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Tax Benefits Extended to Indian County 

The Tax Relief, Unemployment Insurance Reauthorization and 
Job Creation Act of 2010 extends benefits to Indian Country.  

Listed below are highlights which affect Indian tribal govern-
ments: 

• 	 Indian employment credit: The Tax Act extends for two 
years (through 2011) the business tax credit for employers 
of qualified employees that work and live on or near an 
Indian reservation. The amount of the credit is 20 percent 
of the excess of wages and health insurance costs paid to 
qualified employees (up to $20,000 per employee) in the 
current year over the amount paid in 1993.  

• 	 Temporarily extend tax relief for Alaska settlement 
funds: The Economic Growth and Tax Relief Reconciliation 
Act allowed an election in which Alaska Native settlement 
trusts can elect to pay tax at the same rate as the lowest 
individual marginal rate, rather than the higher rates that 
generally apply to trusts. Beneficiaries of the trust do not 
pay tax on the distributions of an electing trust’s taxable 
income. Finally, contributions by an Alaska Native corpora-
tion to an electing trust would not be deemed distributions 
to the corporation’s shareholders. The Tax Act extends the 
elective tax treatment for Alaska Native settlement trusts 
for an additional two years, through 2012. 

• 	 Accelerated depreciation for business property on 
an Indian reservation: The Tax Act extends for two 
years (through 2011) the placed-in-service date for the 
special depreciation recovery period for qualified Indian 
reservation property. In general, qualified Indian reserva-
tion property is property used predominantly in the active 
conduct of a trade or business within an Indian reservation, 
which is not used outside the reservation on a regular basis 
and was not acquired from a related person. 

• 	 Temporary Employee Payroll Tax Cut:  For 2011, the 
Social Security tax withholding rate will lower 2 percentage 
points, from 6.2 percent to 4.2 percent. See page 2 for 
more information. 

January 2011 

  Great Lakes Edition 

A decade of service to  America’s  
First Nations 

IN THIS ISSUE 
Tax Benefits to Indian Country 1 

2011 Payroll Tax Cut 2 

Tribal Bonds Extension 2 

Message From the Director 3 

Information Return Penalty Increases 4 

Health Coverage Reporting 4 

Advanced Earned Income Credit Repeal 4 

ITG Review Tips Reported 5 

Inflation Adjustments 5 

Governmental Retirement Plans 6 

1042-S Filing Requirements 6 

Standard Mileage Rates Increase 7 

Confidentiality of SARs 8 

FinCEN Rules & Reg Structure Changes 9 

Transitional Relief for Tax Deposits 9 

Tax Package Mailing to End 10 

Undelivered Refund Checks 10 

IRS Free File 11 

IRS Uses Twitter 12 

ITG Area Contacts 13 

Tax Calendars 14-
16 

http://www.irs.gov/newsroom/article/0,,id=233907,00.html�
http://www.irs.gov/newsroom/article/0,,id=233907,00.html�
http://www.irs.gov/newsroom/article/0,,id=233907,00.html�
http://www.irs.gov/newsroom/article/0,,id=233907,00.html�


 

 

 

 

 

 

 

 
 

 

 

  
 

 

    
 

2011 Payroll Tax Cut - New Withholding Details Now Available 

The Internal Revenue Service has released instructions to help employers implement the 2011 cut in payroll 
taxes, along with new income-tax withholding tables that employers will use during 2011. 

Due to the Tax Relief, Unemployment Insurance Reauthorization and Job Creation Act of 2010, millions of work-
ers will see their take-home pay rise during 2011.  It provides a 2 percent payroll tax cut for employees, reduc-
ing their Social Security tax withholding rate from 6.2 percent to 4.2 percent of wages paid. This reduced Social 
Security withholding will have no direct effect on the employee’s future Social Security benefits. The new law 
also maintains the income-tax rates that have been in effect in recent years. 

Notice 1036 contains the percentage method income tax withholding tables, the lower Social Security withhold-
ing rate, and related information that most employers need to implement these changes. Publication 15, 
(Circular E), Employer’s Tax Guide, contains the extensive wage bracket tables that some employers use and is 
available on IRS.gov. 

Employers should start using the new withholding tables and reducing the amount of Social Security tax with-
held as soon as possible in 2011 but not later than Jan. 31, 2011. For any Social Security tax over withheld dur-
ing January, employers should make an offsetting adjustment in workers’ pay as soon as possible but not later 
than March 31, 2011. 

Employers and payroll companies will handle the withholding changes, so workers typically won’t need to take 
any additional action, such as filling out a new W-4 withholding form. 

IRS Extends Deadline to Issue Tribal Economic Development Bonds 

The deadline for Indian tribal governments to issue tribal economic development bonds (TEDBs) has been ex-
tended from December 31, 2010 to June 30, 2011. Additionally, upon written request, the IRS may approve a 
six-month extension till December 31, 2011. The extensions apply only to the first allocation of national bond 
limitations. Bonds issued under the second allocation are due to be issued no later than December 31, 2011. 
Additionally, tribal economic development bonds offered as “Build America Bonds,” are required to be issued 
before January 1, 2011. For more information, please view  IRS Announcement 2010-88. 

