6.86 42 21.38 21.54 1.33 36.05 36.21 2.24 50.73 50.89 3.15
6.86 7.02 43 21.54 21.70 1.34 36.21 36.38 2.25 50.89 51.05 3.16-
7.02 7.18 44 21.70 21.86 1.35 36.38 36.54 2.26 51.05 51.21 3.17
7.18 7.34 45 21.86 22.02 1.36 36.54 36.70 2.27 51.21 51.38 .3.18
7.34 7.50 .46 22.02 22.18 137 36.70 36.86 228 51.38 51.54 3.19
7.50 7.67 47 22.18 22.34 1.38 36.86 .37.02 2.29 51.54 51.70 3.20
7.67 7.83 .48 22.34 22.50 1.39 37.02 37.18 2.30 51.70 51.86 3.21
7.83 7.99 .49 22.50 22.67 1.40 37.18 37.34 2.31 51.86 52.02 3.22
7.99 8.15 .50 22.67 22.83 1.41 37.34 37.50 2.32 52.02 52.18 3.23
8.15 8.31 51 22.83 22.99 1.42 37.50 37.67 2.33 52.18 52.34 3.24
8.31 8.47 .52 22.99 23.15 1.43 37.67 37.83 2.34 52.34 52.50 3.25
8.47 8.63 .53 23.15 23.31 1.44 37.83 37.99 2.35 52.50 52.67 3.26
8.63 8.80 .54 23.31 23.47 1.45 37.99 38.15 2.36 52.67 52.83 3.27
8.80 8.96 .55 23.47 23.63 1.46 38.15 38.31 2.37 52.83 52.99 3.28
8.96 9.12 .56 23.63 23.80 1.47 38.31 38.47 2.38 52.89 53.15 3.29
9.12 9.28 .57 23.80 23.96 1.48 38.47 38.63 2.39 53.15 53.31 3.30
9.28 9.44 .58 23.96 24,12, 1.49 38.63 38.80 . 2.40 53.31 53.47 3.31
9.44 9.60 .59 24.12 24.28 1.50 38.80 38.96 2.41 53.47 53.63 3.32
9.60 9.76 .60 24.28 24.44 1.51 38.96 39.12 2.42 53.63 53.80 3.33
9.76 9.92 .61 24.44 24.60 1.52 39.12 39.28 2.43 53.80 53.96 3.34
9.92 ~10.09 .62 24.60 24.76 1.53 39.28 39.44 2.44 53.96 54.12 3.35
10.09 10.25 .63 24.76 24.92 1.54 39.44 39.60 2.45 54.12 54.28 3.36
10.25 10.41 .64 24.92 25.08 1.55 39.60+ 39.76 2.46 54.28 54.44 3.37
10.41 10.57 .65 25.09 25.25 1.56 39.76 39.92 2.47 54.44 54.60 3.38
10.57 10.73 .66 25.25 25.41 1.57 39.92 40.09 2.48 54.60 54.76 3.39
10.73 10.89 .67 25.41 25.57 1.58 40.09 40.25 2.49 54.76 54,92 3.40
10.89 11.05 %8 25.57 25.73 1.59 40.25 40.41 2.50 54.92 55.09 3.41
11.05 11.21 .69 25.73 25.88 1.60 40.41 40.57 2.51 §5.09 55.25 3.42
11.21 11.38 .70 25.89 26.05 1.61 40.57 40.73 2.52 55.25 55.41 3.43
11.38 11.54 Na 26.05 26.21 1.62 40.73 40.89 © 253 56.41 55.57 3.44
11.54 11.70 72 26.21 26.38 1.63 40.89 41.05 2.54 65.57 55.73 3.45
11.70 11.86 .73 26.38 26.54 1.64 41.05 41.21 255 565.73 55.89 3.46
11.86 12.02 74 26.54 26.70 - 1.65 41.21 41.38 2.56 55.89 56.05 3.47
12.02 12.18 75 26.70 26.86 1.66 41,38 41.54 2.57 56.05 56.21 3.48
12,18 12.34 .76 26.86 27.02 1.67 41.54 41.70 2.58 56.21 56.38 3.49
12.34 12.50 77 27.02 27.18 1.68 41.70 41.86 2.59 56.38 56.54 3.50
12.50 12.67 .78 27.18 27.34 1.69 41.86 42.02 2.60 56.54 56.70 3.51
12.67 12.83 .79 27.34 27.50 1.70 42.02 42,18 2.61 56.70 56.86 3.52
12.83 12.99 .80 27.50 27.67 1.71 42.18 42.34 2.62 56.86 567.02 3.53
12.99 13.15 .81 27.67 27.83 1.72 42.34 42.50 2.63 67.02 5718 3.54
13.15 13.31 .82 27.83 27.99 1.73 42.50 42.67 264 57.18 57.34 3.55
13.31 13.47 .83 27.99 28.15 1.74 42.67 42.83 2.65 57.34 57.50 3.56
13.47 13.63 .84 28.15 28.31 1.75 42.83 42.99 2.66 57.50 57.67 3.57
13.63 13.80 .85 28.31 28.47 1.76 42.99 43.15 2.67 57.67 57.83 3.58
13.80 13.96 .86 28.47 28,63 1.77 43.15 43.31 2.68 57.83 57.99 3.59
13.96 14,12 .87 28.63 28.80 1.78 43.31 43.47 2.69 57.99' 58.15 3.60
14,12 14.28 .88 28.80 28.96 1.79 43.47 43.63 2.70 58.15 58.31 3.61
14.28 14.44 .89 28.96 29.12 1.80 43.63 43.80 2.7 58.31 58.47 3.62
14.44 14.60 .90 29.12 29.28 1.81 43.80 43.96 2.72 58.47 58.63 3.63




