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	enterFactsOfCase: The worker submitted a request for a determination of worker status in regard to services performed for the firm from March 2021 to November 2021 as a personal assistant. The services performed included marketing, business promoting, management of social media, filing, and other tasks. The firm issued the worker Form 1099-NEC for 2021. The worker filed Form SS-8 as she believes she received Form 1099-MISC in error.The firm’s response states its business is provides counseling and life coaching services. The worker was engaged as an assistant. The services performed included organizing, answering phones, taking messages, paperwork, research, etc. The worker was classified as an independent contractor as the worker did not receive any training. The worker determined the methods how each tasks assigned was completed. The worker was informed that she was an independent contractor upon being hired and no taxes were being withheld. The firm stated the worker did not receive any training. The worker was given tasks that were to be completed. The worker determined the methods by which those assignments were performed. The firm was responsible for problem resolution. No reports or meetings were required. Services were performed on the firm’s premises. The worker was not required to personally perform the services. The worker was responsible for the hiring and paying of substitutes or helpers. Approval was required from the firm. The worker stated she received extensive training and instructions from the firm. The firm provided work assignments verbally, email, or by written communication. The firm determined the methods by which those assignments were performed. The worker was required to personally perform the services. The firm was responsible for the hiring and paying of substitutes or helpers. The firm provided the worker with data that was to be entered into the firm’s computer. The worker provided graphic design materials and a computer. The worker did not lease space, equipment, or a facility. She was paid an hourly rate of pay; a drawing account for advances was not allowed. There was no economic loss or financial risk to the worker. The level of payment for the services provided was mutually agreed between the worker and the firm. The firm did not carry worker’s compensation insurance on the worker. The worker stated the firm provided an office, computer and materials. She only provided personal art supplies and her cellphone. Customers paid the firm. The firm established the level of payment for the services provided. The firm stated the work relationship could be terminated by either party without incurring liability or penalty. The worker performed similar services for others. It was unknown if the worker advertised her services to others. The work relationship between the parties ended when the worker resigned. The worker stated there were no benefits made available to her. She did not perform similar services for others or advertise. She was required to return all completed work to the firm. She was represented as a personal assistant to the firm’s customers. 
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