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	enterFactsOfCase: According to the information and documentation submitted, the firm's business is party games and delivering inflatables.  The worker performed services delivering and setting up the inflatables and to take them down at the end of the party and deliver them back to the shop.  The firm reported the worker’s earnings on Form 1099-MISC at year end.  The firm provided the worker with training and instruction on how to set up, clean, and take down the equipment.  The firm provided the worker with his job assignments by giving the worker an invoice and a map.  The invoice showed the time the event begins and the worker delivered inflatables.  The worker personally performed his services at the firm’s customer’s locations.  The firm provided the worker with a vehicle to transport the equipment and supplies for the worker to perform his services.  The firm reimbursed the worker for fuel for the vehicle and generators.  The firm determined the amount to be paid to the worker and controlled the amount to be paid for his services.  The worker had no investment in facilities or the equipment.  The worker was free to terminate his services without incurring any liabilities. 
	enterAnalysis: According to the information and documentation submitted concerning the work relationship, the firm provided the worker with training and instruction on how to set up, clean, and take down the equipment.  The firm provided the worker with his job assignments.  The worker personally performed his services at the firm’s customer’s locations.  The firm provided the worker with a vehicle to transport the equipment and supplies for the worker to perform his services.  The firm reimbursed the worker for fuel for the vehicle and generators.  The firm determined the amount to be paid to the worker and controlled the amount to be paid for his services.  The worker had no investment in facilities, or the equipment, and did not have the opportunity for profit or loss.  The worker was free to terminate his services without incurring any liabilities.  A worker who is required to comply with another person’s instructions about when, where, and how he or she is to work is ordinarily an employee.  This control factor is present if the person or persons for whom the services are performed have the right to require compliance with instructions.  Some employees may work without receiving instructions because they are highly proficient and conscientious workers or because the duties are so simple or familiar to them.  Furthermore, the instructions, that show how to reach the desired results, may have been oral and given only once at the beginning of the relationship.  See, for example, Rev. Rul. 68-598, 1968-2 C.B. 464, and Rev. Rul. 66-381, 1966-2 C.B. 449.  The fact that the person or persons for whom the services are performed furnish significant tools, materials, and other equipment tends to show the existence of an employer-employee relationship.  See Rev. Rul. 71-524, 1971-2 C.B. 346.  Lack of significant investment by a person in facilities or equipment used in performing services for another indicates dependence on the employer and, accordingly, the existence of an employer-employee relationship.  The term “significant investment” does not include tools, instruments, and clothing commonly provided by employees in their trade; nor does it include education, experience, or training.  Also, if the firm has the right to control the equipment, it is unlikely the worker had an investment in facilities. See Rev. Rul. 71-524, 1971-2 C.B. 346.  Special scrutiny is required with respect to certain types of facilities, such as home offices.  Therefore, the firm exercised direction and control over the services performed by the worker to establish that an employee/employer relationship existed.         