, 6.2% Social Security Employee Tax Table for 1992
Note: Wages subject to social security are generally also subject to the Medicare tax. See page 51.
Wages at But less Tax to be | Wages at But less Tax to be | Wages at But less Tax to be | Wages at But less Tax to be
least than withheld least - than withheld least than withheld least than withheld
'58.63 | 58.80 364 69.92 70.09 4.34 81.21 81.38 504 92.50 92.67 574
58.80 58.96 3.65 70.09 70.25 435 81.38 81.54 5.05 92.67 92.83 5.75
58.96 59.12 3.66 70.25 7041 4.36 81.54 81.70 . 506 92.83 92.99 5.76
59.12 59.28 3.67 70.41 7057 . 4.37 81.70 81.86 5.07 92.99 93.15 5.77
59.28 59.44 3.68 70.57 70.73 4.38 81.86 82.02 5.08 9315 | 9331 5.78
69.44 59.60 369 }° 7073 70.89 4.39 82.02 82.18 5.09 83.31 93.47 5.79
59.60 59.76 3.70 70.89 71.05 4.40 82.18 82.34 5.10 93.47 93.63 5.80
59.76 59.92 371 71.05 7121 4.41 82.34 82.50 5.11 93.63 93.80 5.81
59.92 60.09 3.72 71.21 71.38 4.42 82.50 82.67 5.12 93.80 93.96 5.82
60.09 60.25 3.73 71.38 71.54 4.43 82.67 82.83 513 93.96 94.12 5.83
60.25 60.41 3.74 7154 71.70 4.44 82.83 82.99 5.14 94.12 94.28 . 5.84
60.41 60.57 3.75 71.70 71.86 4.45 82.99 83.15 515 94.28 94.44 5.85
60.57 - 60.73 3.76 71.86 72.02 4.46 83.15 83.31 5.16 94.44 9460 . 5.86
60.73 60.89 3.77 72.02 72.18 4.47 83.31 83.47 517 94.60 94.76 5.87
60.89 61.05 378 72.18 7234 4.48 83.47 83.63 518 94.76 94.92 5.88
61.05 61.21 3.79 72.34 72.50 4.49 '83.63 83.80 5.19 94.92 95.09 5.89
61.21 61.38 3.80 7250 7267 4.50 83.80 83.96 5.20 95.09 95.25 5.90
61.38 61.54 3.81 72.67 72.83 4.51 83.96 84.12 5.21 95.25 95.41 5.91
6154 | 61.70 382 | 7283 72.99 4.52 84.12 84.28 5.22 95.41 9557 5.92
61.70 61.86 3.83 72.99 7315 453 84.28 84.44 5.23 95.57 19573 5.93
61.86 62.02 3.84 7345 73.31 4.54 84.44 84.60 5.24 95.73 95.89 5.94
62.02 62.18 3.85 73.31 73.47 4.55 84.60 84.76 5.25 95.89 96.05 595
62.18 62.34 3.86 73.47 73.63 4.56 84.76 84.92 5.26 96.05 96.21 5.96
62.34 62.50 3.87 73.63 73.80 4.57 84.92 85.09 5.27 96.21 96.38 5.97
62.50 62.67 3.88 73.80 73.96 4.58 85.09 85.25 5.28 96.38 96.54 5.98
62.67 62.83 3.89 73.96 74.12 4.59 85.25 85.41 5.29 96.54 96.70 5.99
62.83 62.99 3.90 74.12 74.28 4.60 85.41 85.57 5.30 96.70 96.86 6.00
62.99 63.15 3.91 74.28 74.44 4.61 85.57 85.73 5.31 96.86 97.02 6.01
63.15 6331 3.92 74.44 74.60 462 85.73 85.89 532 97.02 97.18 6.02
63.31 63.47 3.93 74.60 74.76 4.63 85.89 86.05 5.33 97.18 97.34 6.03
63.47 63.63 3.94 74.76 74.92 4.64 86.05 86.21 534 97.34 97.50 6.04
63.63 63.80 3.95 74.92 75.09 4.65 86.21 86.38 5.35 97.50 97.67 6.05
63.80 63.96 3.96 75.00 75.25 4.66 86.38 86.54 5.36 97.67 97.83 6.06
63.96 64.12 3.97 75.25 75.41 467 86.54 86.70 5.37 97.83 97.99 6.07
64.12 64.28 3.98 75.41 75.57 4.68 86.70 86.86 5.38 97.99 98.15 6.08
64.28 64.44 3.99 75.57 75.73 4.69 86.86 87.02 539 98.15 98.31 6.09
64.44 64.60 4.00 75.73 75.89 4.70 87.02 87.18 5.40 98.31 98.47 6.10
64.60 64.76 4.01 7589 | 76.05 471 87.18 87.34 5.41 98.47 98.63 6.1
64.76 64.92 4.02 76.05 76.21 4.72 87.34 87.50 5.42 98.63 98.80 6.12
64.92 65:09 4.03 76.21 76.38 4.73 87.50 87.67 5.43 98.80 98.96 6.13
65.00 65.25 404 76.38 76.54 4.74 87.67 87.83 5.44 98.96 99.12 6.14
65.25 65.41 4.05 76.54 76.70 4.75 87.83 87.99 5.45 99.12 99.28 6.15.
65.41 65.57 4.06 76.70 76.86 4.76 87.99 88.15 5.46 99.28 99.44 6.16
65.57 65.73 4.07 76.86 77.02 477 88.15 88.31 547 99.44 99.60 6.17
65.73 65.89 4.08 77.02 77.18 4.78 88.31 88.47 5.48 99.60 99.76 6.18
65.89 66.05 4.09 77.18 77.34 479 88.47 88.63 5.49 9976 | 99.92 6.19
66.05 66.21 440 7734 7750 480 8863 88.80 5.50 99.92 100.00 6.20
66.21 66.38 4.1 77.50 77.67 4.81 88.80 88.96 5.51
66.38 66.54 412 77.67 77.83 4.82 83.96 89.12 5.52
66.54 66.70 4.13 77.83 77.99 4.83 89.12 89.28 5.53
66.70 66.86 4.14 77.99 78.15 4.84 89.28 89.44 5.54
66.86 67.02 4.15 78.15 78.31 4.85 89.44 89.60 5.55
67.02 67.18 4.46 78.31 78.47 4.86 89,60 89.76 5.56
67.18 67.34 4.17 78.47 78.63 4.87 89.76 89.92 5.57 Wages Taxes
67.34 67.50 418 78.63 78.80 4.88 89.92 90.09 5.58 100 $6.20
67.50 67.67 4.19 78.80 78.96 4.89 90.09 90.25 5.59 200 1240
67.67 67.83 4.20 78.96 79.12 4.90 90.25 90.41 5.60 300 18.60
67.83 67.99 421 79.12 79.28 4.91 90.41 90.57 5.61 . 400 24.80
67.99 68.15 422 79.28 79.44 4.92 90.57 90.73 562 500 31.00
68.15 68.31 423 79.44 79.60 4.93 90.73 90.89 5.63 600 37.20
68.31 68.47 424 79.60 79.76 4.94 90.89 91.05 5.64 700 43.40
68.47 68.63 4.25 79.76 79.92 4.95 91.05 91.21 5.65 800 4960
68.63 68.80 4.26 79.92 80.09 4.96 91.21 91.38 5.66 900 55.80
68.80 68.96 4.27 80.09 80.25 4.97 91.38 91,54 75,67 1,000 62.00
68.96 69.12 4.28 80.25 80.41 4.98 9154 91.70 5.68
69.12 69.28 4.29 80.41 80.57 4.99 91.70 91.86 5.69
69.28 69.44 4.30 80.57 80.73 5.00 91.86 92.02 5.70
69.44 69.60 431 80.73 80.89 5.01 92.02 92.18 5.71
69.60 69.76 4.32 80.89 81.05 5.02 92.18 92.34 5.72
69.76 69.92 4.33 81.05 81.21 5.03 92.34 92.50 5.73
41,00
L
~ 20
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1.45% Medicare Tax Table for 1992

Wages at But less Tax to be | Wages at But less Tax to be | Wages at But less Taxtobe | Wages at| Butless | Tax to be
least than withheld least than withheld least than withheld least than withheld
$0.00 $0.35 $0.00 28.63 29.32 42 57.59 58.28 .84 86.56 87.25 1.26

.35 1.04 .01 29.32 30.00 43 58.28 58.97 .85 87.25 87.94 1.27
1.04 1.73 .02 30.00 30.69 .44 58.97 59.66 .86 87.94 88.63 1.28
1.73 2.42 03 30.69 31.38 .45 59.66 60.35 .87 88.63 89.32 1.29
2.42 3.1 .04 31.38 32.07 .46 60.35 61.04 .88 89.32 90.00 1.30
3.1 3.80 .05 32.07 32.76 47 61.04. 61.73 .89 90.00 90.69 1.31
3.80 4.49 .06 32.76 33.45 .48 61.73 62.42 .90 90.69 91.38 1.32
4.49 5.18 07 33.45 34.14 .49 62.42 63.11 91 91.38 92.07 1.33
5.18 5.87 .08 34.14 34.83 .50 63.11 63.80 .92 92.07 92.76 1.34
5.87 6.56 .09 -~ 34.83 35.52 .51 63.80 64.49 .93 92.76 93.45 1.35
6.56 7.25 .10 35.52 36.21 .52 64.49 65.18 .94 93.45 94.14 1.36
7.25 7.94 1 36.21 36.90 .53 65.18 65.87 .85 94.14 94.83 1.37
7.94 8.63 A2 36.90 37.59 54 ©65.87 66.56 96 94.83 95.52 1.38
8.63 9.32 .13 37.59 38.28 .55 66.56 67.25 .97 95.52 96.21 1.39
9.32 10.00 14 38.28 38.97 .56 67.25 67.94 .98 96.21 96.90 1.40

