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	enterFactsOfCase: According to the information and documentation submitted, the firm's business is selling pre-owned luxury cars at its dealership.  The worker performed services as a sales consultant.  The worker provided detailed information to clients about the luxury cars that the firm offered for sale and followed up on leads provided to him.  The worker provided business cards with the firm's logo to prospective customers.  The firm reported the worker’s earnings on Form 1099-MISC at year end.  The firm provided the worker the pricing of its cars with a price sheet and instructed the worker not to give promises in the firm’s name.  The firm provided the worker with his sales assignments.  The worker contacted the store manager regarding any problems or complaints that arose.  The worker personally performed his services at the firm’s premises during the dealership’s established business hours.  The firm provided the necessary office equipment, such as a computer, desk, and phone for the worker to perform his sales services.  The firm established the level of payment of the services, and its cars, to its customers and the customers paid the firm.  The firm paid the worker a commission for his sales services.  The worker had no investment in facilities selling cars.  The worker was free to terminate his services without incurring any liabilities, which he did when he resigned.  
	enterAnalysis:   According to the information and documentation submitted concerning the work relationship, the firm provided the worker the pricing of the cars.  The firm provided the worker with his sales assignments.  The worker contacted the store manager regarding any problems or complaints that arose.  The worker personally performed his services at the firm’s premises during the firm’s dealership’s established business hours.  The firm provided the necessary office equipment and supplies for the worker to perform his sales services.  The firm established the level of payment of the services to its customers and the customers paid the firm.  The firm controlled payment to the worker.  The worker had no investment in facilities and did not have the opportunity for profit or loss.  Both parties could terminate the services without incurring any liabilities.  The worker’s sales representative services were integral to the services provided by the firm to sell cars to its customers.  If the work is performed on the premises of the person or persons for whom the services are performed, that factor suggests control over the worker, especially if the work could be done elsewhere.  See Rev. Rul. 56-660, 1956-2 C.B. 693.  Work done off the premises of the person or persons receiving the services, such as at the office of the worker, indicates some freedom from control.  However, this fact by itself does not mean that the worker is not an employee.  The importance of this factor depends on the nature of the service involved and the extent to which an employer generally would require that employees perform such services on the employer’s premises.  Control over the place of work is indicated when the person or persons for whom the services are performed have the right to compel the worker to travel a designated route, to canvass a territory within a certain time, or to work at specific places as required.  See Rev. Rul. 56-694, 1956-2 C.B. 694.  Integration of the worker’s services into the business operations generally shows that the worker is subject to direction and control.  When the success or continuation of a business depends to an appreciable degree upon the performance of certain services, the workers who perform those services must necessarily be subject to a certain amount of control by the owner of the business.  Therefore, the firm exercised direction and control over the services performed by the worker to establish that an employee/employer relationship existed.           



