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	enterFactsOfCase: The firm is in business as an on-line educator training individuals to become health coaches.  The worker was engaged by the firm as in intern to perform web marketing tasks, create email newsletters, research on-line articles, and work on social media.  The firm reported the worker's remuneration on Form 1099-MISC for 2014.Information from the parties supports that the firm relied upon the worker's prior training and experience to perform her services.  It provided her with examples of research best practices.  The worker was allowed to explore different types of ideas for newsletters, rewrite content, and document her knowledge of social media.  The worker worked during regular business hours but was free to work the days she was available.  The firm provided the worker with her work assignments and the methods by which to perform them.  If problems or complaints occurred, the worker contacted the firm for resolution.  The worker provided her services on the firm’s premises.  She was required to perform her services personally.The firm provided the office equipment and supplies, and the property.  The worker provided her previous education and experience.  She did not lease space or equipment, or incur expenses in the performance of her services.  The firm paid the worker at an hourly rate.  It did not cover her under workers’ compensation.  Neither party indicated an investment by the worker in the firm or a related business, or the risk of the worker incurring a financial loss beyond the normal loss of compensation.The firm did not make benefits available to the worker.  The worker did not advertise her services or provide similar services for others during the same time period.  The firm stated that both parties reserved the right to terminate the work relationship without incurring a penalty or liability, and in fact, the firm terminated the work relationship.
	enterAnalysis: The firm is in business as an on-line educator training individuals to become health coaches.  The worker was engaged by the firm as in intern to perform web marketing tasks, create email newsletters, research on-line articles, and work on social media.  The firm reported the worker's remuneration on Form 1099-MISC for 2014.Information from the parties supports that the firm relied upon the worker's prior training and experience to perform her services.  It provided her with examples of research best practices.  The worker was allowed to explore different types of ideas for newsletters, rewrite content, and document her knowledge of social media.  The worker worked during regular business hours but was free to work the days she was available.  The firm provided the worker with her work assignments and the methods by which to perform them.  If problems or complaints occurred, the worker contacted the firm for resolution.  The worker provided her services on the firm’s premises.  She was required to perform her services personally.The firm provided the office equipment and supplies, and the property.  The worker provided her previous education and experience.  She did not lease space or equipment, or incur expenses in the performance of her services.  The firm paid the worker at an hourly rate.  It did not cover her under workers’ compensation.  Neither party indicated an investment by the worker in the firm or a related business, or the risk of the worker incurring a financial loss beyond the normal loss of compensation.The firm did not make benefits available to the worker.  The worker did not advertise her services or provide similar services for others during the same time period.  The firm stated that both parties reserved the right to terminate the work relationship without incurring a penalty or liability, and in fact, the firm terminated the work relationship.



