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	enterFactsOfCase: The worker requested a determination of employment status for services performed for the payer as a caregiver for her special needs child.  The payer responded to our request for information.  The payer stated:The payer is a household and the worker was engaged to take care of the payer's 13 year old autistic child.  The worker picked her up from the school bus, took her to appointments, fed her, etc.  There was no written agreement.  The worker was shown how to care for her and where the therapies would be.  The payer told the worker what to do.  She reported her hours and any gas expense to the payer.  The worker personally performed her services at the payer's home and on the road to appointments.  The payer provided everything the worker needed.  She received an hourly rate.  Either party could have terminated without liability. 
	enterAnalysis: We have applied the law to the information submitted.  For federal employment tax purposes, it is the actual working relationship that is controlling and not the terms of the contract (oral or written) between the parties.  The worker was found to have been a domestic employee.In general, domestic services include services of a household nature in or about a private home performed by cooks, waiters, butlers, housekeepers, maids, valets, babysitters, janitors, laundresses, caretakers, handymen, gardeners, grooms, chauffeurs of family-use vehicles, and companions for convalescents, the elderly, or the disabled.  A private home is a fixed place of abode of an individual or family.  Nurses’ aides and other unlicensed individuals normally perform services that are expected of maids and servants.  Such services include bathing the individual, combing his/her hair, reading to the individual, arranging bedding and clothing, and preparing meals.  These services are also considered domestic services.  Based on the services the worker provided, we conclude that the worker was a domestic employee of the payer.  For further clarification of household employee issues, please see Publication 926, Household Employer’s Tax Guide.   



