
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


Catalog Number 64746V
www.irs.gov
Form 14430-A (7-2013)
Page 
Catalog Number 64746V
www.irs.gov
Form 14430-A (7-2013)
Form 14430-A
(July 2013)
Form 14430. Revised April 2013. Catalog number 60745W.
Department of the Treasury - Internal Revenue Service
SS-8 Determination—Determination for Public Inspection
Determination: 
Third Party Communication: 
I have read Notice 441 and am requesting: 
For IRS Use Only:
Facts of Case
Analysis
8.2.1.3144.1.471865.466429
SE:S:CCS:CRC:EPFS
Form 14430-A (Rev. 7-2013)
SS-8 Determination Analysis
	CurrentPageNumber: 
	Occupation: 02LAW Attorney 
	CB_01: 1
	CB_02: 0
	UILC: 
	CB_03: 1
	CB_04: 0
	CB_05: 
	CB_06: 
	CB_07: 
	deleteBtn: 
	enterFactsOfCase: The information provided for this case indicates the firm is a law firm that engaged the worker to perform services as a contract associate attorney.The firm referred to the worker as a "1099 employee", issuing to her a Form 1099-MISC at year-end to report the monies received for her services asnon-employee compensation.The firm's partners provided the worker with work assignments, and reviewed all completed work. Problems/issues the worker encountered in theperformance of her services were discussed between the firm and worker, and were resolved by both parties. The worker performed her servicespersonally, at the firm's location, from her residence, and in the field. All of the worker's services were performed in the name of the firm, for itsclients. The worker provided the firm with timesheets/invoices showing the number of hours worked on a case.The firm provided the worker with use of its facilities, computers, software programs, office supplies and tools, and staff resources. The firmindicated that the worker did not provide any supplies, equipment, or tools needed to perform her services. The firm paid the worker on an hourlywage basis for her services, and clients paid the firm for services rendered. The firm indicated that any work related expenses incurred by the workerwere reimbursed by the firm. Neither party provided information to support that the worker incurred economic loss or financial risks related to theservices she performed for the firm.The parties agree that employment benefits were not made available to the worker. The firm indicated that the worker was covered under its workers'compensation insurance policy. There was no information provided in this case to support that the worker performed similar services for others, orthat she advertised her services personally to others, while engaged by the firm. The work relationship was continuous, and there was no informationprovided to evidence that either party would have incurred liabilities in terminating the work relationship.
	enterAnalysis: The facts provided for this case do not evidence the worker’s behavioral control of the work relationship. The worker followed the firm’sinstructions, schedule, and routine in the performance of her services. The worker’s services were performed personally and were subject to the firm'sreview. The worker used the firm’s facilities, equipment, tools, and supplies and she represented the firm’s business operations in the performance ofher services. As a result, the firm retained the right to direct and control the worker to the extent necessary to protect its investment, the reputation ofits business operations, and its business relationships with its clients.The facts provided for this case do not evidence the worker’s financial control of the work relationship. The worker’s remuneration was establishedby the firm. The worker had no opportunity for profit or loss as a result of the services performed for the firm. “Profit or loss” implies the use ofcapital by a person in an independent business of his or her own. The worker did not have a significant investment in the facilities, equipment, tools,or supplies used to perform her services for the firm. The term “significant investment” does not include tools, instruments, and clothing commonlyprovided by employees in their trade; nor does it include education, experience, or training. Also, if the firm has the right to control the equipment, itis unlikely the worker had an investment in facilities.The worker performed services as requested by the firm, for an indefinite period of time, and both parties retained the right to terminate the workrelationship at any time without incurring liabilities. The facts provided for this case do not evidence that the worker was engaged in an independententerprise, but rather show that she performed her services as a necessary and integral part of the firm’s business operations. Integration of theworker’s services into the business operations generally shows that the worker is subject to direction and control. When the success or continuationof a business depends to an appreciable degree upon the performance of certain services, the workers who perform those services must necessarily besubject to a certain amount of control by the owner of the business.Based upon available information, the worker is deemed a common law employee of the firm for Federal employment tax purposes. You may visitwww.irs.gov to obtain Publications 15, 15-A, and Publication 4341 for correction assistance.



