Affordable Care Act
(ACA) Employer
Provisions
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Determining ALE Status

« An employer is considered an ALE if it has 50 or
more full-time employees or full-time equivalent
employees

 Number of employees and their hours of service
In preceding year determines ALE status for the
current year

e Common ownership and controlled groups



Determining FTES
‘>:<" * Full-time employee = at least 30 hours a
week

 Full-time Equivalent = hours non-full-
time employees worked divided by 120

« Seasonal employee

« Military coverage, including Tricare or
batlee \eterans’ coverage



Information Reporting
Requirements for ALES

Requires ALEs to file an information return to report
health care coverage offered to the employer’s full-time
employees for the calendar year

— Applies to employers who are subject to the employer

shared responsibility provisions (84980H)

Information is used to (1) administer the employer
shared responsibility provisions (84980H) and (2)
determine an employee’s eligibility for the premium tax
credit



ALE Information Reporting
Forms

1094-C (Transmittal of Employer-Provided Health Insurance Offer
and Coverage Information Returns):

— Employer name, address, EIN, and contact information
— # of 1095-Cs submitted
— ALE member information

1095-C (Employer-Provided Health Insurance Offer and Coverage):
— Employee name, TIN, and address
— Employer name, EIN, and contact information
— Offer of coverage (by month)
— Covered individuals



Due dates to employees and IRS

Required for calendar year 2015 (filed In
2016) and beyond

* Furnished to Employee by January 31

 Filed with the IRS by February 28 (March
31 if filed electronically)



Filing — Paper / Electronic
VARY

Paper filing available only if submitting fewer than 250
Information returns

Must electronically file if submitting 250 or more
Information returns

Details on Information Return filing preparation is on
IRS.gov (search term ‘AlIR’)

AIR Publications and page



Employer Shared Responsibility
"""" — Payment

Q)
> Liability exists if employer:
» Does not offer coverage to at least 95% of FT employees

(and their dependents) and at least one FT employee
receives the PTC

OR

* Does offer to 95% of FT employees (and their dependents),
but at least one FT employee receives the PTC because, for
that full-time employee, coverage was

mm — not offered
AV

— unaffordable, or
— did not provide minimum value



| Definition of Affordability and
o Minimum Value

o Affordability

« Affordable if employee’s share of lowest cost
self-only coverage does not exceed 9.5% of
household income

* Three employer “safe harbors”

S e Minimum value

Covers at least 60% total cost of benefits
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Amount of ESRP

o (Offer to less than 95% (70% for 2015)

— Payment of 1/12 of $2,000 (adjusted annually)
per FT employee, above 30 threshold (per
month)

o Offer to at least 95%

— Payment of 1/12 of $3,000 (adjusted annually)
per PTC-receiving FT employee, (per month),
subject to limitation
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ESRP Assessment and Payment

Employer will not make a payment with a return
IRS will determine amount and notify employer

Employer will have opportunity to respond before
assessment

IRS will send a notice and demand after
assessment



IIIIIIIIII ACA Provisions for Large and Small
o' Employers

» Health coverage provider reporting
requirements — Section 6055

— All self-insured employers (including self-
Insured ALES) are subject to these reporting
requirements

iﬂ m » W-2 Reporting requirement
SERA o Additional Medicare Tax withholding
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Small Business Health Care Tax
Credit

Eligible employers

SHOP requirement

Amount of the credit

Avalilable for two consecutive years
How to claim the credit

Other information



m ACA Web Resources
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Offer quality, affordable
L . coverage to your employegs

any time

Businesses with 50 employees of fewer can offer Small Business Health Options Program
[SHOP) plans to their employees, starting any month of the yaar,
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IRS
Nationwide

Q)
>

CMS Resources

Home | About CMS | Newsroom Center | FAQs | Archive

Leamn ut your healthcare options g

Medicare-Medicaid Private Innovation Regulations & Research, Statistics, Qutreach &
Coordination Insurance Center Guidance Data & Systems Education

Medicare Medicaid/CHIP

Making Americans healthier b Coordinating better care &

Covering more Americans reventing iliness lowering costs




Hot Topics on IRS.gov

IRS Future State

Search Word(s)

future state

Tax scams/consumer alerts

scams

Annual Filing Season Program

filing season program

Continuing education for tax pros

tax pros

E-Services — online tax tools

eservice

Identity theft

ID theft

Practitioner events on IRS.gov

practitioner events

Affordable Care Act

ACA

Taxpayer Bill of Rights

taxpayer rights

SB/SE Tax Calendar

tax calendar




	Affordable Care Act (ACA) Employer Provisions
	Determining ALE Status
	Determining FTEs
	Information Reporting Requirements for ALES
	ALE Information Reporting Forms
	Due dates to employees and IRS
	Filing – Paper / Electronic (AIR)
	Employer Shared Responsibility Payment
	Definition of Affordability and Minimum Value
	Amount of ESRP
	ESRP Assessment and Payment
	ACA Provisions for Large and Small Employers
	Small Business Health Care Tax Credit
	ACA Web Resources
	CMS Resources
	Slide Number 16