10.00 10.69 N .15 38.97 39.66 .57 67.94 68.63 .99 96.90 97.59 1.41
10.69 11.38 16 39.66 40.35 .58 68.63 ¥ 69.32 1.00 97.59 98.28 1.42
11.38 12.07 A7 40.35 41.04 59 69.32 70.00 1.01 98.28 98.97 1.43
12.07 12.76 .18 41.04 41,73 .60 70.00 70.69 1.02 98.97 99.66 1.44
12.76 13.45 19 41.73 42.42 .61 70.69 71.38 1.03 99.66 100.00 1.45
13.45 14.14 20 42.42 43.11 .62 71.38 72.07 1.04

14.14 14.83 .21 43.11 43.80 .63 72.07 72.76 1.05

14.83 15.52 22 43.80 44.49 .64 72.76 73.45 1.06

16.52 16.21 .23 44.49 45.18 .65 73.45 74.14 1.07

16.21 16.90 .24 45.18" 45.87 .66 74.14 74.83 1.08

16.90 17.59 25 45.87 46.56 67 74.83 75.52 1.09 Wages Taxes

17.59 18.28 26 46.56 47.25 .68 75.52 76.21 1.10 100 $1.45

18.28 18.97 27 47.25 47.94 .69 76.21 76.90 1.11 200 2'90

18.97 19.66 .28 47.94 48.63 .70 76.90 77.59 1.12 300 4.35

19.66 20.35 .29 48.63 49.32 71 77.59 78.28 1.13 400 5.80

20.35 21.04 .30 49.32 50.00 72 78.28 78.97 1.14 500 © 725

21.04 21.73 31 50.00 50.69 73 78.97 79.66 1.15 600 8.70

21.73 22.42 .32 50.69 51.38 74 79.66 80.35 1.16 700 10.15

22.42 23.11 .33 51.38 52.07 .75 80.35 81.04 1.17 800 11.60

23.11 23.80 .34 52.07 52.76 .76 81.04 81.73 1.18 900 13.05

23.80 24.49 .35 52.76 53.45 77 81.73 82.42 1.19 1,000 14.50

24.49 25.18 .36 53.45 54,14 .78 82.42 83.11 1.20

25.18 25.87 37 54.14 54.83 -.79 83.11 83.80 1.21

25.87 26.56 .38 54.83 55.52 .80 83.80 84.49 1.22

26.56 27.25 .39 55.52 56.21 81 84.49 85.18 1.23

27.25 27.94 .40 56.21 56.90 .82 85.18 85.87 124

27.94 28.63 .41 56.90 57.59 .83 85.87 86.56 1.25




Tables for Percentage Method of Advance EIC Payments
(For Wages Paid After December 1991)

Table 1. WEEKLY Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing (b) MARRIED With Both Spouses Filing Certificate
Certificate :

if the amount The amount of payment lf the amount . The amount of payment

of wages (before to be made shali be: of wages (before to be made shall be:

deducting withholding deducting withholding ‘

allowances) is: ' allowances) IS

Over— But not over— - Over— But not over—

$0 $142 . . 17.6% of wages : $0 $68. . . 17.6% of wages

$142 $231 . . $25 ‘ $68 $119 . . $12

$231 . . . . $25less 12.57% of wages $119 . . . . $12less 12.57% of wages
-in excess of $231 v o in excess of $119

Table 2. BIWEEKLY Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing (b) MARRIED With Both Spouses Filing Certificate
Certificate \ ‘
If the amount The amount of payment If the amount The amount of payment
of wages (before to be made shall be: \ of wages (before to be made shall be:;
deducting withholding ‘ deducting wnhholdmg .
allowances) is: ' allowances) is:
Over— But not over— Over— But not over— ‘
' $0 $284 . . 17.6% of wages , $0 - $142 . . 17.6% of wages
$284 $462 . . $50 $142 $231 . . $25
$462 . . . . $50less 12.57% of wages $231 . . . . $25less 12.57% of wages
. in excess of $462 ‘ in excess of $231

Table 3. SEMIMONTHLY Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing (b) MARRIED With Both Spouses Filing Certificate
} Certificate
If the amount The amount of payment If the amount The amount of payment
of wages (before to be made shall be: of wages (before to be made shall be:
deducting withholding ’ o deducting withholding
allowances) is: . allowances) is:
Over— But not cver— B Over— But not over—
$0 $312 . . '17.6% of wages » $0 $153 . . 17.6% of wages
$312 $494 . . $55 $153  $251 . . %27
$494 . . . . $55Iless 12.57% of wages $251 ... $27less 12.57% of wages
' in excess of $494 . « in excess of $251
L |
Table 4. MONTHLY Payroli Perlod
(a) SINGLE or MARRIED Without Spouse Filing ~ (b) MARRIED With Both Spouses Filing Certificate
Certificate ’ / '
If the amount . The amount of payment If the amount The amount of payment
of wages (before to be made shall be: of wages (before to be made shall be:
deducting withholding , deducting withholding
allowances) is: allowances) is:
Over— But not over— ' Over— But not over—
$0 $625 . . 17.6% of wages $0 $312 . . 17.6% of wagss
$625  $989 . . $110 $312° $494 . . $55
$989 . . . . $110less 12.57% of wages $494 . . . . $55less 12.57% of wages
in excess of $989 in excess of $494




Table 5. QUARTERLY Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing
Certificate

The amount of payment
" to be made shall be:

If the amount

of wages (before
deducting withholding
allowances) is:

Over— But not over—

$0 $1,875. . 17.6% of wages

$1,875 $2,967. . $330

$2,967 . .. . $330less 12.57% of wages

in excess of $2,967

(b) MARRIED With Both Spouses Filing Certificate

If the amount

of wages (before
deducting withho!ding
allowances) is:

The amount of payment
to be made shall be:

Over— But not over—

$0 $937 . . 17.6% of wages

$937 $1,483. . $165

$1,483 . . . . $165 less 12.57% of wages

in excess of $1,483

Table 6. SEMIANNUAL Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing
Certificate

The amount of payment
to be made shall be:

If the amount

of wages (before
deducting withholding
allowances) is:

Over— .But not over—

$0 $3,755. . 17.6% of wages

$3,755 $5,926. . $661 .
$5,926 . . . . $661less 12.57% of wages

in excess of $5,926

(b) MARRIED With Both Spouses Filing Certificate

If the amount

of wages (before
deducting withholding
allowances) is:

The amount of payment
to be made shall be:

Over— But not over—

$0 $1,875. . 17.6% of wages

$1,875 $2,966. . $330

$2,966 . . . . $330less 12.57% of wages

in excess of $2,966

Table 7. ANNUAL Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing
Certificatg

The amount of payment
" to be made shall be:

If the amount

of wages (before
deducting withholding
allowances) is:

Over— But not over— -

$0 $7,517. . 17.6% of wages

$7,517 $11,844 . $1,323

$11,844 . . . . $1,323 less 12.57% of wages

in excess of $11,844

(b) MARRIED With Both Spouses Filing Certificate

If the amount

of wages (before
deducting withholding
allowances) is:

The amount of payment
to be made shall be:

Over— But not over—

$0 $3,755. . 17.6% of wages

$3,755 $5925. . $661

$5,925 . . . . $661 less 12.57% of wages

in excess of $5,925

S

Table 8. DAILY or MISCELLANEOUS Payroll Period

(a) SINGLE or MARRIED Without Spouse Filing
Certificate

If the wages divided by The amount of payment to be
the number of days in  made shall be the following
such period (before amount multiplied by the
deducting withholding  number of days in
allowances) are: such period:

Over— But not over— )

$0 $28. . . 17.6% of wages

$28 $46. . . $5

$46 . . . . . '%5less 12.57% of wages
v : in excess of $46

(b) MARRIED With Both Spouses Filing Certificate

If the wages divided by The amount of payment to be
the number of days in-  made shall be the following
such period (before amount muitiplied by the
deducting withholding  number of days in
allowances) are: such period:

Over—  But not over— .

