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	enterFactsOfCase: According to the information and documentation submitted, the firm's business is towing and auto repair services.  The worker performed towing and roadside services services such as flat tires, jump starting dead batteries, opening locked cars, and providing fuel for people who had run out of gas.  The firm reported the worker's earnings on Form 1099-MISC at year end.    The worker personally performed his services at the customer's breakdown locations or at the firm's shop while waiting for calls.  The firm provided the worker with the towing and roadside assistance calls as the firm dispatched the worker.  The firm furnished the tow truck and other equipment necessary.  The worker provided his own small tools.  The firm established the level of payment for the towing services with its customers or insurance companies.  The firm’s customer’s paid the firm and the firm paid the worker for his services on a commission basis.  The worker had no investment in a business providing similar services or towing equipment.  The worker terminated his services without incurring any liabilities.    
	enterAnalysis: According to the information and documentation submitted concerning the work relationship, the firm provided the worker with his job assignments.  The worker personally performed his services at the firm’s premises and on the road.  The firm provided all necessary equipment, such as the tow truck, and supplies for the worker to perform his services.  The firm controlled payment to the worker for his services.  The worker had no investment in towing facilities, or towing equipment, and did not have the opportunity for profit or loss.  The worker was free to terminate his services without incurring any liabilities.  The worker’s services were integral to the towing services provided by the firm.  Integration of the worker’s services into the business operations generally shows that the worker is subject to direction and control.  When the success or continuation of a business depends to an appreciable degree upon the performance of certain services, the workers who perform those services must necessarily be subject to a certain amount of control by the owner of the business.  The fact that the person or persons for whom the services are performed furnish significant tools, materials, and other equipment tends to show the existence of an employer-employee relationship.  If the worker has the right to end his or her relationship with the person for whom the services are performed at any time he or she wishes without incurring liability, that factor indicates an employer-employee relationship.          Therefore, the firm exercised direction and control over the services performed by the worker to establish that an employee/employer relationship existed.     