Avoid Penalties with Tax Tools for Tribes 

Are you incurring penalties?  Do you want to eliminate penalties in the future? ITG has a “Helpful Hints to Avoid 
Penalties” job aid that can assist you. 

You can order our comprehensive reference CD-ROM containing 

• Publication 4268 (Employment Tax Guide for Tribes) 
• Publication 3908 (Gaming Tax Law for Indian Tribal Government) 
• Publication 15 (Employer’s Tax Guide) 
• Publication 15-A (Employer’s Supplemental Tax Guide) 
• ITG News issuance for your area for the last 8 quarters 
• Excel file for calculating federal income tax withholding on per capita gaming distributions 
• A “primer” for federal tax issues affecting individual Native Americans 
• A guide on “Helpful Hints to Avoid Penalties” 

E-Mail us at ITG.TaxTools@irs.gov and provide your mailing address and the number of  CD-ROM copies you 
would like to receive. 
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Message from the Director 

On December 16, 2010, the White House held the 2nd Tribal Leaders Conference in Washing-
ton DC. I was honored to participate in that conference.  In addition to the President, 7 of 
the 15 Cabinet members were there, along with 320 tribal leaders!  After an opening session 
with the President and Secretary Salazar, we broke into 5 discussion sessions on topics im-
portant to Indian Country.  Those sessions provided a unique opportunity for discussion on a 
government-to-government basis that I am sure will lead to a better relationship between all 
of us. 

The day before the White House conference, HHS sponsored a consultation session on the 
Affordable Care Act (ACA) and the Indian Health Care Improvement Act (IHCIA).  HHS, IHS, 
and IRS all participated.   

Tribes have a lot of flexibility and choice under the ACA and the IHCIA when it comes to pro-
viding healthcare to tribal members.  New section 139D of the Internal Revenue Code is just 
one of those provisions.  That section exempts from income any qualified health care benefits 
provided by a tribe to members of a tribe.  However, It became clear to me at the consulta-
tion session that tribal governments continue to have questions concerning that new provi-
sion. To help answer those questions, we have placed a special “Frequently Asked Ques-
tions” section on our website dedicated to the new provision.  If you do not see your question 
listed there, please email us at tege.ask.itg@irs.gov so we can provide an answer and update 
the website. 2011 marks the first full year that new section 139D is in effect.  That means 
you no longer need to prepare Forms 1099 for those qualifying benefits provided in 2011.    

All of us in the Indian Tribal Governments Office at the IRS wish you a Happy New Year and 
look forward to working with you in 2011! 

Christie Jacobs 

Payroll Taxes to be Deposited Electronically 

Beginning 2011 all employers will be required to send payroll tax (also known as employment tax) de-
posits electronically, since the paper coupon system will no longer by available. Employers need to 
register with the Electronic Federal Tax Payment System to begin making these deposits. 
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Information Return Penalty Increases 

Beginning January 1st 


On September 27, 2010, President Obama signed in to 
law H.R. 5297, Small Business Jobs Act of 2010 (P.L. 111-
240). 

How does this affect you?  The law will impose penalty 
increases to those who fail to file within the required time 
frame. The changes apply to information returns (Forms 
W-2, 1099, 1042-S, etc.) required to be filed on or after 
January 1, 2011.  

Below are some of the highlights: 

Filing less than 30 days after the due date 
• 	 Penalty increase from $15 to $30 
• 	 Maximum increase from $75,000 to $250,000 

Filing more than 30 days after the deadline but before 
August 1 

• Maximum increase from $150,000 to $500,000 

Filing after August 1 
• 	 Penalty increase from $50 to $100 
• 	 Maximum increase from $250,000 to $1.5 million 

Small filers (those with average gross receipts less than or 
equal to $5 million) will see an increase in maximum pen-
alties: 

• 	 Filing less than 30 days after the deadline            
- increase from $25,000 to $75,000 

• 	 Filing more than 30 days after the deadline but 
before August 1 - increase from $50,000 to 
$200,000 

• 	 Filing after August 1 - increase from $100,000 to 
$500,000 

Penalties for failing to file information returns to payees 
similarly increase. 

For intentional failures to file, the minimum penalty for 
each instance will increase from $100 to $250. Addition-
ally, penalties will be adjusted for inflation for each fifth 
calendar year beginning after 2012.  

Employer-Provided Health Coverage 

Reporting Requirement 


Optional for 2011 


Starting in tax year 2011, the Affordable Care Act 
requires employers to report the value of the health 
insurance coverage they provide employees on each 
employee's annual Form W-2. However, the IRS will 
defer the reporting requirement for 2011, making it 
optional, to provide employers the time they need 
to make changes to their payroll systems or proce-
dures in preparation for compliance. 

The revised Form W-2 for 2011 is now available in 
draft for viewing. This is the W-2 that most employ-
ees will receive in early 2012. The draft form in-
cludes the codes that employers may use to report 
the cost of coverage under an employer-sponsored 
group health plan. 