$0 $11. . . 17.6% of wages
$11 $27. . . %2 .
$27 .. ... $2less 12.57% of wages

in excess of $27
R ]
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Tables for qug Bracket Method of Advance EIC Payments (For Wages Paid After December 1991)

WEEKLY Payroll Period

SINGLE or MARRIED Without Spouse Filing Certificate

Wages— Payment| Wages— : PaymentfWages— . payment | Wages— Payment
At But less to be At But less to be At But less to be At But less to be
least than made least than made least than made least than made
$0 $6 $0 74 . 80 13 231 239 24 334 342 11
6 12 1 80 86 14 239 246 23 342 350 10
12 18 2 86 91 15 246 254 22 350 358 9
18 23 3 91 97 16 254 262 21 358 366 8
23 29 4 97 103 17 262 270 20 366 374 7
29 35 5 103 108 18 270 278 19 374 382 6
35 40 6 108 114 19 278 286 18 382 390 5
40 46 7 114 120 20 286 294 17 390 398 4
46 52 8 120 125 21 294 302 16 - 398 406 3
52 57 9 125 131 22 - 302 310 15 406 414 2
57 63 " 10 131 137 23 310 318. 14 414 421 1
63 69 11 137 142 24 318 326 13 421 ---- 0
69 74 12 142 231 25 326 334 12
MARRIED With Both Spouses Filing Certificate -
Wages—  paymentfWages— = = paymentfWages— = payment | Wages— Payment
At But less to be At But less to be At But less o be At But less to be
least than made least than made least than made least than made
- $0 $6 $0 40 46 7 119 127 1 166 174 5
6 12 1 46 52 8 127 135 10 174 182 4
12 18 2 52 57 9 135 143 9 182 190 3
18 23 '3 57 63 10 143 151 8 190 198 2
23 29 4 63 68 11 151 158. 7 198 206 1
29 35 5 68 119 12 158 166 6 206 _as- 0
35 40 6
BIWEEKLY Payroll Period
SINGLE or MARRIED Without Spouse Filing Certificate
Wages—  payment] Wages— Payment] Wages— .__ Payment | Wages— Payment
At But less to be At Butless  to be At But less to be At But less to be
least than made least than made least than made least than made
$0 $6 ' $0 148 154 26 462 470 49 660 668 24
6 12 1 ' 154 160 27 470 478 48 668 676 23
12 18 2 160 165 28 478 485 47 * 676 684 22
18 23 3 165 171 29 485 493 46 684 692 21
23 29 4 171 177 30 493 501 45 692 700 20
29 35 5 177 182 31 501 509 44 700 708 19
35 40 6 182 188 32 509 517 43 - 708 716 18
40 46 7 188 194 33 517 . 525 42 716 724 17
46 52 8 194 199 34 525 533 41 724 732 ¢ 16
52 57 9 199 © 205 35 533 541 40 732 740 15
57 63 10 205 211 36 541 549 39 740 748 14
63 69 1 211 216 37 549 557 38 748 756 13
69 74 12 216 222 38 557 565 37 756 764 12
74 80 13 222 228 39 565 573 36 764 772 11
80 86 14 228 233 40 573 - 581 35 772 780 10
86 91 15 233 239 41 581 589 34v 780 788 9
91 97 16 239 245 42 589 597 33 788 796 8
97 103 17 245 250 43 597 605 .32 796 804 7
103 108 18 250 256 44 605 613 31 804 812 6
108 114 19 256 262 _ 45 613 621 30 812 820 5.
114 120 20 262 268 46 621 629 .29 820 828 4
120 125 21 268 273 47 629 637 28 828 835 3
125 131 22 273 279 48 . 637 645 27 835 843 2
131 137 23 279 284 49 645 653 i 26 843 851 1
137 143 24 284 462 50 653 660 25 . 851 .- 0
143 148 25




o

BIWEEKLY Payroll Period

MARRIED Wlth Both S

pouses Filing Certificate

Wages— paymentfWages— . payment]Wages— payment | Wages— Payment
At = Butless tobe At Butless tobe At Butless  to be At But less to be
least than made least than made least than made least than made
$0 $6 $0 74 80 13 231 239 24 334 342 11
6 12 1 80 86 14 239 246 23 342 350 10
12 18 2 86 91 15 246 254 22 350 358 9
18 23 3 91 97 16 254 262 21 358 366 8
23 29 4 97 -103 17 262 270 - 20 366 374 7
29 35 5 103 108 18 270 278 19 - 374 382 6
3as 40 6 108 114 19 278 286 18 3g2 390 5
40 46 7 114 120 20 286 294 17 390 398 4
46 52 8 120 125 21 294 302 16 398 406 3
52 57 9 125 131 22 302 310 15 406 414 2
57 63 10 131 137 23 310 318 14 414 421 1
63 . 69 11 137 142 24 318 326 13 421 ---- 0
69 74 12 - 142 . 231 25 326 334 12
SEMIMONTHLY Payroll Period
SINGLE or MARRIED Without Spouse Filing Certificate
Vm___!_i‘____ PaymentfWages— paymentfWages—  payment | Wages— Payment
At But less to be At But less to be At But less to be At But less to be
least than made least than made least than made least than made
$0 $6 $0 160 165 28 494 502 54 77 725 26
6 12 1 165 17 29 502 510 53 725 733 25
12 18 2 171 177 30 510 518 52 733 741 24
18 23 3 177 182 31 518 - 526 51 741 749 23
23 29 4 182 188 32 526 534 50 749 757 22
29 35 5 188 194 33 534 542 49 757 764 21
35 40 6 194 199 34 542 550 48 764 772 20
40 46 7 199 205 35 550 558 47 772 ' 780 19
. 46 . 52 8 205 21 36 558 566 46 780 788 18
52 57 9 211 216 . 37 566 574 45 788 796 17
57 63 10 216 222 38 574 582 - 44 796 804 16
63 69 11 222 228 39 582 589 43 804 - 812 15
69 74 12 228 233 40 589 597 42 812 820 14
74 80 13 233 239 41 597 605 41 820 828 13
. 80 86 - 14 239 245 42 605 613 40 828 836 12
86 91 15 245 250 43 613 621 39 836 844 1M
91 97 16 250 256 44 621 629 38 844 852 10
97 103 17 256 262 45 629 637 37 852 860 9
103 108 18 262 268 46 637 . 645 36 860 868 8
108 114 19 268 273 47 645 653 35 868 876 7
114 120 20 273 279 48 653 661 34 876 - 884 6
120 125 21 279 285 49 661 669 33 884 892 -5
125 131 22 285 290 50 669 677 32 892 900 4
131 137 23 290 296 51 677 685 31 900 908 3
137 143 24 296 302. " 52 685 693 - 30 - 908 916 2
143 148 25 302 307 53 693 701 29 916 924 1
148 154 26 307 312 . 54 701 709 28 924 ---- 0
154 160 27 . 312 494 55 709 . 717 27
MARRIED With Both Spouses Filing Certificate
Wages— ~  Payment [Wages—  paymentfWages—  payment | Wages— Payment
At But less to be At But less to be At But less to be At But less to be
than made least than made least than made least than made
$6 %0 57 63 10 114 120 20 267 278 24
12 63 69 1 120 125 21 275 283 23
18 69 74 12 125 131 22 283 291 22
23 74 80 13 131 137 23 291 299 21
29 80 86 14 137 143 24 299 307 20
'35 86 91 15 143 148 25
4 91 97 16 148 153 26 . i
42 97 103 P 153 251 o7 (continued on next page)
52 103 108 18 251 259 26
57 108 . 114 19 259 267 25
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SEMIMONTHLY Payroll

