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170 of the Code 

Announcement 2011–63 

The Internal Revenue Service has re
voked its determination that the organi
zations listed below qualify as organiza
tions described in sections 501(c)(3) and 
170(c)(2) of the Internal Revenue Code of 
1986. 

Generally, the Service will not disallow 
deductions for contributions made to a 
listed organization on or before the date 
of announcement in the Internal Revenue 
Bulletin that an organization no longer 
qualifies. However, the Service is not 
precluded from disallowing a deduction 
for any contributions made after an or
ganization ceases to qualify under section 
170(c)(2) if the organization has not timely 
filed a suit for declaratory judgment under 
section 7428 and if the contributor (1) had 
knowledge of the revocation of the ruling 
or determination letter, (2) was aware that 
such revocation was imminent, or (3) was 
in part responsible for or was aware of the 
activities or omissions of the organization 
that brought about this revocation. 

If on the other hand a suit for declara
tory judgment has been timely filed, con
tributions from individuals and organiza
tions described in section 170(c)(2) that  
are otherwise allowable will continue to 
be deductible. Protection under section 
7428(c) would begin October 11, 2011, 
and would end on the date the court first 
determines that the organization is not de
scribed in section 170(c)(2) as more partic
ularly set forth in section 7428(c)(1). For 
individual contributors, the maximum de
duction protected is $1,000, with a hus
band and wife treated as one contributor. 
This benefit is not extended to any indi
vidual, in whole or in part, for the acts or 
omissions of the organization that were the 
basis for revocation. 

Allied Veterans of the World, Inc. & 
Affiliates 
Charlotte, NC 

2011–41 I.R.B. 

American Homebuyers Foundation, Inc. 
Conyers, GA 

Bundle of Joy Daycare, Inc. 
Long Beach, CA 

Columbia Basin Animal Rescue and 
Protection Agency 
Kennewick, WA 

Community Day Care Center 
Abbeville, LA 

Handicap Interests International and 
World Religions 
Saranac Lake, NY  

Holographic Ecology, Inc. 
Santa Barbara, CA 

Mattie’s Maternity Homes 
Palmdale, CA 

Metropolitan Financial Management 
Corporation 
Roseville, MN 

Monytek Human Service, Inc. 
Pendleton, OR 

Saint Rest No. 2 Missionary Baptist 
Church 
Chicago, IL 

Voluntary Classification 
Settlement Program 

Announcement 2011–64 

I. PURPOSE 

The Internal Revenue Service (IRS) 
has developed a new program to permit 
taxpayers to voluntarily reclassify work
ers as employees for federal employment 
tax purposes. The Voluntary Classifica
tion Settlement Program (VCSP) allows 
eligible taxpayers to voluntarily reclas
sify their workers for federal employment 
tax purposes and obtain relief similar to 
that obtained in the current Classification 
Settlement Program (CSP). The VCSP is 
optional and provides taxpayers with an 
opportunity to voluntarily reclassify their 
workers as employees for future tax peri
ods with limited federal employment tax 
liability for the past nonemployee treat
ment. To participate in the program, the 
taxpayer must meet certain eligibility re
quirements, apply to participate in VCSP, 
and enter into a closing agreement with 
the IRS. 
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II. BACKGROUND 

Whether a worker is performing ser
vices as an employee or as an indepen
dent contractor depends upon the facts and 
circumstances and is generally determined 
under the common law test of whether 
the service recipient has the right to di
rect and control the worker as to how to 
perform the services. In some factual sit
uations, the determination of the proper 
worker classification status under the com
mon law  may not be clear. For taxpayers 
under IRS examination, the current CSP 
is available to resolve federal employment 
tax issues related to worker misclassifica
tion, if certain criteria are met. The exami
nation CSP permits the prospective reclas
sification of workers as employees, with 
reduced federal employment tax liabilities 
for past nonemployee treatment. The CSP 
allows business and tax examiners to re
solve the worker classification issues as 
early in the administrative process as pos
sible, thereby reducing taxpayer burden 
and providing efficiencies for both the tax
payer and the government. 

In order to facilitate voluntary resolu
tion of worker classification issues and 
achieve the resulting benefits of increased 
tax compliance and certainty for taxpay
ers, workers and the government, the IRS 
has determined that it would be benefi
cial to provide taxpayers with a program 
that allows for voluntary reclassification of 
workers as employees outside of the ex
amination context and without the need to 
go through normal administrative correc
tion procedures applicable to employment 
taxes. 

III. ELIGIBILITY 

The VCSP is available for taxpay
ers who want to voluntarily change the 
prospective classification of their workers. 
The program applies to taxpayers who are 
currently treating their workers (or a class 
or group of workers) as independent con
tractors or other nonemployees and want 
to prospectively treat the workers as em
ployees. To be eligible, a taxpayer must 
have consistently treated the workers as 
nonemployees, and must have filed all re
quired Forms 1099 for the workers for the 
previous three years. The taxpayer cannot 
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