This reporting is for informational purposes only, to 
show employees the value of their health care bene-
fits so they can be more informed consumers. The 
amount reported does not affect tax liability, as the 
value of the employer contribution to health cover-
age continues to be excludible from an employee's 
income, and it is not taxable. 

Advanced Earned Income 

Tax Credit (AEITC) Repeal 


The Education Jobs and Medicaid Assistance Act 
eliminates the Advanced Earned Income Tax Credit 
starting in 2011.  

Before 2011, qualified taxpayers may request AEITC 
in the form of additional payments added by their 
employers to their wages. Employers then claim a 
payroll tax credit for the AEITC payments.  

Form W-5, Earned Income Credit Advanced Pay-
ment Certificate will be eliminated.  

4 


http://www.irs.gov/individuals/article/0,,id=96515,00.html�
http://www.irs.gov/localcontacts/article/0,,id=177825,00.html�
http://publish.no.irs.gov/cat12.cgi?request=CAT1&catnum=10227�
http://www.irs.gov/pub/irs-utl/draft_w-2.pdf�


 

 

 

   
 

 
 

 

 
  

ITG Reviews Tips Reported 

As part of the monitoring to ensure tax law compliance, ITG reviews the tips reported by tribal entities on Forms 
941 Employers QUARTERLY Federal Tax Return. Reported tips are a major indicator of compliance with federal 
tip reporting requirements under Internal Revenue Code sections 3121(a) and 3121(q). ITG considers tips re-
ported in conjunction with the size of the tipped enterprise and the amenities offered along with certain other 
factors in order to determine potential noncompliance with federal law. 

All tipped entities, including those with outside payroll providers, should routinely verify that all social security 
tips are being reported separately from social security wages on Forms 941 and W-2 Wage and Tax Statement. 
Even if some or all of the tips are held by the employer and paid through payroll along with wages, the tips 
should be reported separately as social security tips.  Failure to report all social security tips separately will re-
sult in inaccurate data being used by ITG in determining potentially noncompliant tribal entities.  

In order to avoid unnecessary contacts with the IRS, including possible case assignments, please match the to-
tal social security tips reported on Forms 941 line 5b for the prior year to the total tips reported internally for 
that year.  If there is a major discrepancy between the actual tips received and the social security tips reported 
on Forms 941, immediately contact the ITG Tip Coordinator Suzanne Perry at (602) 636-9181 or via e-mail at 
Suzanne.V.Perry@irs.gov. 

In 2011, Many Tax Benefits Increase Slightly Due to Inflation Adjustments 

In 2011, personal exemptions and standard deductions will rise, and tax brackets will widen due to inflation. 
These inflation adjustments relate to eight tax provisions that were either modified or extended by the Tax Re-
lief, Unemployment Insurance Reauthorization and Job Creation Act of 2010 that became law on Dec. 17. New 
dollar amounts affecting 2011 returns, filed by most taxpayers in early 2012, include the following:  

• 	 The value of each personal and dependent exemption, available to most taxpayers, is $3,700, up $50 
from 2010. 

• 	 The new standard deduction is $11,600 for married couples filing a joint return, up $200, $5,800 for 
singles and married individuals filing separately, up $100, and $8,500 for heads of household, also up 
$100. The additional standard deduction for blind people and senior citizens is $1,150 for married indi-
viduals, up $50, and $1,450 for singles and heads of household, also up $50. Nearly two out of three 
taxpayers take the standard deduction, rather than itemizing deductions (such as mortgage interest, 
charitable contributions and state and local taxes).  

• 	 Tax-bracket thresholds increase for each filing status. For a married couple filing a joint return, for ex-
ample, the taxable-income threshold separating the 15-percent bracket from the 25-percent bracket is 
$69,000, up from $68,000 in 2010.  

• 	 The maximum earned income tax credit (EITC) for low and moderate income workers and working fami-
lies rises to $5,751, up from $5,666 in 2010. The maximum income limit for the EITC rises to $49,078, 
up from $48,362 in 2010.The credit varies by family size, filing status and other factors, with the maxi-
mum credit going to joint filers with three or more qualifying children.  

• 	 The modified adjusted gross income threshold at which the lifetime learning credit begins to phase out 
is $102,000 for joint filers, up from $100,000, and $51,000 for singles and heads of household, up from 
$50,000. 

Details on these inflation adjustments can be found in Revenue Procedure 2011-12. 
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Governmental Retirement Plans – Determination Letters 

Governmental retirement plans are not required to file for a determination letter. However, receiving a 
favorable determination letter provides a plan assurance that the form of the plan’s document conforms 
to the tax-qualification requirements of the Internal Revenue Code at that time. 

Additionally, plans may be required to have a favorable determination letter in order to use the Employee Plans 
Compliance Resolution System (EPCRS). EPCRS is a voluntary correction program that permits plan sponsors to 
correct certain errors that can cause disqualification or other sanctions. 

