
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


Catalog Number 64746V
www.irs.gov
Form 14430-A (7-2013)
Page 
Catalog Number 64746V
www.irs.gov
Form 14430-A (7-2013)
Form 14430-A
(July 2013)
Form 14430. Revised April 2013. Catalog number 60745W.
Department of the Treasury - Internal Revenue Service
SS-8 Determination—Determination for Public Inspection
Determination: 
Third Party Communication: 
I have read Notice 441 and am requesting: 
For IRS Use Only:
Facts of Case
Analysis
8.2.1.3144.1.471865.466429
SE:S:CCS:CRC:EPFS
Form 14430-A (Rev. 7-2013)
SS-8 Determination Analysis
	CurrentPageNumber: 
	Occupation: 09DVC.120 Truck Driver 
	CB_01: 1
	CB_02: 0
	UILC: 
	CB_03: 1
	CB_04: 0
	CB_05: 
	CB_06: 
	CB_07: 
	deleteBtn: 
	enterFactsOfCase: The payer is a sole proprietor in the business of cargo transportation which engaged the worker as a truck driver, from May 2013 to September 2013. There was no written agreement between the parties. The worker received verbal instructions regarding the services to be performed directly from the payer.  He worked day and night shifts, Monday to Friday, and received regular weekly remuneration for his services. The payer determined the methods by which the assignments were performed. The payer was responsible for problem resolution. The worker was required to submit details of each trip including mileage and signed receipts (bill of lading) by the payer’s customers.  He performed the services on the payer's premises, on the premises of the payer's customers, and over-the-road in the payer’s truck. The payer stated the worker was required to attend safety meetings. The relationship between the parties was continuous, as opposed to a one-time transaction. The worker was required to perform the services personally. His services were an integral and necessary part of the services the payer provided to his customers. The payer hired and paid any substitutes or helpers. According to the payer the worker was not allowed to hire substitutes.The worker did not furnish any of the tools or equipment used in performing the services, except his state issued Commercial Driver’s License. The worker did not lease equipment. The payer provided the vehicle that the worker drove; thus, he did not have a significant financial investment in the payer’s materials. The payer determined the fees to be charged to his customers. The worker did not incur significant business expenses while performing services for the payer. The worker was paid a salary, and as such, was guaranteed a minimum amount of compensation. The firm’s customers paid the payer. The payer provided documentation that the worker was added to the payer’s group occupational accident insurance policy. The worker did not have a substantial investment in equipment or facilities used in the work, and did not assume the usual business risks of an independent enterprise.  Either party had the option to terminate the worker’s services at any time without incurring a penalty or liability. All work produced became the property of the payer. He did not advertise his services in the newspapers or the classified telephone directory, or maintain an office, shop, or other place of business. He was required to perform the services under the name of the payer and for the payer’s clients. The payer stated the worker was represented as a driver for the payer.  The relationship between the parties ended when the worker resigned. 
	enterAnalysis: The worker performed personal services on a continuous basis for the payer. Work was performed on the payer’s premises, on the payer’s customer’s premises, and over-the-road, on a regular schedule set by the firm. The payer provided all significant materials, semi-truck and trailers to the worker.  The worker could not incur a business risk or loss. The worker was paid a salary. The worker did not hold the services out to the general public. The above facts do not reflect a business presence for the worker, but rather, strongly reflect the payer's control over the worker's services and the worker’s integration into the payer's business. The fact that the worker was not closely monitored would not carry sufficient weight to reflect a business presence for the worker.  In fact, many individuals are hired due to their expertise or conscientious work habits and close supervision is often not necessary. Usually, independent contractors advertise their services and incur expenses for doing so.  In this case, the worker not only did not advertise his services, but he completed an application for a job through the payer’s customer in order to gain pre-employment screening, as requested by the payer.  This is a strong indicator that the worker is not an independent contractor.  Based on the common-law principles, the payer had the right to direct and control the worker. The worker shall be found to be an employee for Federal tax purposes. 