~ MARRIED With Both Spouses Filing Certificate

Period

| Wages— Payment

Wages— Paymentf Wages— ~ payment]Wages— ~ payment
At But less to be At But less to be At But less to be . At But less to be
least than made least than made least - than made least than made
307 315 19 346 354 14 386 394 "9 426 434 4
315 323 18 354 362 13 394 402 8 434 442 3
323 - 330 17 362 370 12 402 410 7 442 450 2
330 - 338 16 370 378 1 410 418 6 450 458 1
338 346 - 15 378 386 10 418 426 5 458 .- 0 -
MONTHLY Payroll Period
SINGLE or MARRIED Without Spouse Filing Certificate
Wages— Paymentj Wages—  paymentfWages— - = payment fWages—  payment
At But less to be At But less tobe §J At But less to be At But less to be
least than made least than made least than made least than made
$0 $6 $0 285 290 50 569 574 100 1,299 1,307 70
6 ' 12 1 290 296 51 574 580 101 1,307 1,315 69
12 - 18 2 296 302 52 580 586 - 102 1,315 1,323 68
18 23 3 302 307 53 © 586 591 103 1,323 1,331 67
23 29 4 307 313 54 591 597 - 104 1,331 1,339 66
29 35 5 313 319 55 597 603 105 1,339 1,346 65
35 40 6 319 324 56 603 608 106 1,346 1,354 64
40 . 46 7 324 330 - 57 608 614 107 1,354 1,362 63
46 52 8 330 336 58 614 620 108 1,362 1,370 62
52 57 9 336 341 59 620 625 109 1,370 1,378 61
57 63 10 341 347 60 625 989 110 1,378 1,386 60
63 69 1 347 353 61 989 996 109 1,386 1,394 59
69 74 12 353 358 62 996 1,004 108 1,394 1,402 58
74 80 13 358 ) 364 63 1,004 1,012 107 1,402 1,410 57
80 86 14 364 370 64 1,012 1,020 106 1,410 1,418 56
86 91 15 370 375 65 1,020 1,028 105 1,418 1,426 55
91 97 16 375 381 66 1,028 1,036 104 1,426 1,434 54
97 103 17 381 387 67 1,036 1,044 103 1,434 1,442 53
103 108 18 387 393 68 1,044 1,052 102 1,442 1,450 52
108 114 19 393 398 69 1,052 1,060 101 1,450 1,458 51
114 120 20 398 404 70 1,060 1,068 100 1,458 1,466 50
120 125 21 404 410 71 1,068 1,076 99 1,466 1,474 49
125 131 22 410 415 72 1,076 1,084 98 1,474 1,482 48
131 137 23 415 421 73 1,084 1,092 97 1,482 1,490 47
137 143 24 421 427 74 1,092 1,100 96 1,490 1,498 46
143 148 25 427 432 75 1,100 1,108 95 1,498 1,506 45
148 154 26 432 438 76 1,108 1,116 94 1,506 1,514 - 44
154 160 27 438 444 77 1,116 1,124 a3 1,514 1,522 43
160 165 28 444 449 78 1,124 1,132 92 1,522 1,529 42
165 171 29 449 455 79 1,132 1,140 g1 1,529 1,537 41
171 177 30 455 461 80 1,140 1,148 a0 1,537 1,545 40
177 182 31 461 466 81 1,148 1,156 89 1,545 1,553 39
182 188 32 466 472 82 1,156 1,164 88 1,553 1,561 38
188 194 33 472 478 83 1,164 1,171 87 1,561 1,569 37
194 199 34 478 483 84 1,171 1,179 86 1,569 1,577 36
199 205 35 483 489 85 1,179 1,187 85 1,577 . 1,585 35
205 211 36 489 495 86 1,187 1,195 84 1,585 1,593 34
211 216 37 495 500 87 1,195 1,203 83 1,593 1,601 33
216 222 38 500 506 88 1,203 1,211 82 1,601 1,609 32
222 228 39 506 512 89 1,211 1,219 81 1,609 1,617 31
228 233 40 512 518 90 1,219 1,227 80 1,617 1,625 30
233 239 41 518 523 91 1,227 1,235- 79 1,625 1,633 29
239 245 42 523 529 92 1,235 1,243 78 1,633 1,641 28
245 250 43 529 535 93 1,243 1,251 77 1,641 - 1,649 27
250 256 44 535 540 94 1,251 1,259 76 1,649 1,657 26
256 262 45 540 546 95 1,259 1,267 75 1,657 1,665 25
262 268 46 546 552 96 1,267 1,275 74 1,665 1,673 24
268 273 47 552 557 97 . 1,275 1,283 73 1,673 1,681 23
273 279 48 557 563 98 1,283 1,291 72 1,681 1,689 22
279 285 49 563 589 99 " 1,291 1,299 71 1,689 1,697 21




MONTHLY Payroll Period
SINGLE or MARRIED Without Spouse Filing Certificate
Wages— = paymentfWages— = paymentfWages— payment | Wages— Payment
At But less to be At But less to be At But less to be ~ At But less to be
least than made least than made least than made least than made
1,697 1,704 20 1,736 1,744 15 1,776 1,784 10 1,816 1,824 5
1,704 1,712 19 1,744 1,752 14 1,784 1,792 9 1,824 1,832 4
1,712 1,720 18 1,752 1,760 13 1,792 1,800 8 - 1,832 1,840 3
1,720 1,728 17 1,760 1,768 12 1,800 1,808 7 1,840 1,848 2
1,728 1,736 16 1,768 1,776 1 1,808 1,816 . 6 1,848 1,856 1
. 1,856 .- 0
MARRIED With Both Spouses Filing Certificate
Wages— ~  payment] Wages— Payment|Wages—  payment | Wages— - payment
At But less to be At But less  to be At  Butless to be At But less to be
least than made least than ~made least than made least than ‘made
$0 $6 $0 171 - o177 30 526 534 ¢ 50 764 772 20
6 12 1 177 182 31 534 542 49 772 780 19
12 18 2 182 188 32 542 550 48 780 788 18
18 23 3 188 194 33 550 558 47 788 796 17
23 29 _4 194 ‘ 199 34 558 566 46 796 804 16
29 35 5 199 205 35 566 574 © 45 804 812 15
35 - 40 6 - 205 211 36 574 582 44 812 820 14
40 46 7 211 216 37 582 589 43 820 828 13
46 52 8 216 222 38 - 589 597 42 828 836 12
52 57 9 222 228 39 597 605 41 836 844 . 11
57 ) 63 10 228 233 40 . 605 613 40 844 852 10
63 69 11 233 239 4 613 621 39 852 860 9
69 74 12 239 245 42 621 629 38 860 868 8
74 80 13 245 250 43 629 637 37 868 876 7
80 86 14 250 256 44 637 645 36 876 884 6
86 91 16 '~ 256 262 45 645 653 35 884 892 5
91 97 16 262 .268 46 653 661 34 892 900 4
97 103 17 268 273 47 661 669 33 900 908 3
103 108 18 273 279 48 669 677 32 908 916 2
108 114 19 279 285 49 677 685 31 916 924 1
114 120 20 285 290 50 685 693 30 924 ---- 0
120 125 21 290 296 51 693 701 - 29
125 131 22 296 302 52 701 7098 28
131 137 23 302 307 53 709 717 27
137 143 24 307 312 54 717 725 26
143 148 25 312 494 55 725 733 25
148 154 26 494 502 - 54 733 1M1 - 24
154 160 27 502 510 53 741 749 23
160 165 28 510 518 . 52 749 757 22
165 171 29 518 526 51 757 764 21
‘ | DAILY Payroll Period
SINGLE or MARRIED Without Spouse Filing Certificate
Wages— Payment] Wages— - paymentjWages— = payment | Wages— Payment
At But less to be At But less to be At But less to be At But less to be
least than - made least than made least than made least * than made
$0 $6 $0 18 23 3 46 54 -4 70 78 1
6 12 1 23 28 4 54 - 62 3 78 LI 0
12 18 2 28 46 5 : 70 2
MARRIED With Both Spouses Filing Certificate
Wages— payment _VYEQESL_______Payment [Wages— _ payment | Wages— . Payment
At But less to be At But less to be At But less to be At - Butless to be
least than made least than made least than made least than made
$0 $6 $0 1 27 S 2 27 35 1 - 35 ---- ' 0
6 1 - 1 :