Governmental retirement plans have until January 31, 2011 (the end of the current Cycle E) to file for a 
determination letter with the IRS. Otherwise, these plans will not be able to file an “on-cycle” determination 
letter application until February 1, 2013 (the beginning of the next Cycle C). An application that is not 
filed “on-cycle” may face processing delays. 

For more information:  

• 	 Read our in-depth article on Governmental Plan Determination Letters under Cycle E. 
• 	 Visit the Governmental Plans, Correcting Plans Errors and the Determination Letters web pages. 
• 	 E-mail your questions to governmentalplansdialogue@irs.gov. 
• 	 Subscribe to Governmental Plans Updates to receive free periodic e-mail updates about recent de-

velopments for governmental plans. 

Information Return Form 1042-S 

The July 2010 newsletter addressed Form 1042-S 
(Foreign Person’s US Source Income Subject to 
Withholding) filing and furnishing requirements. 
This article provides a follow-up with an emphasis 
towards our tribal casino operators. 

Within the IRS, the Large Business and Interna-
tional Foreign Payments & International Reporting 
Division oversees compliance related to foreign 
withholding, reporting requirements, and penalty 
notices.  The prevailing IRS position has been 
“leniency” when asserting penalties related to for-
eign withholding and reporting requirements.  
However, penalties will now be proposed and used 
as a compliance measure. If applicable, penalties 
for either non-filing or filing inaccurate Forms 
1042-S for tax year 2009 will be issued in August 
2011. Although corrective action for 2009 is not 
possible, a proactive approach to proper filing for 
tax year 2010 will go a long way toward avoiding 
penalties for intentional disregard. 

If you receive a notice related to these penalties, 

please do not disregard it.   The reason for em-
phasis now is to provide you with time to show 
compliance and mitigate potential penalties. 

The July newsletter highlighted the 1042-S filing 
due date of March 15th, whether the returns had 
to be sent to the IRS by paper or electronically 
by use of the FIRE (Filing Information Returns 
Electronically System). 

Primary errors found are: 
• 	 Inaccurate filing 
• 	 Filing late 
• 	 Transmitting via paper when required to   

transmit electronically 

IRS Publication 1582 (Information Returns Ven-
dor List) provides numerous vendors that prepare 
Forms 1042-S, many of which specifically cater to 
casinos. 

We encourage you to contact your ITG Specialist 
to answer any questions. 
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2011 Standard Mileage Rates 

The Internal Revenue Service issued the 2011 optional standard mileage rates used to calcu-
late the deductible costs of operating an automobile for business, charitable, medical or mov-
ing purposes.  Beginning on January 1, 2011, the standard mileage rates for the use of a car 
(also vans, pickups or panel trucks) will be: 

• 51 cents per mile for business miles driven 
• 19 cents per mile driven for medical or moving purposes 
• 14 cents per mile driven in service of charitable organizations 

The standard mileage rate for business is based on an annual study of the fixed and variable 
cost of operating an automobile.  The rate for medical and moving purposes is based on the 
variable costs as determined by the same study.  Independent contractor Runzheimer Inter-
national conducted the study. 

A taxpayer my not use the business standard mileage rate for a vehicle after using any de-
preciation method under the Modified Accelerated Cost Recovery System (MACRS) or after 
claiming a Section 179 deduction for that vehicle.  In addition, the business standard mileage 
rate cannot be used for any vehicle used for hire or for more than four vehicles used simulta-
neously. 

Taxpayers always have the option of calculating the actual cost of using their vehicle rather 
than using the standard mileage rates. 

Revenue Procedure 2010-51 contains additional details regarding the standard mileage rates. 

Self-Assess Your Federal Tax Compliance Risks 

Tribal entities can now self-assess their federal tax compliance and work with ITG to address 
any problems they uncover. Entities electing to participate receive a fillable template from 
ITG, and are provided with the name of a local ITG Specialist who will serve as their resource 
during the process.  

Information on the program, as well as an on–line request form, is available through the 
“Enhancing Federal Tax Compliance” link on the right-hand of the ITG web site landing page 
at www.irs.gov/tribes, or you can make an inquiry about the program via e-mail to 
tege.itg.tefac@irs.gov. 
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FinCEN Issues Advisory on Maintaining the Confidentiality of  

Suspicious Activity Reports 


In conjunction with updating their regulations relating to the confidentiality of Suspicious Activity Reports 
(SARs), the Financial Crimes Enforcement Network (FinCEN) has issued an advisory to regulatory and law 
enforcement agencies, self-regulatory organization (SROs), and financial institutions to reinforce and reit-
erate the requirement to preserve the confidentiality of SAR information.  As information contained in 
SARs becomes more widely used as a resource for investigations and examinations, the need to remain 
vigilant about protecting the confidentiality of SAR information increases.  Recent media reports of possi-
ble disclosure incidents have increased concerns that SAR confidentiality requirements may not have been 
appropriately followed. 

