
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


Catalog Number 64746V
www.irs.gov
Form 14430-A (7-2013)
Page 
Catalog Number 64746V
www.irs.gov
Form 14430-A (7-2013)
Form 14430-A
(July 2013)
Form 14430. Revised April 2013. Catalog number 60745W.
Department of the Treasury - Internal Revenue Service
SS-8 Determination—Determination for Public Inspection
Determination: 
Third Party Communication: 
I have read Notice 441 and am requesting: 
For IRS Use Only:
Facts of Case
Analysis
8.2.1.3144.1.471865.466429
SE:S:CCS:CRC:EPFS
Form 14430-A (Rev. 7-2013)
SS-8 Determination Analysis
	CurrentPageNumber: 
	Occupation: 05ITE Instructors/Teachers 
	CB_01: 1
	CB_02: 0
	UILC: 
	CB_03: 1
	CB_04: 0
	CB_05: 
	CB_06: 
	CB_07: 
	deleteBtn: 
	enterFactsOfCase: CASE FACTS:The firm is part of one of the largest religious organizations in the world, with over 30 centers in one state and over 4,600 branches spanning the globe running a network of educational and nonsectarian social services operating Community Centers, Synagogues, Schools, Day Schools, Preschools, Campus Centers, Summer Camps, Friendship Circles - for families of children with special needs, Soup Kitchens, Drug Rehabilitation Programs. The firm is an entity that engaged the worker as a tutor from 08/2019 to 12/31/2019.The worker was hired to teach mathematics and language arts to a student. The worker submitted a Form SS-8 after not receiving a pay document from the firm. The firm replied with a Form SS-8.The worker did not receive training or instruction from the firm. The worker was a trained and certified teacher with 39 years of experience. The firm stated that they provided the worker a curriculum to follow and she was to conform her schedule based on the curriculum.  According to the worker her assignments were made clear to her at the beginning of the year by the coordinator. The worker stated that the coordinator, parent or teacher determined the methods by which the assignments were performed. The firm specified that the worker determined the methods by which those services were performed but that she would need the firm's approval. The parties agree that that worker would provide a daily lesson plan. She would work for 4 days a week, 1 hour a day. All work was performed on the firms' premises. The worker would attend conferences with parents if needed. The firm asserted that there were no meetings that she was required to attend. The relationship between the parties was continuous, as opposed to a one-time transaction. The nature of this relationship contemplated that the worker would perform the services personally. The worker worked exclusively and on a continuing basis for the firm.   Both parties agree that the firm provided the worker with all the necessary materials. The worker did not lease equipment. The firm determined the fees to be charged. The worker did not incur any significant business expenses. The worker was paid an hourly wage. The firm did not allow the worker a drawing account, or advances against anticipated earnings. The firm's customers paid the firm. The firm did not carry worker's compensation insurance on the worker. The worker did not have a substantial investment in equipment or facilities used in the work and did not assume the usual business risks of an independent enterprise.  The worker was not eligible for sick pay, vacation pay, health insurance, or bonuses. Either party had the opportunity to terminate the worker's services at any time without incurring a penalty or liability. There was not a "non-compete" agreement between the parties.  The worker was a member of a union. According to internal research, the worker did not perform the services for others. She did not advertise her services to the public. The worker did not maintain an office, shop, or other place of business. She was required to perform the services under the name of the firm. The relationship between the parties has ended.
	enterAnalysis:  A worker who is required to comply with another person's instructions about when, where, and how he or she is to perform the services is ordinarily an employee. This control factor is present if the person or persons for whom the services are performed have the right to require compliance with instructions. Some employees may work without receiving instructions because they are highly proficient and conscientious workers or because the duties are so simple or familiar to them. Furthermore, the instructions, that show how to reach the desired results, may have been oral and given only once at the beginning of the relationship.The fact that a worker performed her services on a part-time basis is a neutral fact.  A temporary relationship is also a neutral fact.  Under common-law rules, anyone who performs services for you is your employee if you can control what will be done and how it will be done.  This is so even when you give the employee freedom of action.  What matters is that you have the right to control the details of how the services are performed. Regardless if the worker worked on a full-time basis or part-time basis, for Federal income tax withholding and Social Security, Medicare, and Federal unemployment (FUTA) tax purposes, there are no differences among full-time workers, part-time workers, and workers hired for short periods. Income tax withholding may be figured the same way as  full-time workers. The firm determined the rates charged to the customers and the customers paid the firm's business directly for the services provided by the worker.  The worker was not allowed a drawing account against future earnings.  The worker was provided remuneration in the form of an hourly wage and it was the firm who determined the worker's method of payment and paid the worker as an individual and not to a business account. A person who can realize a profit or suffer a loss as a result of his or her services is generally an independent contractor, while the person who cannot is an employee. "Profit or loss" implies the use of capital by a person in an independent business of his or her own. The risk that a worker will not receive payment for his or her services, however, is common to both independent contractors and employees and, thus, does not constitute a sufficient economic risk to support treatment as an independent contractor. If a worker loses payment from the firm's customer for poor work, the firm shares the risk of such loss. Control of the firm over the worker would be necessary in order to reduce the risk of financial loss to the firm.  Based on the common-law principles, the firm had the right to direct and control the worker. The worker shall be found to be an employee for Federal tax purposes.The firm can obtain additional information related to worker classification online at www.irs.gov; Publication 4341.