Chart H—Guide to Information Returns
(If any date shown falls on a Saturday, Sunday, or legal holiday, use the next regular workday )

Due Date
Form Title - What To Report Amounts To Report To Recipient
To IRS | (unless indicated
otherwise)
10428 Foreign Person’s U.S. Payments subject to withholding under Chapter
Source Income Subiject | 3 of the Code, including interest, dividends, .
to Withholding royalties, pensions and annuities, gambling All amounts March 15 March 15
: winnings, and compensation for personal :
services. .
- 1098 Mortgage Interest Mortgage interest (including certain points) you [o)
Statement received in the course of your trade or busmess $600 or more February 28 | Payer/Borrower)
from individuals. ‘ January 31
1099-A Acquisition or Information about the acquisition or
Abandonment of abandonment of property that is security for a. All amounts February 28 | (To Borrower)
Secured Property debt for which you are the lender. . January 31
1099-B Proceeds From Broker | Sales or redemptions of securities, futures :
and Barter Exchange transactions, commaodities, and barter exchange All amounts February 28 January 31
, Transactions transactions.
1099-DIV | Dividends and Distributions, such as dividends, capital gain
Distributions distributions, or nontaxable distributions, that gégoog:nmoge, efzcept Febr 28 J 31
‘ were paid on stock, and distributions in iouidation S'e r ebruary anuary
liquidation. a
1099-G Certain Government Unemployment compensation, state'and local $10 or more for
Payments income tax refunds, agricultural payments, unemployment and .
taxable grants, and discharge of indebtedness tax refunds; $600 or | "eoruary 28|  January 31
owed to the Federal Government. more for all others
1099-INT | Interest income Interest payments not including interest on an $10 or more ($600 or |
‘ IRA. more in some cases) February 28 January 31
1099-MISC | Miscellaneous Income | Rent or royalty payments; prizes and awards that | $600 or more, except
are not for services, such as winnings on TV or $10 or more for
. . ‘ radio shows. royalties
(Also, use this form to | Payments to crew members by owners or
report the occurrence | operators of fishing boats. Report payments of All payments
of direct sales of proceeds from sale of catch.
$5,000 or more of Payments to a physician, physicians’
consumer goods for corporation, or other supplier of health and ;
resale.) medical services. Issued mainly by medical $600 or more
assistance programs or health and accident . !
insurance plans. February 28 January 31\\
Payments for services performed for a trade or
business by people not treated as its employees.
Examples: fees to subcontractors or directors,
expenses incurred for use of an entertainment $600 or more
facility treated as compensation to a
nonemployee, and golden parachute payments.
Substitute dividend and tax-exempt interest
payments reportable by brokers. $10 or more
Crop insurance proceeds. $600 or more
1099-0OiD | Original Issue Discount | Original issue discount. ~ $10 or more February 28 January 31
1099-PATR| Taxable Distributions .
Received From Distributions from cooperatives to their patrons. $10 or more February 28 January 31
Cooperatives ) :
1099-R Distributions From
Pensions, Annuities,
Retirement or Distributions from retirement or profit-sharing All ami
- . Il amoun Febr J
Profit-Sharing Plans, plans, IRAs, SEPs, or insurance contracts. ounts ebruary 28 anuary 31
IRAs, Insurance :
Contracts, etc.
1099-S Proceeds From Real Gross proceeds from the sale or exchange of k
Estate Transactions real estate. All amounts February 28 |  January 31
4789 Currency Transaction Each deposit, withdrawal, exchange of currency, Within 15
Report or other payment or transfer by, through, or to days after
financial institutions (other than casinos) that Over $10,000 the date of Not required
involves a transaction in currency of more than -the
$10,000. transaction




Guide to Information Returns (continued)

. Due Date
Form Title What To Report Amounts To Report To Recipient
, P P | Towms |(uniess indicated
. otherwise) -
5498 Individual Retirement (To Participant)
Arrangement Contributions (including rollover contributions) to (for value of
Information an individual retirement arrangement (IRA), and account)
the value of an IRA or simplified employee All amounts May 31, January 31
pension (SEP) account. (for contributions)
May 31
8027 Employer's Annual Allocated tips
Information Retumn of Receipts from food or beverage operations, tips See separate Last day of | are shown on
Tip Income and reported by employees, and allocated tips. instructions February Form W-2,
Allocated Tips due January 31
8300 Report of Cash Payments in cash or foreign currency received in
Payments Over one transaction, or two or more related
$10,000 Received in a | transactions, in the course of a trade or Within 15 -
Trade or Business business. Does not apply to banks and financial days after
institutions filing Form 4789, Currency Over $10,000 th gz ate of (To Payer)
Transaction Report, and casinos that are ! the January 31
required to report such transactions on Form transaction
8362, Currency Transaction Report by Casinos,
or, generally, to transactions outside the United
States. .
8308 Report of a Sale or Sales or exchanges of a partnership interest Generall (To Transferor
Exchange of Certain involving unrealized receivables or substantially (Fransaction onl ) | attach tg ! and
Partnership Interests appreciated inventory items. Y Form 1066 Transferees)
January 31
W-2G Certain Gambling Gambling winnings from horse racing, dog Generally, $600 or
Winnings racing, jai alai, lotteries, raffles, drawings, bingo, | more; $1,200 or )
slot machines, and keno. more from bingo or p
. slot machines: February 28 Japuary 31
$1,500 or more from
keno
wW-2 Wage and Tax Wages, tips, other compensation, withheld To SSA To Recipient
Statement income,socia! security and Medicare taxes, and
advance earned income credit (EIC) payments.
Include bonuses, vacation allowances, severance ﬁifﬁfﬁgﬁite | Last day of
pay, moving expense payments, some kinds of - February January 31

travel allowances, and third-party payments of
sick pay.