FinCEN, as administrator of the Bank Secrecy Act (BSA), is responsible for both safeguarding the informa-
tion it collects and maintaining the integrity of the BSA records and reports, including SARs.  The unau-
thorized disclosure of SARs could undermine ongoing and future investigations by tipping off suspects, 
deter financial institutions from filing SARs, and threaten the safety and security of institutions and indi-
viduals who file such reports. Further, such disclosure of SARs compromises the essential role SARs play 
in protecting our financial system and in preventing and detecting financial crimes and terrorist financing. 
The success of the SAR reporting system depends upon the financial sector's confidence that these repots 
will be appropriately protected. 

FinCEN encourages organizations and authorities, both governmental and non-governmental, to be vigi-
lant in ensuring SAR confidentiality is maintained.  This includes making certain all employees, agents, 
and individuals appropriately entrusted with information in a SAR are informed of the individual obligation 
to maintain SAR confidentiality.  This obligation applies not only to the SAR itself but also to information 
that would reveal the existence of the SAR.  Likewise, such persons should also be informed of the conse-
quences for failing to maintain such confidentiality, which could include civil and criminal penalties as ex-
plained herein. 

A financial institution may want to consider including such information as part of its ongoing training of all 
employees. Additional risk-based measures to ensure the confidentiality of SARs could include, among 
other appropriate security measures, limited access on a “need-to-know” basis, restricted areas for re-
viewing SARs, logging of access to SARs, the use of cover sheets for SARs, or supporting documentation 
that indicates the filing of a SAR, or electronic notices that highlight confidentiality concerns before a per-
son may access or disseminate the information. 

The unauthorized disclosure of SARs is a violation of federal law.  Both civil and criminal penalties may be 
imposed for SAR disclosure violations.  Violations may be enforced through civil penalties of up to 
$100,000 for each violation and criminal penalties of up to $250,000 and/or imprisonment not to exceed 
five years. In addition, financial institutions could be liable for civil money penalties resulting from anti-
money laundering program deficiencies (i.e., internal controls, training, etc.) that led to the improper SAR 
disclosure. Such penalties could be up to $25,000 per day for each day the violation continues.  FinCEN is 
committed to working with regulatory agencies, law enforcement, SROs, and financial institutions to take 
appropriate action for unauthorized disclosures of SARs.  Incidents involving unauthorized SAR disclosures 
are investigated and appropriate action is taken for someone fund to be in violation of the law. 

If you or your institution becomes aware of an unauthorized disclosure of a SAR or if your institution re-
ceives a subpoena for a SAR, you should immediately contact FinCEN’s Office of Chief Counsel at (703) 
905-3590.  If you have any questions regarding this Advisory, please contact FinCEN’s Regulatory Helpline 
at (800) 949-2732. 
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FinCEN Simplifies Structure of its Rules and Regulations 

The Financial Crimes Enforcement Network (FinCEN) announced the pending publication of the reor-
ganization of its rules and regulations by centralizing them in their own new Chapter X of Title 31 of 
the Code of Federal Regulations (CFR).  The rule streamlines the Bank Secrecy Act (BSA) regulations 
into general and industry-specific Parts, ensuring that a financial institution can identify its obligations 
under the BSA in a more organized and understandable manner. FinCEN has not made any substan-
tive changes to the BSA rules. 

“in reorganizing these regulations, FinCEN is making BSA rules more accessible, easier to research 
and easier to understand,” said FinCEN Director James H. Freis, Jr.  “This change will promote the 
goals of the Bank Secrecy Act to protect the financial system from criminal abuse by facilitating com-
pliance by regulated financial institutions.” 

The CFR codifies federal agency rules published in the Federal Register, and is divided into 50 titles 
that represent broad areas subject to regulation.  Each title is divided into chapters which usually bear 
the name of the issuing agency.  Each chapter is further divided into Parts covering specific regulatory 
areas. Consistent with the practice of the other regulatory agencies, FinCEN’s rules have been reor-
ganized and renumbered into a new tenth chapter of Title 31 which appears as “Title 31 Chapter X - 
Financial Crimes Enforcement Network.” 

Because FinCEN regulations developed over many years, during which Congress expanded FinCen’s 
authority to address a broad range of financial industries, the regulations were not organized opti-
mally, making them somewhat difficult to navigate.  Prior to this announcement, FinCEN’s regulations 
were included in the CFR as Part 103 in Chapter I under “Title 31, Money and Finance: Treasury.” 

FinCEN will implement the new Chapter X on March 1, 2011 and until that time, the regulations re-
main under 31 CFR Part 103. 

FinCEN is also making available a Web tool created to facilitate making the transition from the former 
structure to the new Chapter X. The tool, Chapter X Citation Translator, will provide an automated 
way for financial institutions to translate a regulatory citation from 31 CFR Part 103 to 31 CFR Chapter 
X and vice versa. 

Transitional Relief for Tax Deposits 

Due to the new requirement that federal tax deposits will be received via the Electronic Federal Tax Payment 
System, the determination of timely deposits has changed. Deposits are required to be made only on business 
days, which include every calendar day other than Saturdays, Sundays, or legal holidays.  Since deposits can  
be made using the Electronic Federal Tax Payment System 24 hours a day, seven days a week, the final regula-
tions provide that the term “legal holiday” for FTD purposes includes only those legal holidays in the District of 
Columbia. 

