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	enterFactsOfCase: The firm is a chiropractic office that also provides massage therapy services. The worker was a massage therapist. She received a Form 1099-MISC for her services in 2013 and 2014. There were written agreements. According to the worker, the firm provided (paid for) aroma touch training; however, the firm indicated that it did not provide any training. The worker's work assignments were listed on a schedule with specific instructions given verbally by the firm. The firm indicated that she was told when she was needed; if not available, the firm would seek another worker. The worker noted that she had a set schedule whether or not there were any appointments scheduled by the firm. Each party indicated that the other determined the methods by which the assignments were performed. Both parties indicated that the firm would be contacted if any problems arose. Both agreed that the worker submitted notes for the clients’ files regarding the treatment on each. The firm noted that the worker worked on an as-needed basis and not related to office hours; it was based on the worker’s availability. The worker worked varying hours. She noted that she needed to arrive fifteen minutes before the first scheduled appointment, perform services, clean up and go home. The worker attended marketing events, and made cold calls to customers, working from a list of prospects. Both agreed that the worker provided her services at the firm’s location except for her attendance at special events. Only the worker mentioned staff meetings. Both parties agreed that the worker was to provide the services personally; only the worker mentioned that the firm would hire and pay any substitute workers. Both the firm and the worker agreed that the firm provided the workplace, the workspace, table sheets, lotion, music, and blanket. Both also agreed that the worker provided the hot stones and her uniform. The worker incurred laundry expenses to wash the sheets but was reimbursed by the firm. Both parties agreed that the worker was paid by the hour, by commission, and by revenue sharing when at promotional events. Both also agreed that she had no other economic risk and that the customer paid the firm. Both parties agreed that the worker did not establish the level of payment for services. Both the firm and the worker agreed that there were no benefits and that either party could terminate the relationship without incurring a liability. Both also agreed that the worker did perform similar services for others. There was a non-compete clause, non-solicitation clause in a written agreement. The firm provided the worker with business cards. The worker noted that she did door-to-door marketing and made cold calls on the firm's behalf. The worker was represented as a licensed massage therapist. She noted that she provided her services under the firm’s name but the firm noted that she had her own business. The relationship ended when the worker quit. There were two agreements provided, each with different dates. Both agreements indicated that the worker would be treated as an independent contractor though one agreement was titled 'Massage Therapist Employment agreement'. The firm also provided a copy of  the worker's application for employment. 
	enterAnalysis: The firm is a chiropractic office that also provides massage therapy services. The worker was a massage therapist. She received a Form 1099-MISC for her services in 2013 and 2014. There were written agreements. According to the worker, the firm provided (paid for) aroma touch training; however, the firm indicated that it did not provide any training. The worker's work assignments were listed on a schedule with specific instructions given verbally by the firm. The firm indicated that she was told when she was needed; if not available, the firm would seek another worker. The worker noted that she had a set schedule whether or not there were any appointments scheduled by the firm. Each party indicated that the other determined the methods by which the assignments were performed. Both parties indicated that the firm would be contacted if any problems arose. Both agreed that the worker submitted notes for the clients’ files regarding the treatment on each. The firm noted that the worker worked on an as-needed basis and not related to office hours; it was based on the worker’s availability. The worker worked varying hours. She noted that she needed to arrive fifteen minutes before the first scheduled appointment, perform services, clean up and go home. The worker attended marketing events, and made cold calls to customers, working from a list of prospects. Both agreed that the worker provided her services at the firm’s location except for her attendance at special events. Only the worker mentioned staff meetings. Both parties agreed that the worker was to provide the services personally; only the worker mentioned that the firm would hire and pay any substitute workers. Both the firm and the worker agreed that the firm provided the workplace, the workspace, table sheets, lotion, music, and blanket. Both also agreed that the worker provided the hot stones and her uniform. The worker incurred laundry expenses to wash the sheets but was reimbursed by the firm. Both parties agreed that the worker was paid by the hour, by commission, and by revenue sharing when at promotional events. Both also agreed that she had no other economic risk and that the customer paid the firm. Both parties agreed that the worker did not establish the level of payment for services. Both the firm and the worker agreed that there were no benefits and that either party could terminate the relationship without incurring a liability. Both also agreed that the worker did perform similar services for others. There was a non-compete clause, non-solicitation clause in a written agreement. The firm provided the worker with business cards. The worker noted that she did door-to-door marketing and made cold calls on the firm's behalf. The worker was represented as a licensed massage therapist. She noted that she provided her services under the firm’s name but the firm noted that she had her own business. The relationship ended when the worker quit. There were two agreements provided, each with different dates. Both agreements indicated that the worker would be treated as an independent contractor though one agreement was titled 'Massage Therapist Employment agreement'. The firm also provided a copy of  the worker's application for employment. 