Federal Tax Deposit (FTD) Checklist

———

Mark the X' in this

AMOUNT QF DEPOSIT (Do NOT type; please print.)
. DOLLARS T CENTS

Darken only one
TYPE OF TAX

3

Darken only one
TAX PERIOD

box only if there is a ’ Sch.‘ 1st ,
change to Employer 1 A
Identification Number E 0 bt y . Quarter 4
(EIN) or Name. y 2nd
990C & 1120 Quarter

See Instructions on 3rd

9.1 EIN | 12-3456789 |111111 QO 93| ssor Quarter

BANK NAME/ ah

DATE STAMP RS USE O 120 | D ssorr Quarter

ONLY
LILIAN SMITH & PAUL JONE 0 cT y 1042
0 940
L_—_—_ N
Teieph one nu mber( ) 5 FOR BANK USE IN MICR ENCODING

Federal Tax Deposit Coupon
Form 8109

*OMB No. 1545-02

Employer ldémiﬁcation Number (EIN)

1 12-3456789 111111

Number
of books of
3 coupons each

FTD REORDER FORM

Mark the **X’" in this box when changing

your name, address, or EIN. Note: An -

address change here changes your
ddl the FTD

.

LILIAN SMITH & PAUL JONES

New

Name L & P GRAPHICS
New 025 MAIN STREET
- Address 2 NYTOWN MD 9

City

et INTERNAL REVENUE SERVICE CENTER

CITY ST 00000

Telephone Number: ( )

Send correspondence and reorders to the IRS address above.

Form 8109A

Darken only one
TAX PERIOD

1st
Quarter

3 S

O
O oc
O s

AMOUNT OF DEPOSIT (Do NOT type; piease print.)

()}

TAX YEAR
MONTH =

DATE STAMP QO 120 | ooore
O o1 |O e
O wo
FOR BANK USE IN MICR ENCODING
Federal Tax Deposit Coupon
Form 8109-B ‘

Please fill out forms in #2 pencil.
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Federal Tax Deposit Coupon
Form 8109

1 = Verify your name and employer identification number (EIN)
on the preprinted label. This will ensure that your deposit is applied
to the proper account. To indicate a change, place an “X” in the
box and enter the correct name and EIN. DO NOT MAKE
ADDRESS CHANGES. Address changes should only be made
when reordering coupons on Form 8109A. (See below.)

2. Write in the money amount—do not type. Also, do not enter
dollar signs, commas, decimal points, or leading zeroes. If your
deposit is for whole dollars only, be sure to enter *'00" in the
“CENTS" boxes.

3. To indicate the type of tax, darken the box to the left of the
appropriate form. Do not darken the “IRS USE ONLY" box.

4. Always darken the box indicating the quarter that the
deposit is for—not the quarter in which you are making the

deposit. For payroll, withholding, and excise tax deposits, the
quarters are:

1st quarter - Jan. 1 through Mar. 31 3rd quarter - July 1 through Sept. 30

_2nd quarter - Apr. 1 through June 30 4th quarter - Oct. 1 through Dec, 31

For business income tax deposits (this includes the excise tax on
net investment income for Form 990-PF filers) darken the first
quarter box for deposits made before the end of your tax year.
Darken the fourth quarter box for deposits made after the end of
the year. Deposits for different types of taxes and for different
quarters cannot be combined. Each needs its own deposit coupon.

It you need additional FTD coupons, use Reorder Form 8109A
provided in the coupon book. See below for additional information
on reordering.

5. Be sure to include your daytime telephone number in the

‘space provided.

FTD Reorder Form
Form 8109A -
1. Verify your employer identification number (EIN), name,
and address. Check the box if there is any change. If your EIN is
incorrect, line through the number and enter the correct EIN.

2. If there is a change to your name and/or address, enter the
new name and/or address in this area.

3. FTD coupon books now contain 23 coupons. Request coupon
books early enough to make your deposits on time, since it takes
five to six weeks to receive your new coupon books. Be sure to
mail your reorder to the Internal Revenue Service Center address
shown on the reorder form.

Federal Tax Deposit Coupon
Form 8109-B '

1 « Enter the month that your tax year ends in this space if you are
filling in the 1120, 990-C, 990-PF, or 990-T box; otherwise, leave it blank.
For example, it your tax year ends in January, enter 01; if it ends in
December, enter 12. .

2. Write in your EIN and the money amount. Do not type it in or use
dollar signs, commas, decimal points, or leading zeroes. Be sure to .enter
00" in the *‘CENTS" boxes if your deposit is for whole dollars only.

3 « To ensure proper credit to your account, use the name and address
as shown on your IRS mailing label found on the current business tax
forms mailed to you, such as Form 940, 941, etc. This is your correct IRS
account identification.

4- To lnd'lcato the type of tax, darken the box to the left of the
appropriate form. Do not darken the “IRS USE ONLY’" box.

5. Darken the box to the left of the quarter that corresponds to the

Do not make any additional entries on this form, such as
“Please rush my order.” This results in manually processing your
request and may delay receipt of the coupons by approximately
two weeks. .

4. Be sure to include your daytime telephone number in the
space provided.

quarter that the deposit is for—not the quarter in which you are making the
deposit. For payroll, withholding, and excise tax deposits, the quarters are: '

1st quarter - Jan. 1 through Mar. 31 3rd quarter - July 1 through Sept. 30
2nd quarter - Apr. 1 through June 30 4th quarter - Oct. 1 through Dec. 3t

For business income tax deposits (this includes the excise tax on net
investment income for Form 990-PF filers), darken the first quarter box for
deposits made before the end of your tax year. Darken the fourth quarter
box for deposits made after the end of the year.

If you need coupon books and don't have a Reorder Form 8109A, call the
IRS or write your intemal Revenue Service Center and provide the following

- information: business name, address where you want the coupon books

sent, number of coupon books, and EIN. Also include the month in which
your tax year ends if you have a Form 1120, Form 990-C, Form 9QOPF
(with net investment income), Form 990, or Form 2438 filing requirement.

6. Be sure to include your daytime telephone number in the space
provided. . )
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" Index to Instructions

"D

A
Advance earned income credit
(EIC) payments . .14, 24
B
Backup withholding . *. . . . . 2
Business expenses (employee) . . 13
C
Calendar of important dates . . . 2
Dependent care benefits . . . . 14
Deposit rules—
Backup withholding. . . . . 11
FUTAtax . . . .1
Income, social secunty, and
Medicare taxes . . . . 10
State and local governmental
employers . . ., . . . . . 1N
Deposit checklist . . 60-61
Deposits . . . . . . . . . . 9
E
Employees—
Common law . . . . 3
New, employer responsnbllltles
when hiing . . . . . . . 2
Statutory . . . .. 4
Treated as nonemployees .. 4
Employer—
Federal Government 3
Nongovernmental B
State and local government . . 3
Employer identification. number 3

Emplioyment, partially exempt from

F .
Federal Government Employers . . 3.
Form 940 and 940-EZ—
Filing requirements . . . . . 12
Form 941—
Adjustments . . . . . . . 12
Filing requirements . . . . . 11
Successor employer . . . . 12

Form 941 and 942 modifications . . 12
Formw-2 . . . . . . . . .13
Form1099-R . . . . . . . . 13
Formw-4 . . . . ., . . . . 7
Form W-4,invalid . . . . . . . 7

* Fringe benefits | . 514
G
Golden parachutes . 4,14
Group-term life insurance costs . ., 14