In order to allow time the IRS and taxpayers need to prepare for the transition from banking days to business 
days, the IRS will not assert penalties for delinquent deposits made during calendar year 2011 when depositors 
use statewide legal holidays in the state in which they make their deposits to determine the FTD due date. 
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Tax Package Mailing to End Following Growth of e-File 

Individual and business taxpayers will no longer receive 
paper income tax packages in the mail from the IRS. 
These tax packages contained the forms, schedules 
and instructions for filing a paper income tax return. 

The IRS is taking this step because of the continued 
growth in electronic filing and the availability of free 
options to taxpayers, as well as to help reduce costs. 

In early October, the IRS sent a postcard to individuals 
who filed paper returns last year and did not use a tax 
preparer or tax software. The information will explain 
how to get the tax forms and instructions they need for 
filing their tax year 2010 return. The forms and instruc-
tions will be available in early January 2011. 

Only 8 percent of individuals who filed tax returns last 
year received tax packages in the mail. The rest either 
used a paid tax professional or software or e-filed their 
tax returns. 

So far this year, more than 96 million individual tax 
returns were e-filed, and an estimated 20 million paper 
returns were filed through paid preparers. 

Free options available for taxpayers are as follows: 

• Taxpayers can still get the necessary forms and 
instructions online at IRS.gov, or by visiting local IRS 
offices or participating libraries and post offices. 
• Individuals making $49,000 or less can use the 
Volunteer Income Tax Assistance program for free tax 
preparation and in many cases free electronic filing. 
• IRS Free File provides options for free brand-name 
tax software or online fillable forms plus free electronic 
filing. For more information, please read the IRS Free 
File for all article on page 11. 

IRS Seeks to Return $164.6 Million in Undelivered Checks to Taxpayers 

The Internal Revenue Service is looking to return $164.6 
million in undelivered refund checks. A total of 111,893 
taxpayers are due one or more refund checks that could 
not be delivered because of mailing address errors.  

“We want to make sure taxpayers get the money owed 
to them,” said IRS Commissioner Doug Shulman. “If you 
think you are missing a refund, the sooner you update 
your address information, the quicker you can get your 
money.” 

A taxpayer only needs to update his or her address once 
for the IRS to send out all checks due. Undelivered re-
fund checks average $1,471 this year, compared to 
$1,148 last year. Some taxpayers are due more than 
one check. 

If a refund check is returned to the IRS as undelivered, 
taxpayers can generally update their addresses with the 
“Where’s My Refund?” tool on IRS.gov. The tool also 
enables taxpayers to check the status of their refunds.  
A taxpayer must submit his or her Social Security num-
ber, filing status and amount of refund shown on their 
2009 return. The tool will provide the status of their re-
fund and, in some cases, instructions on how to resolve 
delivery problems. 

Taxpayers checking on a refund over the phone will re-
ceive instructions on how to update their addresses. 

Taxpayers can access a telephone version of 
“Where’s My Refund?” by calling 1-800-829-1954.  
While only a small percentage of checks mailed out 
by the IRS are returned as undelivered, taxpayers 
can put an end to lost, stolen or undelivered checks 
by choosing direct deposit when they file either pa-
per or electronic returns. Taxpayers can receive re-
funds directly into their bank, split a tax refund into 
two or three financial accounts or even buy a savings 
bond. 

The IRS also recommends that taxpayers file their 
tax returns electronically, because e-file eliminates 
the risk of lost paper returns. E-file also reduces er-
rors on tax returns and speeds up refunds. E-file 
combined with direct deposit is the best option for 
taxpayers; it’s easy, fast and safe.  

The public should be aware that the IRS does not 
contact taxpayers by e-mail to alert them of pending 
refunds and that such messages are common identity 
theft scams. The agency urges taxpayers not to re-
lease any personal information, reply, open any at-
tachments or click on any links to avoid malicious 
code that will infect their computers.  The best way 
for an individual to verify if she or he has a pending 
refund is going directly to IRS.gov and using the 
“ Where’s My Refund?” tool. 
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IRS Free File for All 

Join the 30 million Americans who already have saved money by using IRS Free File, the free way to 
electronically prepare and e-file your federal tax return.  

Free File is a partnership between the IRS and approximately 20 software providers. The software 
provides a step-by-step guide to get your taxes done quickly and accurately. It helps you get the tax 
breaks you are due, such as the Earned Income Tax Credit. Providers use the latest technology to 
keep your tax information safe and secure.  

Free File software products are perfect for anyone looking for savings, for first-time taxpayers seeking 
an easy introduction or for the experienced do-it-yourself filer. Free File is for federal tax returns only, 
although some providers offer state tax preparation for free or for a fee. 

Free File does the hard work for you with brand-name software or online Fillable Forms, exclusively at 
IRS.gov. If you made $58,000 or less, you are eligible for a free tax software product. If you made 
more than $58,000 or you are comfortable preparing your own tax return, you can use Free File Filla-
ble Forms, the electronic versions of IRS paper forms. 

