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	enterFactsOfCase: As per the firm, the worker obtained the job by referral. According to the worker, the job was obtained by filling out an application. Both parties agreed the firm engaged the worker as an employee from 10/2017   until    07/2018. Both parties agreed the firm had some instructions for the worker, such as the scope of projects that were discussed to achieve business goals. The worker stated that there was a month long tutorial by the owner and creator of a process known as a company readiness report. Assignments were given verbally or via email to the worker from the firm.  The worker performed services Monday-Friday, starting at 10am finishing between 5pm and 6pm.The firm mentioned the worker set the work schedule.  Services were performed on the firm's premises and occasionally at the worker’s home. Both parties agreed the firm was responsible for problem resolution. The worker was required to submit weekly progress reports made on new intellectual property to be owned by the firm. The firm mentioned no reports were required to be turned in. The worker was required to attend weekly meetings, however the firm did not respond to that question. The relationship between the parties was continuous, as opposed to a one-time transaction. The nature of this relationship contemplated that the worker would perform the services personally. Services performed by the worker were an integral and necessary part of the services the firm provided to its customers. Both parties disagreed on whether or not the firm would have to approve any substitutes or helpers hired to replace the worker.  A furnished office space and equipment needed to perform services were provided by the firm at no expense to the worker. The firm determined the fees to be charged. The firm’s customers paid the firm. The worker did not incur any significant business expenses. A Salary was paid to the worker for the services performed. As per the firm, worker was paid a consulting fee. The firm did not carry worker’s compensation insurance on the worker. The worker was not eligible for sick pay, vacation pay, health insurance, or bonuses. Either party may terminate the worker’s services at any time without incurring a penalty or liability. The worker was not a member of a union. The workers email address had been provided by the firm. According to internal research, the worker  performed simialar services for others, however the worker was issued a form W-2. Linkedin is a website, the platform is primarily used for professional networking and career development, and allows job seekers to post their CVs and employers to post jobs. No advertising was done by the worker for services performed. No office, shop, or other place of business was held by the worker to indicate a business presence. Both parties disagreed that the worker was required to perform the services under the name of the firm and for the firm's clients. The relationship between the parties ended when the worker quit due to not being paid for a month.  
	enterAnalysis: As per the firm, the worker obtained the job by referral. According to the worker, the job was obtained by filling out an application. Both parties agreed the firm engaged the worker as an employee from 10/2017   until    07/2018. Both parties agreed the firm had some instructions for the worker, such as the scope of projects that were discussed to achieve business goals. The worker stated that there was a month long tutorial by the owner and creator of a process known as a company readiness report. Assignments were given verbally or via email to the worker from the firm.  The worker performed services Monday-Friday, starting at 10am finishing between 5pm and 6pm.The firm mentioned the worker set the work schedule.  Services were performed on the firm's premises and occasionally at the worker’s home. Both parties agreed the firm was responsible for problem resolution. The worker was required to submit weekly progress reports made on new intellectual property to be owned by the firm. The firm mentioned no reports were required to be turned in. The worker was required to attend weekly meetings, however the firm did not respond to that question. The relationship between the parties was continuous, as opposed to a one-time transaction. The nature of this relationship contemplated that the worker would perform the services personally. Services performed by the worker were an integral and necessary part of the services the firm provided to its customers. Both parties disagreed on whether or not the firm would have to approve any substitutes or helpers hired to replace the worker.  A furnished office space and equipment needed to perform services were provided by the firm at no expense to the worker. The firm determined the fees to be charged. The firm’s customers paid the firm. The worker did not incur any significant business expenses. A Salary was paid to the worker for the services performed. As per the firm, worker was paid a consulting fee. The firm did not carry worker’s compensation insurance on the worker. The worker was not eligible for sick pay, vacation pay, health insurance, or bonuses. Either party may terminate the worker’s services at any time without incurring a penalty or liability. The worker was not a member of a union. The workers email address had been provided by the firm. According to internal research, the worker  performed similar services for others, however the worker was issued a form W-2. Linkedin is a website, the platform is primarily used for professional networking and career development, and allows job seekers to post their CVs and employers to post jobs. No advertising was done by the worker for services performed. No office, shop, or other place of business was held by the worker to indicate a business presence. Both parties disagreed that the worker was required to perform the services under the name of the firm and for the firm's clients. The relationship between the parties ended when the worker quit due to not being paid for a month.  