Page 62

H
Household employees . . . . . . 12
| .
‘Income tax withholding methods . 8, 23
Informationreturns . . , . . . 2
Information retums guide to
1991 . 58-59
L .
Levies. . . . . . . : . . . 8
M
Magnetic media filing—
Forms W-2and 1089 . . . . 13
FormW-4 . | 8
Form 8027 . 6
Moving Expenses . 4
N
Nonemployee, statutory . 4
Nonresidentaliens . . ., . . . &
P ; .
Payroll period . . . . . .. . 7
'Penalties—
Failuretodeposit . . . . . 9
Failure to make advance - .
EIC payments. . . . . .15
Failure to withhold or pay to "
IRS (100% penaity) . . . . . 11
Informationretuns . . . . . 2
Pensions and annuities—
Delivered outside the U.S . 9
Income tax withholding 8
R
Recordkeeping. . . . . . . . 25
Repayments. . . . . . . . . 14
~Reportingagents . . . . . . . 9
Reporting to employees . . . . . 13
S
Scholarships and fellowship grants . 14
Sick pay . . 615

Social security number of employee 4
Social security and

Medicare rates for 1991 . 2,8
Social security totalization

agreements . . . . ., . . . . B
Successor employer . . . . . . 12
Supplemental unemployment
compensation benefits . . . . . 4
Supplemental wage payments . . 6

T
Tables—
Advance EIC, percentage
method . e e . 52-53
Advance EIC, wage
bracket method . . 54-57
Income tax withholding,
percenzage method . . 26-27
Income tax withholding, J
wage bracket method . . 28-47
Medicare employee tax ., . . 50
Social security employee tax 48-49
Social security tax rates,
3 prior years . . . .. 12
Summary of deposit rules . .10
Tax treatment of special
classes of employment and
special types of payment . . 18-23
Taxable wages . . . .. . 4
Technical service spemahsts ... 4
Third-party sickpay . . . . . . 15
Tps . . . . . . .. ... 6
Tips, allocated . . 6,14
w .
Withheld income tax, reporting . . 13
Withholding methods . . 8, 23-25
Withholding, nonresident aliens . . 8




701 8_D Employer’s Order Blank- | B v
o, August 1691) for 1992 Information Returns

Department of the Treasury P> See instructions on back.
Internal Revenue Service ] » For Paperwork Reduction Act Notice, see back of form.

Use to Order 1992
Forms Only

IRS WILL NOT SHIP THESE FORMS BEFORE JANUARY 1992 PART A (7018-D)

USE THIS PORTION FOR 1992 FORMS ONLY

FORM QUANTITY FORM QUANTITY FORM QUANTITY " FORM QUANTITY

W-2 1098 1099-INT 1099-S
W-2¢ 1099-A 1099-MISC Instr 1099
W-3 . 1099-B 1099-0ID v 5498
W-3¢ 1099-DIV | 1099-PATR Pub. 213
1096 1099-G 1099-R

DO NOT SEPARATE LABEL FROM ORDER

Firm/Company Name

Firm/Company address (number and street)

City/State Z\P code

SEPARATE ORDER BLANKS HERE PART B (7018-D)

——_—_(Number needed) Firm/Company Name
W-4P
(Number needed) ’
— WS
(Number needed)
-5 Firm/Company address (number and street)
(Number needed)

(1992 Revisions) -

City/State ZIP code




. Form 7018-D (Rev. 8-91)

’
Page 2

Instructions (

Simply enter the quantity next to the form you are ordering and

fully complete the mailing label. The titles of these forms are

listed below. If you need forms that are not listed on the order _

blanks, enter the form number and quantity in the blank boxes.

Use this form for ordering 1992 forms ONLY. Do not separate

the mailing label from the order blank. Some of the forms listed

are printed two on a sheet; some are printed three on a sheet;

please order the number of forms, NOT the number of sheets.

Note: None of the items on the order blank are available from

the IRS in a continuous feed version. .

Titles

Form W-2, Wage and Tax Statement (two forms per sheet)

Form W-2¢, Statement of Corrected Income and Tax Amounts
{two forms per sheet) ‘

' Form W-3, Transmittal of Income and Tax Statements (one form

per sheet) h

Form W-3c, Transmittal of Corrected Income and Tax
Statements (one form per sheet)

Form W-4, Employee’s Withholding Allowance Certificate (one
form per sheet)

Form W-4P, Withholding Certificate for Pension or Annuity
Payments (one form per sheet) ’

Form W-4S, Request for Federal Income Tax Withholding From
Sick Pay (one form per sheet)

Form W-5, Earned Income Credit Advance Payment Certificate
(one form per sheet) :

Form 1096, Annual Summary and Transmittal of U.S. Information
Returns (one form per sheet) :

Form 1098, Mortgage Interest Statement (three forms per sheet)

Form 1099-A, Acquisition or Abandonment of Secured Property
(three forms per sheet)

Form 1099-B, Proceeds From Broker and Barter Exchange
Transactions (three forms per sheet)

" Form 1099-DIV, Dividends and Distributions (three forms per
sheet)
Form 1099-G, Certain Government Payments (three forms per
sheet) )
Form 1099-INT, Interest Income (three forms per sheet)
Form 1099-MISC, Miscellaneous Income (three forms per sheet)
Form 1099-OID, Original Issue Discount (three forms per sheet)

Form 1099-PATR, Taxable Distributions Received From
Cooperatives (three forms per sheet)

Form 1099-R, Distributions From Pensions, Annuities, Retirement

" or Profit-Sharing Plans, IRAs, Insurance Contracts, etc. (two
forms per sheet) '

Form 1099-S, Proceeds From Real Estate Transactions (three

* forms per sheet)

Instructions for Forms 1099, 1098, 5498, and W-2G ]

Form 5498, Individual Retirement Arrangement Information (three
forms per sheet)

Publication 213, Check Your Withholding (A bulletin board poster

containing information on filing Form W-4)

. Paperwork Reduction Act Notice.—We ask for the information
on this form to carry out the Internal Revenue laws of the United
States. Your response is voluntary.

The time needed to complete and file this form will vary
depending on individual circumstances. The estimated average
time is 3 minutes. If you have comments concerning the
accuracy of this time estimate or suggestions for making this
form more simple, we would be happy to hear from you. You -
can write to both the Internal Revenue Service, Washington,
DC 20224, Attention: IRS Reports Clearance Officer T:FP; and
- the Office of Management and Budget, Paperwork Reduction
Project (1545-1185), Washington, DC 20503. DO NOT send the

-

_Alaska, Arizona, California,

tax form to either of these offices. Instead; see the instructions
for the form for information on where to file it.

Where To Send Your Order

Send your order to the Internal Revenue Service address for
your state. :

Alabama, Arkansas, lllinois,
Indiana, lowa, Kansas,.
Kentucky, Louisiana,
Michigan, Minnesota,
Mississippi, Missouri,
Nebraska, North Dakota,
Ohio, Oklahoma, South
Dakota, Tennessee, Texas,
Wisconsin

Central Area Distribution Center
P.O. Box 9903
Bloomington, IL 61799

Western Area Distribution Center
Rancho Cordova,
CA 95743-0001

Colorado, Hawaii, Idaho,
Montana, Nevada, New
Mexico, Oregon, Utah,
Washington, Wyoming
Connecticut, Delaware,
District of Columbia,
Florida, Georgia, Maine,
Maryland, Massachusetts,
New Hampshire, New
Jersey, New York, North
Carolina, Pennsylvania,
Rhode Island, South
Carolina, Vermont, Virginia,
West Virginia, Foreign
Address

Eastern Area Distribution Center
P.O. Box 85075
Richmond, VA 23261-5075

7U.S. GOVERNMENT PRINTING OFFICE: 1992-31 5-470.