Free File Fillable Forms are more basic and probably best for people comfortable preparing their own 
tax return. They have no income limits; anyone can use it. Remember – these forms are for federal 
tax returns only.  

You can also e-file for free, which means a fast refund and an electronic receipt from the IRS. Com-
bine e-file with direct deposit and get a refund in as few as 10 days. If you owe, you can file early and 
pay anytime before the April tax deadline through automatic withdrawal. 

Employers, you can help spread the message! You can include information about Free File in payroll 
or W-2 statements to employees or in internal communications. You can post an April Tax Day count-
down widget on your website. (Just go to www.freefile.irs.gov and copy the widget code). You can 
place information about Free File on your Facebook page or Twitter account. We have a variety of 
tools and information available to partners on www.freefile.irs.gov to help spread the word about this 
program. 

Free File is available starting January 14, 2011. Explore your options at www.irs.gov/freefile. 

Reporting Abuses/Schemes 

We continue to work with tribes and tribal officials to address financial abuses and schemes 
being promoted in Indian country. Working together can help ensure the integrity of tribal 
finances and eliminate the threats posed by individuals with schemes that appear “too good 
to be true” and often are. 

If you are aware of financial impropriety, or of a promoter advocating a scheme that appears 
highly suspect, you can contact the ITG Abuse Detection and Prevention Team at (405) 297-
4407, or via e-mail at tege.itg.schemes@irs.gov. 
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IRS Expands Use of Twitter to Help Taxpayers, Tax Professionals 

The Internal Revenue Service announced the availability of expanded Twitter feeds to share 
timely information with taxpayers and the tax professional community. 

The IRS Twitter news feed, @IRSnews, provides the latest federal tax news and information 
for taxpayers. The focus of the IRS Twitter messages will be on easy-to-use information, in-
cluding tax tips, tax law changes and important IRS programs such as e-file, the earned in-
come tax credit and “Where’s My Refund." Anyone with a Twitter account can follow 
@IRSnews by going to http://twitter.com/IRSnews. 

Another important IRS Twitter feed, @IRStaxpros, is designed for the tax professional com-
munity. Follow @IRStaxpros by going to http://twitter.com/IRStaxpros. The IRS also tweets 
tax news and information in Spanish at @IRSenEspanol. Follow this Twitter feed by going to 
http://twitter.com/IRSenEspanol. 

The IRS Twitter feeds will work in conjunction with IRS.gov and the IRS YouTube channels to 
bring IRS information direct to taxpayers. Since August of 2009, there have been more than 1 
million views of videos on the IRSvideos (http://www.youtube.com/irsvideos), IRS multilin-
gual (http://www.youtube.com/user/IRSvideosmultilingua) and IRS American Sign Language 
(ASL)  (http://www.youtube.com/IRSvideosASL) channels. 

In addition to Twitter and YouTube, the IRS provides additional social media tools to inform 
and assist taxpayers. 

In addition, the IRS has an extensive set of e-news subscriptions for specific groups. A full list 
is available. 

To add your name or e-mail address to our mailing list  

please contact us via  e-mail at Sandra.King@irs.gov or call Sandy King 


at (616) 365-4705. 
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ITG Area Contacts 

The complete list of ITG contacts for the Great Lakes area (Michigan, Minnesota, and 
Wisconsin) is as follows: 

Serina HalverSerina Halverssonon, Manag, Manageerr 
OmahaOmaha,, NebrNebraskaskaa 
402-233-732402-233-73288 
Serina.M.HalversonSerina.M.Halverson@irs.gov@irs.gov 

Sandy King, Specialist 
Grand Rapids, Michigan 
616-365-4705 
Sandra.King@irs.gov 

Laurel Lasley, Specialist 
Grand Rapids, Michigan 
616-365-4711 
Laurel. L. Lasley@irs.gov 

Stan Wiatros, Specialist 
St. Paul, Minnesota 
651-312-7732 
Stanley.J.Wiatros@irs.gov 

Telephone, Internet, and Mailing Address: 

Call:  Customer Account Services (Toll free) 877-829-5500 

Visit:  Indian Tribal Governments at www.irs.gov/tribes 

Write: Internal Revenue Service
 Indian Tribal Governments SE:T:GE:ITG 
1111 Constitution Ave., NW
 Washington, DC 20224 

Employee Tip Income Program Questions 

ITG has a full-time Tip Coordinator to assist you with any questions about tip reporting agreements. 
If you are interested in securing a Tip Agreement, have questions concerning your existing 

agreement, or have received a notice about tip reporting responsibilities that is unclear, 
please contact Suzanne Perry at (602) 636-9181. 

Topics Solicited 

The ITG Newsletter staff encourages the submission of technical and procedural topics to be consid-
ered for an article. The goal is to support and educate tribal and tribal entity employees by dissemi-
nating information that promotes compliance with tax law requirements and regulations. Simply 
email your ideas to Sandra.King@irs.gov to be considered in the newsletter. If the topic is selected, 
I will research and prepare the article. 
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Federal Tax Calendar for First Quarter 2011 
January 2011 

Sun Mon Tue Wed Thu Fri Sat 

1 

New Year’s Day 

2 3 4 5 6 7 

Make a deposit for 

Jan 1-4* 

8 

9 10 

Employees are 

required to report 

tips of $20 or 

more 

11 12 

Make a deposit 

for Jan 5-7* 

13 14 
Make a deposit for 
Jan 8-11* 

15 

16 17 

Martin Luther 

King Jr.’s Birthday 

Make a deposit 
for Dec under 
monthly deposit 
rule.** 

18 19 20 

Make a deposit 

for Jan 12-14* 

21 

Make a deposit for 

Jan 15-18* 

22 

23 24 25 26 

Make a deposit 

for Jan 19-21* 

27 28 

Make a deposit for 

Jan 22-25* 

29 

30 31 
* = Make a P
**= Make a M

ayroll Deposit if 
onthly Deposit if

you are under t
 you qualify und

he semi-weekly de
er that rule. 

posit rule.     

NOTE: Deposits made through EFTPS must be initiated at least one day prior to the due dates listed above  

in order to be timely. 

Return Filing Dates 
January 31 
• File Form 720 for 4th quarter of 2010. 
• Furnish Forms 1098, 1099, W-2, W-2G to recipients for certain payments during 2010. 
• File Form 730 and pay tax on wagers accepted during Dec 2010. 
• File Form 2290 and pay tax for vehicles first used in Dec 2010. 
• File Forms 941, 943, 944, and/or 945 if you did not deposit all taxes when due. 
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February 2011 

Sun Mon Tue Wed Thu Fri Sat 

1 2 

Make a deposit for 

Jan 26-28* 

3 4 

Make a deposit for 

Jan 29-Feb 1* 

5 

6 7 8 9 

Make a deposit for 

Feb 2-4* 

10 

Employees are 

required to report 

tips of $20 or 

more. 

11 

Make a deposit for 

Feb 5-8* 

12 

13 14 15 
Make a deposit 
for Jan under 
monthly deposit 
rule.** 

16 

Make a deposit for 

Feb 9-11* 

17 18 

Make a deposit for 

Feb 12-15* 

19 

20 21 

Washington’s 
Birthday 

22 23 24 

Make a deposit for 

Feb 16-18* 

25 

Make a deposit for 

Feb 19-22* 

26 

27 28 
* = Make a 
**= Make a 

Payroll Deposit if 
Monthly Deposit if

you are under th
 you qualify under that rule. 

e semi-weekly deposit rule.     

NOTE: Deposits made through EFTPS must be initiated at least one day prior to the due dates listed above  

in order to be timely. 

Order the Tax Calendar for Small Businesses and Self-Employed 

The Tax Calendar for Small Business and Self-Employed (Pub 1518, Catalog Number 12350Z) is a 12-month 
wall calendar.  It is filled with useful information on general business taxes, IRS and SSA customer assistance, 
electronic filing and paying options, retirement plans, business publications and forms, and common tax filing 
dates. Each page highlights different tax issues and tips that may be relevant to small business owners with 
room on each month to add notes, state tax dates, or business appointments.  Copies can be ordered online 
or from the IRS by calling (800) 829-3676. 

Return Filing Dates 
February 28 
• File information returns, including Forms 1098, 1099, and W-2G for payments made during 2010. 
• File Form W-3 with Copy A of all Forms W-2 issued for 2010. 
• File Form 8027 if you are a large food or beverage establishment. 
• File Form 730 and pay the tax on wagers accepted during Jan 2011. 
• File Form 2290 and pay tax for vehicles first used in Jan 2011. 
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March 2011 

Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 

Make a deposit Make a deposit 

for Feb 23-25* for Feb 26-Mar 1* 

6 7 8 9 10 11 12 

Make a deposit 

for Mar 2-4* 

Employees are 

required to report 
Make a deposit 

for Mar 5-8* 
tips of $20 or 

more. 

13 14 15 
Make a deposit 
for Feb under 
monthly deposit 
rule.** 

16 
Make a deposit 

for Mar 9-11* 

17 18 

Make a deposit 

for Mar 12-15* 

19 

20 21 22 23 24 25 26 

Make a deposit Make a deposit 

for Mar 16-18* for Mar 19-22* 

27 28 29 30 31 

Make a deposit 

for Mar 23-25* 

* = Make a Payroll Deposit if you are under the semi-weekly deposit rule.     
**= Make a Monthly Deposit if you qualify under that rule. 

NOTE: Deposits made through EFTPS must be initiated at least one day prior to the due dates listed above  

in order to be timely. 

Did you know? 

You can subscribe and/or download the tax calender to your Outlook or iCal.  

Return Filing Dates 
March 31 
• Electronically file Forms W-2, W-2G, 1098, 1099 and 8027. 
• File Form 2290 and pay tax for vehicles first used in Feb. 
• File Form 730 and pay tax on the wagers accepted during Feb. 
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